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Preface 

 

aharashtra Academy of Engineering and Educational Research 

(MAEER), Pune, founded in 1983 was established with an aim 

of meeting the need for a unique center for science and 

educational research and engineering training, is our parent body under which 

MITSOM College was established. It is located at Pune, Maharashtra. Pune is 

known to have existed as a town since 847 AD. It was the first capital of 

Chhatrapati Shivaji Maharaj in the 18th century. Pune, the cultural capital of 

Maharashtra, became the political centre of Indian subcontinent, as the seat of 

Peshwas, the Maratha Empire's prime ministers. Since 1950-60s, Pune has had 

traditional old-economy industries which continue to grow. The city is now 

also known for Manufacturing, Automobile, Government & Private sector 

Research Institutes, Information Technology (IT) and Educational, 

Management, Training institutes that attract migrants, students and 

Professionals not only from India but also students from South East Asia, 

Middle East and African countries. Beside this it is known as the Oxford of 

the East.All undergraduate and postgraduate courses under Commerce Faculty 

in MAEER‟S MITSOM College are affiliated to University of Pune. 

 

“The University stands for humanism and tolerance, for reason, for adventure 

of ideas and for the search of truth. It stands for the forward march of the 

human race towards even higher objectives. If the universities discharge their 

duties adequately then it is well with the nation and the people”. - Pt. 

JawaharlalNehru. These words of Jawaharlal Nehru embody in them the 

guiding principle of University of Pune. Established in 1948, the University 

has since become one of the leading centers for research and teaching in the 

country. The 400 acre campus is located in the North Western part of Pune. 

The placid environs and state of the art facilities provide its‟ numerous 

students with an ideal atmosphere to pursue research in various areas of 

Science, Arts, Commerce and Languages. The University houses 40 

departments which provide a wide array of academic programs. Though a 

young centre, the University has made a significant impact in various areas of 

research and teaching, and continues to strive for excellence. 

 

The University of Pune (formerly known as University of Poona) was 

established under the Poona University Act, passed by the Bombay 

Legislature on 10th February, 1948. In the same year, Dr. M. R. Jayakar 

assumed office as the first Vice Chancellor of the University. 
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MIT Group of Institutions was established as a society and charitable trust. 

Since then, the MIT Group of Institutions has grown leaps and bounds and has 

made a strong impact in the field of education throughout the country. With 

more than 10 campuses in the state of Maharashtra covering almost 1000 acres 

of area, the MIT Group provides education in the fields of Engineering, 

Medicine, Pharmacy, Marine Engineering, Insurance, Distance Education, 

Telecom Management, Lighting, Design, Food & Technology, Retail 

Management, Business Administration, School of Government and also 

School Education.  At any given point of time, more than 50000 students are 

pursuing various courses all over our 65+ institutes. With this statistic, the 

MIT Group is almost a big University by itself. 

 

An initial step taken by a great visionary Dr. Vishwanath Karad, who nurtured 

a strong conviction to provide the best of education to the society today, has 

resulted in a strong educational realm. MIT Group today boasts of the best 

infrastructure facilities and application of varied teaching methodologies. With 

highly qualified and dedicated teachers, the group has grown rapidly and will 

continue to do so looking for both horizontal and vertical growth patterns. 

Presently, we have more than 4000 teaching staff and almost more than 6000 

non teaching staff. Most of our institutes are affiliated to the University of 

Pune.It is worth mentioning that in appreciation of the work carried out by 

MAEER's MIT, Pune under the banner of World Peace Centre in championing 

the cause of promoting the Value Based Universal Education System for 

spreading the message of peace in the society, based on the appropriate 

blending of science, technology and spirituality, UNESCO, Paris bestowed the 

World Peace Centre, MAEER's MIT, Pune, India with an UNESCO Chair for 

Human Rights, Democracy, Peace and Tolerance on 12th May 1998.   

 

MIT-SOM College was established under the aegis of Maharashtra Academy 

of Engineering and Educational Research (MAEER), Pune. The principle 

objective of this college is to provide undergraduate education in professional 

courses like Business Administration, International Business and Computer 

Applications. All its courses are affiliated to University of Pune and approved 

by the Govt. of Maharashtra. MITSOM College has a wide variety of 

academic and special interest groups that are supervised either by the 

department or section heads [academic] or by the cultural committee formed 

by the students. At the opening of the college, students have the opportunity to 

explore and express interest in their chosen activities. From the beginning, the 

student is a part of the MITSOM College Community impacting class 

discussions, participating and leading in activities, and making new 

acquaintances. 

Students are a constant source of innovation and MITSOM College 

encourages new student initiatives that further enrich the MITSOM 

experience. We foster educational innovation through effective 

teaching/learning strategies designed to develop and nurture intentional 



 

 6 

learners who are informed and empowered. We make use of technology and 

learning outcomes assessment to enhance student success. We offer quality 

life-enhancing culture to enhance the curriculum. 
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NAAC 

Steering Committee 
 

 

 Mr. Hemant Bhise    NAAC Coordinator 

 Mrs. Anjali Sane    Member 

 Mr. Gautam Bapat    Member 
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Principal‟s Message 
 

MITSOM College was established in the year 2004 under the aegis of 

Maharashtra Academy of Engineering and Educational Research (MAEER), 

Pune. MAEER‟s MITSOM College is affiliated to University of Pune.  

 

Going by the mission of this college, it also strives to provide quality 

education to students from diverse backgrounds, irrespective of region, 

religion, caste, economic strata. In the 10th year of its existence and its 

successful service to the nation, many laurels have come to the college in 

Academics and also in Extra Curricular Activities. Being true to its motto, 

MITSOM College strives hard in achieving its aims in Quality Education and 

Excellence in imparting human, intellectual, spiritual and moral formation to 

the students. Having successfully crossed the various hurdles encountered on 

the way of its growth, MITSOM College has become one of the finest 

educational institutions, dedicated to the pursuit of knowledge and excellence.  

 

We initiated the Accreditation process by conducting a Meeting of Faculty and 

Staff in which Prof. Hemant Bhise, Senior-most facultywas appointed as the 

Overall coordinator for this process. Under his leadership the Steering 

Committee and the Criteria-wise committees were formed. High correlation 

between NAAC core values and activities conducted was maintained during 

this process. We strengthened our research cell by launching two Research 

Journals. We observed internationalization of education by academic 

collaborations and short term programs with universities from USA, Australia, 

UK, etc. Thereafter common reading of NAAC questionnaire was done and 

brainstorming sessions were also conducted. Each criteria head with the 

support of members, wrote SSR in consultation with the Steering Committee.  

 

As the SSR was ready, final reading was done by all the faculties together and 

accordingly corrections were made. Now, we are pleased to submit this Self 

Study Report of our college for accreditation. By this humble submission, we 

offer ourselves for quality inspection, to serve better in future by getting 

accredited. This Self Study Report has been prepared as per the norms set by 

NAAC and gives an insight to our efforts of scaling new heights and raising 

the bar further. The multi-faceted achievements of our students recorded in our 

report bears testimony to the effectiveness of our new endeavors.I thank all 

my Teaching and non Teaching staff for extending their whole hearted 

coordination and untiring efforts in the preparation of the Self Study Report. 

 

 

Dr. R. M. Chitnis, 

Principal, 

MIT-SOM College, Pune.  
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Executive Summary 
 

MAEER‟s MITSOM College, Pune, Maharashtra India was established in the 

year 2004 under the aegis of Maharashtra Academy of Engineering and 

Educational Research (MAEER), Pune. The visionary educationist Prof. 

Dr.Vishwanath D. Karad – Founder Executive President and Managing 

Trustee of Maharashtra Academy of Engineering and Educational Research 

(MAEER), Pune, set it up with a goal of imparting higher education in 

professional courses like Business Administration, International Business and 

Computer Applications. All its courses are affiliated to University of Pune and 

approved by the Govt. of Maharashtra, Pune.It has an immense contribution in 

spreading quality education in the country and in particular, in the state of 

Maharashtra. With this goal the college has grown and expanded in a very 

short span of time with student strength of 2400. It is an unaided, self financed 

institution, situated in the heart of Pune city with an awe inspiring campus and 

spacious buildings, with a measurement of 3302.64sq.mts. total built up area. 

MITSOM College aims to provide value basededucation to the students to 

help them face the rapidly changing challenges of the contemporary world and 

envisages the creation of a skilled workforce enriched with values, dynamism, 

entrepreneurial skills and professional excellence. 

 

It is also one of the best and leading colleges in Pune offering undergraduate 

courses in Bachelor of Business Administration (BBA), Bachelor of 

International Business(International Business)(BBM-IB) and Bachelor of 

Computer Application (BCA) and a Postgraduate course -Master of Computer 

Application (Commerce) (MCA). MITSOM College is recognized for its 

excellence and rated as number one in Pune for BBA course by 

www.mbauniverse.com 

 

Criterion I: Curricular Aspects 
 

The College has stated Vision, Mission and Objectives. Being an affiliated 

Institution, college has adopted curriculum that is designed and developed by 

the Board of Studies of the University of Pune. Initiatives are taken up by the 

Institution to make the curriculum effective and interactive by conducting 

foundation courses, Value Added Programmes, Seminars and Industry 

visits.MITSOM College develops short term courses to bridge the gap 

between Academia and Industry .To design and develop the short term 

courses, various areas are identified based on the current market requirements. 

The college then plans, prepares and offers various Certificate Courses in 

academic collaborations with MIT-ISBJ, MANET, CIMA, SEED Infotech, 

TechRel and International affiliations with University of Cambridge, 

University of South Florida and La Trobe University, Australia. These 
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certificate courses hone various skill sets of students and increase their 

employability in the market.  

. 

Criterion II: Teaching – Learning and Evaluation 

 

Admission process is systematically administrated; transparency is maintained 

and is in accordance with the norms prescribed by the University of Pune/ 

State government. The advertisement for the same is released in all the leading 

Nationals as well as in the local newspapers. The college also admits students 

from other states and countries. 

 The entrance examination is followed by Personal Interviews (PI) taken by 

faculty members of the college as well as faculties from our sister institutes 

like MIT School of Management, MIT School of Business and others. 

Students are selected on the basis of a combined score of both the Entrance as 

well as PI scores. Keeping in view the changing curriculum, Faculty 

Development Programmes are organized to enable the teachers to adapt to 

changing needs of the society and market. Also, Guest lectures by experts 

from various sectors are organized for teachers. Teachers are also encouraged 

to go for Domestic as well as International study tours, seminars and 

workshops; which enable them to cope up with the changing syllabus as well 

as introduce them to latest teaching methodologies. The institution has a well 

organized and well planned teaching, learning and evaluation schedule 

integrated into the system. 

Each academic year the management in consultation with the faculty and the 

examination section plans the schedule for the forth-coming academic year. 

Dates are fixed for the reopening, the continuous assessment tests, semester 

end examinations, departmental activities, conferences, seminars, workshops, 

guest lectures, cultural and sports events and so on. Committees are also 

formed to take charge of different activities.  Along with this, Academic 

planner is made and given to the students and all the faculty members prior to 

the commencement of the new academic year which helps in understanding 

the time frame allotted to each activity. Daily attendance is maintained class 

wise. After the completion of one month, faculty feedback is taken, analyzed 

and presented to the Principal and the Management.  

First Year University examinations of under graduate programs are conducted 

by the college itself and results declared for the same. Practical examinations 

are conducted as per the University examination schedule. Second and Third 

year examinations are taken as per the UoP norms and the internal exams are 

also conducted by the college, where we have Progressive Assessment 

Test(PAT), Semester Internal Test(SIT) and Class Performance system. 

Mentor- mentee relation helps the students in solving personal as well as 

academic problems and helps in the overall personality development of the 

student. 
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Criterion III: Research, Consultancy and Extension 

 

The College has established a special cell known as „Centre for Research and 

Human Development‟ (CRHD) to look after the various research activities and 

publications/presentation of research papers. We have Academic 

Collaborations with other organizations such as La Trobe University 

(Australia), Tribal Research and Training Institute, University of South 

Florida. The cell also organizes workshops on „Open Educational Resources‟ 

for faculty and students. The college has also entered into academic 

collaborations with various HEIs of repute, thus facilitating research activities 

in the college.Research journals like „Avani‟ and „Business Explorer‟ are 

published by the college having ISSN Number. MITSOM College has a 

Management Development Centre (MDC) promoting Consultancy and 

Management efficiency through various modes. 

The college promotes participation of students and faculties in the extension 

activities in collaboration with World Peace Center, MAEER‟s MIT, Pune. 

Staff and students of the college are actively involved in volunteering 

forevents such as “Bharatiya Chhatra Sansad”,“Bharat Asmita National 

Awards Ceremony (BANA)”,and Endowment lecture series organized by 

MAEER‟s MIT group of institutions every year.  

 

Criterion IV: Infrastructure and Learning Resources 

 

It is the policy of the college to augment infrastructure in order to strengthen 

the teaching -learning environment. Our infrastructure includes facilities like 

well equipped classrooms, staff rooms, administrative office, Principal‟s 

office, library, seminar hall and well equipped computer laboratory. Adequate 

parking facility is provided to the staff and students. Infrastructural facilities 

are being utilized optimally and augmented from time to time. The 

management has employed separate housekeeping and technical staff for 

maintenance of infrastructure and to keep the campus clean, beautiful and 

pollution free. Adequate budget is allocated for maintenance of infrastructure. 

The library has an Advisory Committee comprising of the librarian and 

members from each Department. The college library is well equipped with 

computers, DVD writer, scanner etc. Licensed copy of library software SLIM 

21, N-list and EBSCO database link is available. Sufficient number of books, 

CDs, DVDs and Journals are available in the library. There are three hundred 

and forty six (346) computers with licensed software, LAN and internet 

connectivity, twenty (20) printers and seventeen (17) LCD projectors, scanner 

and photocopy machine. Water coolers and fire extinguishers are available on 

each floor. Electricity backup for the campus is ensured by providing 200 

KVA capacity generators. The college shares the Hostel Facility on the 

campus provided by parent body MAEER. Fulltime, qualified medical officer 
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is appointed at the central health care center by the management. A common 

Canteen, Gymnasium, Ground and Intercom facility is provided by the parent 

body MAEER. 

 

Criterion V: Student Support and Progression 

The college is self financed and admits students from all over India and 

abroad. MITSOM College is having a tie up with Cosmos Bank which is 

offering education loan schemes for the needy and deserving students. 

Students are allowed to pay fees in installments. These students are also 

informed of scholarships, free-ships or any other special facilities offered by 

organizations such as the Government of India, the State Government, 

University, Charitable Trusts and so on. 

We also have „Earn while Learn‟ scheme for the benefit of students.50% off is 

given on the total fees for the economically backward students. And50% off 

on the tuition fees is given to the children of employees admitted to any 

institution of MAEER. The admissions of the foreign students are done 

through the International Education Center of University of Pune; college also 

has a separate International Students Cell headed by one of the faculty. The 

college also has a Director Physical Education and Student Sports 

Representative who looks into participation of students in the sports events. 

The institution also has a specially dedicated and efficient Placement Cell 

which provides placement assistance for the interested students. 

MITSOM College publishes its Brochure annually which contains information 

about history of the College, details of the courses along with course outline, 

faculties,  VAP programme, Placements, university rank holders, student‟s 

achievements, cultural activities, Bharat Asmita National Awards, Bharatiya 

Chhatra Sansad and other activities of the college.Two fold College Brochure 

is also published yearly which contains details of the courses and highlights of 

MITSOM College. MITSOM College motivates the students to participate in 

various competitions. A dedicated faculty member looks into all the 

invitations which the college receives for the extracurricular events. The 

college gives complimentary books every year to all courses. A full time 

trained counselor is available on campus and students can refer to her with 

prior appointment for psychological counseling. The college publishes College 

magazine „Jagruti‟ every year.  The Alumni Association of the college 

arranges programs for Alumni every year on 25
th

 January. Students overall 

development is made through various club activities, under clubs like 

Adventure & Trekking Club, CASAC, Photography Club, Enthusia Club, 

Dance, Music, Drama Club, BITS(Bridge Between IT and Students)  Club and 

many more . 

 

Criterion VI: Governance, Leadership and Management 

 

The Principal is the Administrative head responsible for the management of 

the institution within the campus. With the support of thecollege 
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administration and the College Council, the Principal ensures the involvement 

of all stakeholders in the effective and efficient transaction of the teaching-

learning processes. The administrative functions of the institution are mostly 

carried out in a participatory and democratic manner through committees. 

Major administrative decisions of the institution are taken in the meetings with 

the head of the institution and the various committee members.  

 

Teaching departments are given sufficient autonomy in taking decisions about 

the conduct of academic programmes. Teaching, evaluation and feedback 

systems are developed by the college. Staff meetings are held regularly. The 

College develops plans to comply with the broad guidelines being issued by 

the University and the Government from time to time in the successful 

conduct of the academic programmes. As already mentioned the 

administrative system is to a great extent decentralized and works through 

various committees.  

The IQAC has been set up in the college to promote quality initiatives in 

teaching, learning, administration and student support.Faculty members 

coordinate and offer their expertise in the areas of student development, 

sharing of expertise acquired through training and international programmes 

and in student support. The top management, Principal and faculties play a 

role in the design and implementation of plan through various committees. 

Course- In- charges are given necessary liberty and authority to make and 

implement decisions for the betterment of departmental performance. The 

Institution has plans for development in two phases. The LMC is constituted 

as per Maharashtra University Act 1994. The committee decides strategies 

regarding academic issues, budget, infrastructure, etc. We have Internal and 

External Auditing Mechanism.College undergoes Local Inquiry Committee 

(LIC) Audit every year and also implements all the changes suggested by the 

committee. College also sends a Compliance report every year after the LIC 

visit. 

 

Criterion VII: Innovations and Best Practices 

 

The College promotes innovations in the Teaching-Learning processes that 

take place from time to time to enable effective learning. The assessment 

system takes care of the differently-abled learners by providing them 

additional facilities. Value based education is imparted through the different 

Co-curricular programmes being organized by the National Service Scheme, 

National Cadet Corps. College organizes international study tours to give a 

global exposure. Lectures from the eminent persons in their specialized fields 

and stake holders are arranged. Undergraduate, Postgraduate and other 

elective courses enable students to pursue their areas of professional interest. 

The Institute has the greatest and the noblest task of providing dynamic, 

pioneering, committed and responsible citizens and professionals who in turn 

will be an asset to the country. 
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Profile of the Affiliated /Constituent College 

1. Name and address of the college:  

 

 

 

 

 

2.  For communication:  

Designation Name 

Telephone 

with STD 

code 

Mobile Fax Email 

Principal 
Dr. Ravikumar 

M. Chitnis 

O: 020-

30273599 

R: 

9850041773 

020-

2544

2770 

principal@mits

omcollege.com 

Vice 

Principal 
 

O:  

R: 
   

Steering 

Committee 

Co-ordinator 

Mr. Hemant 

Bhise 

 

O: 

02030273564 

R: 

9823846830 

 
 

hemant.bhise@m

itsomcollege. com 

 

3. Status of the of Institution : 

Affiliated College   

Constituent College  

Any other (specify)  

 

 

 

 

Name: MAEER’s MITSOM College, Pune 

Address:  S.NO 124, Saraswati Vishwa ‘A Wing’, Paud Road, MIT Campus, Kothrud 

City: Pune. PIN : 411 038 State : Maharashtra 

Website: www.mitsomcollege.com  
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4. Type of Institution:  

a. By Gender 

 

i. For Men               

ii. For Women  

iii. Co-education  

b. By Shift 

 

i. Regular  

ii. Day   

iii. Evening  

  

5. Is it a recognized minority institution?  

Yes  

 

No 

  

 

If yes specify the minority status (Religious/linguistic/ any other) and 

provide documentary evidence. 

 

 

 

 

 

 

 

NA 
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6. Source of funding: 

Government _ 

Grant-in-aid  

Self-financing   

Any Other  

 

7. a. Date of establishment of the college:     15/07/2004 (dd/mm/yyyy) 

b. University to which the college is affiliated /or which governs the college 

(If it is a constituent college) 

c. Details of UGC recognition: 

Under Section 
Date, Month & Year 

(dd-mm-yyyy) 

Remarks 

(If any) 

i.  2 (f) - Not  Eligible 

ii. 12 (B) - Not  Eligible 

(Enclose the Certificate of recognition u/s 2 (f) and 12 (B) of the UGC Act) 

d. Details of recognition/approval by statutory/regulatory bodies other than 

UGC 

(AICTE, NCTE, MCI, DCI, PCI, RCI etc.) 

Under 

Section/ 

Clause 

Recognition/Approval 

details 

Institution/Department/ 

Programme 

Day, Month 

and Year 

(dd-mm-

yyyy) 

Validity Remarks 

i.  
NA    

ii.  
NA    

iii.  
NA    

iv.  
NA    

(Enclose the recognition/approval letter) 

University Of Pune 
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8. Does the affiliating university Act provide for conferment of autonomy (as 

recognized by the UGC), on its affiliated colleges?  

                Yes                              No    

 

If yes, has the College applied for availing the autonomous status? 

          Yes                    No  

 

9. Is the college recognized   

a. By UGC as a College with Potential for Excellence (CPE)?     

        Yes                                No  

 

  If yes, date of recognition: …………………… (dd/mm/yyyy) 

b. For its performance by any other governmental agency? 

 

     Yes                              No  

If yes, Name of the agency   ________________and  

               Date of recognition: NA         (dd/mm/yyyy)  

10. Location of the campus and area in sq.mts:  

Location * Urban 

Campus area in sq. mts. 2942.22(carpet) 

Built  up area in sq. mts. 3302.64 

(* Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify) 

 

11. Facilities available on the campus (Tick the available facility and 

provide numbers or other details at appropriate places) or in case 

the institute has an agreement with other agencies in using any of 

the listed facilities provide information on the facilities covered 

under the agreement.   

 Auditorium/seminar complex with infrastructural facilities  

1 Seminar Hall, 1 Auditorium (Shared) 
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 Sports facilities 

 play ground (Shared) 

 swimming pool (Shared) 

 gymnasium 

2 gymnasiums 1 own and 1 sharing 

 Hostel  

 Boys‟ hostel  

i. Number of hostels- 1 on campus ,    1 off 

campus(Sharing) 

ii. Number of inmate –   300                       120 

iii. Facilities  

 (Constant Water Supply, Mess, Medical Facilities, 24*7 

security           facilities) 

iv.  

 Girls‟ hostel  

i. Number of hostels -     3 on campus ,  1 off campus 

(Sharing) 

ii. Number of inmates-    362                     60 

iii. Facilities  

 (Constant Water Supply, Mess, Medical Facilities, 

24*7 security          facilities) 

 Working women‟s hostel  

i. Number of inmates 

ii. Facilities (mention available facilities)  

 Residential facilities for teaching and non-teaching staff (give 

numbers available -- cadre wise) 

Staff Quarters “Indrayani “on Campus 

 Cafeteria -Sharing 

 Health centre – Sharing 

First aid, Inpatient, Outpatient, Emergency care facility, 

Ambulance. 

 First Aid, Emergency care facilities exist. 

Health centre staff –  

Qualified doctor       Full time           Part-time 

 

Qualified Nurse        Full time                         Part-time 
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 Facilities like banking, post office, book shops  - 

Bank of India On campus 

 Transport facilities to cater to the needs of students and  

    Staff- Sharing 

Animal house - 

 

 Biological waste disposal –Vermiculture 

 

 Generator or other facility for management/regulation of  

Electricity and voltage- (250KV) 

 

 Solid waste management facility 

 

 Waste water management 

 

 Water harvesting 
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12. Details of programmes offered by the college  (Give data for current  

academic  year) 
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13. Does the college offer self-financed Programmes?   

Yes                               No   

 

  If yes, how many?           

 

14. New programmes introduced in the college during the last five years if 

any? 

Yes   No  
Number 

1 

MCA 

Commerce 

 

15. List the departments: (respond if applicable only and do not list facilities 

like Library, Physical Education as departments, unless they are also 

offering academic degree awarding programmes. Similarly, do not list 

the departments offering common compulsory subjects for all the 

programmes like English, regional languages etc.) 

 

Particulars UG PG Research 

Science    

Arts    

Commerce BBA,BCA,BBM-IB 
MCA 

(Commerce) 
 

Any Other not 

covered  above 
   

 

16. Number of Programmes offered under (Programme means a degree 

course like BA, BSc, MA, M.Com…) 

a. annual system 

b. semester system 

c. trimester system 

  

4 
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17. Number of Programmes with 

a. Choice Based Credit System 

b. Inter/Multidisciplinary Approach 

c. Any other ( specify and provide details) 

 

18. Does the college offer UG and/or PG programmes in Teacher Education? 

  Yes                    No  

 

If yes,  

a. Year of Introduction of the programme(s) (dd/mm/yyyy)  

And number of batches that completed the programme  

b. NCTE recognition details (if applicable)   

Notification No.: ……NA……………………… 

Date: ……NA……………………… (dd/mm/yyyy) 

Validity:……NA…………………. 

c. Is the institution opting for assessment and accreditation of 

Teacher Education Programme separately?  

 

  Yes    No   

 

19. Does the college offer UG or PG programme in Physical Education? 

             Yes             No  

 

 If yes,  

a. Year of Introduction of the programme(s)………………. 

(dd/mm/yyyy)  

and number of batches that completed the programme  

     

1 (MCA Commerce) 

NA 

 

NA 
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b. NCTE recognition details (if applicable)   

Notification No.: NA 

Date: NA (dd/mm/yyyy) 

Validity: NA 

c. Is the institution opting for assessment and accreditation of 

Physical Education Programme separately?  

  Yes       No  

 

  

20. Number of teaching and non-teaching positions in the Institution  

Positions 

 

Teaching faculty 
 

Non-

teaching 

staff 

 

Technical 

staff 

 

Professo

r 

 

Associat

e 

Professo

r 

Assistan

t 

Professo

r 

 *M *F *M *F *M *F *M *F *M *F 

Sanctioned by the  

UGC / University / 

State Government 

 

Recruited 

01 

 

 

 

01 

   

29 

 

 

 

06      13 

 

 

 

 

 

   

Yet to recruit     10     

Sanctioned by the 

Management/society 

or other authorized 

bodies 

Recruited 

    

23 

 

 

 

08       15 

 

 

49 

 

 

05 

 

 

03 

 

 

0 
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Positions 

 

Teaching faculty  

Non-

teaching 

staff 

 

Technical 

staff 

 

 

 

Yet to recruit           

*M-Male  *F-Female 

 

21 .Qualifications of the teaching staff: 

Highest 

qualification 

Professor 
Associate 

Professor 

Assistant 

Professor 
Total 

Male 
Femal

e 
Male 

Femal

e 
Male 

Femal

e 

Permanent teachers 

D.Sc./D.Litt.        

Ph.D. 01     02 03 

M.Phil.      02 02 

PG     14 24 38 

Temporary teachers 

Ph.D.        

M.Phil.        

PG        

Part-time teachers 

Ph.D.        

M.Phil.        

PG        
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22.  Number of Visiting Faculty /Guest Faculty engaged with the College.  

23. Furnish the number of the students admitted to the college during the last 

four academic years 

Categories 

Year 1 

2009-10 

Year 2 

2010-11 

Year 3 

2011-12 

Year 4 

2012-13 

Male  Female Male  Female Male  Female Male  Female 

SC 15 06 20 08 28 09 44 17 

ST 03 03 01 01 01 02 04 01 

OBC 69 28 37 13 107 37 139 61 

General 1020 432 1188 416 1218 493 1321 568 

Others 24 11 14 04 42 16 50 26 

 

24. Details on students enrollment in the college during the current academic 

year:  

 

Type of students UG PG M. Phil. Ph.D. Total 

Students from the same state where 

the college is located 
1551 99   1650 

Students from other states of India 604 74   678 

NRI students 05 00   05 

Foreign students 139 00   139 

Total 2299 173   2472 
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25. Dropout rate in UG and PG (average of the last two batches)  

 

   UG                                                        PG 

26. Unit Cost of Education  

(Unit cost = total annual recurring expenditure (actual) divided by total 

number of  

         students enrolled )  

          (a) including the salary component  

                   (b) excluding the salary component   

 

27. Does the college offer any programme/s in distance education mode 

(DEP)?  

                        Yes                 No  

If yes,  

a) is it a registered centre for offering distance education 

programmes of another university? 

 

 Yes                              No 

 

b) Name of the University which has granted such registration. 

 

 

c) Number of programmes offered  

 

d) Programmes carry the recognition of the Distance 

Education Council.     

      Yes                                    No 

 

 

NIL 0.56% 

Rs.4078.06 

Rs.15921.17 

NA 

NA 
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28. Provide Teacher-student ratio for each of the programme/course offered 

Course Ratio 

BBA 43:1 

BCA 32:1 

BBM-IIB 38:1 

MCA 15:1 

 

  29. Is the college applying for 

Accreditation :       Cycle 1  Cycle 2           

 

        Cycle 3                           Cycle 4 

 

Re-Assessment:    

 (Cycle 1refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4 

refers to  re-accreditation) 

 

30.      Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-

assessment only)  

Cycle 1: NA                            (dd/mm/yyyy) Accreditation 

Outcome/Result…….. 

Cycle 2: …………………… (dd/mm/yyyy)  Accreditation 

Outcome/Result…….. 

Cycle 3: …………………… (dd/mm/yyyy)  Accreditation 

Outcome/Result…….. 

* Kindly enclose copy of accreditation certificate(s) and peer team 

report(s) as an annexure.       

31. Number of working days during the last academic year. 

 

 

  

294 
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32.   Number of teaching days during the last academic year  

(Teaching days means days on which lectures were engaged excluding the 

examination days) 

  

 

33. Date of establishment of Internal Quality Assurance Cell (IQAC)  

     IQAC: 25/06/2012        (dd/mm/yyyy) 

34. Details regarding submission of Annual Quality Assurance Reports 

(AQAR) to NAAC.  

AQAR  (i)    NA         (dd/mm/yyyy) 

   AQAR (ii)   ……………… (dd/mm/yyyy) 

   AQAR (iii) ……………… (dd/mm/yyyy) 

   AQAR (iv) ……………… (dd/mm/yyyy) 

 

35. Any other relevant data (not covered above) the college would like to 

include. (Do not include explanatory/descriptive information)  

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

161 
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Introduction: 

MITSOM College is affiliated to University of Pune which is the supreme 

body to design the curriculum, which is followed by the colleges. However, 

some faculty members of our institute have proactively made suggestions for 

setting the curriculum and modifications from time to time. 

The college offers the following programs under the faculty of Commerce: 

Undergraduate Professional Programmes: 

 Bachelor of Business Administration (BBA) 

 Bachelor of Business Management – International Business (BBM-IB) 

 Bachelor of Computer Applications (BCA) 

Post Graduate Programme: 

 Master of Computer Applications (MCA – Commerce) 

The vision and mission statement of the institute duly considers the interests as 

well as the career of our students. The academic programmes have the 

components of a globalized scenario, Information and Communication as well 

as study of the recent trends in Computer Education and International Trade.  

There is academic flexibility and value addition while introducing new 

courses. The college has developed a sound feedback system to ensure quality 

of teaching. The Curricular Aspect is considered as a core part of teaching and 

therefore is kept learner centric. 

 

1.1 Curriculum Planning and Implementation 

1.1.1 State the vision, mission and objectives of the institution, and 

describe how these are communicated to the students, teachers, staff and 

other stakeholders. 

Mission: 

 Promoting the Culture of Peace through value based Universal Education 

System, with a firm belief that “Union of Science and Religion/Spirituality 

alone will bring peace to mankind”. 

 Harnessing the knowledge of Business, Computer Science and 

Technology for the welfare of the society. 

 Contributing to development of Indian economy by promoting equality 

and social justice and to reduce social and cultural differences through 

dissemination of education. 

 Building nation and nurture global competence among the students for 

contributing to the global workforce. 

Vision: 

 Enhancing knowledge of Business Management, International Business 

and Computer Technology together for the welfare of the society and striving 

continuously to provide the finest spiritual environment for learning, research, 

innovation and character building.  

 Stimulating the academic environment for promotion of quality of 

teaching - learning and research in Professional Education. 
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 Undertaking qualitative research studies, consultancy and training 

programs by promoting the use of technology and following the quest for 

excellence with the best practices. 

Objectives: 

 To groom the overall personality of the student. 

 To develop students intellectually and morally. 

 To enable students to develop materially. 

  To empower students to sustain in global competition. 

 To develop students to become the best citizens of the country.  

 To develop a patriotic sense among students. 

The Vision and Mission statements are communicated to all through the 

Principal‟s address during the Induction Programme and also through displays 

on Boards, Brochures, Prospectus, Meetings with parents, and Meetings with 

Corporate representatives for Placements, the Alumni and also through the 

website. 

 

1.1.2 How does the institution develop and deploy action plans for 

effectiveimplementation of the curriculum? Give details of the process 

and substantiate through specific example(s). 

The institution develops and deploys action plans for effective Implementation 

of the Curriculum in the following ways: 

a. Subjects are allotted to the teachers as per their area of specialization and 

accordingly syllabus of the concerned subject is handed over to the same. 

b. The faculty members prepare Teaching plans of each subject, each 

semester. These teaching plans are recorded in Teachers Hand Book for future 

reference. 

c. The syllabus is communicated to the students at the beginning of the 

semester. 

d. Various teaching methodologies are followed to make teaching learning 

interesting and enriching. 

e. Feedback is taken from the students/corporate/Visiting Faculties 

regarding course content for effective implementation of the curriculum. 

Through the effective use of mind and skills the curriculum is applied in a 

systematic manner as per the prescribed syllabus through the following 

activities: 
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1.1.3 What type of support (procedural and practical) do the teachers 

receive (from the University and/or institution) for effectively translating 

the curriculum and improving teaching practices? 

For effectively translating the curriculum and improving teaching practices, 

faculty members get the following support from the institution: 

1. Training Programs: 

Quality Improvement Programmes (QIPs) and Faculty Developments 

Programmes (FDPs) are organized every academic year in accordance with the 

current trends in the field of Commerce, Management, International Business 

and Information Technology. 

Deployment 

Of 

Curriculum

ACTIVITIES 

OF 

CLUBS

STUDY

TOURS

CERTIFICATE 

COURSES

INTER 

COLLEGIATE

EVENTS

NATIONAL

SERVICE

SCHEME

RESEARCH  

PROJECTS

INDUSTRY

VISITS

SEMINARS 

AND 

WORKSHOPS

QUALITY 

IMPROVEMENT

PROGRAMS

FACULTY 

DEVELOPMENT

PROGRAMMES
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2. Visits to Prime Educational Institutions: 

Our faculties are encouraged to visit Higher Education Institutions of 

Excellence such as NIBM, IIM-A, IIM-B etc, as well as international study 

tours to USA, Australia, UK to name a few. 

3. Excellent Infrastructure and teaching aids: 

Apart from the usual pattern of teaching through lecture method and power 

point presentations, the faculty members are provided with all the necessary 

teaching aids such as Projectors, Audio, Computers and Data cards. Sufficient 

number of classrooms are available for Compulsory and Specialized subjects. 

Multimedia tools are available to make the subjects interesting.Internet access 

is available 24X7 for the faculty members. 

4. Library and Reading room: 

Library and reading room is available with rich resources of books, journals 

and magazines as well as e-resources. 

 

1.1.4 Specify the initiatives taken up or contribution made by the 

institution for effective curriculum delivery and transaction on the 

Curriculum provided by the affiliating University or other statutory 

agency. 

Initiatives taken up by the Institution to make the curriculum effective and 

interactive include: 

 Foundation Courses conducted for the First Year students in subjects like 

Economics, Accountancy, Mathematics and computer fundamentals. Basic 

English Classes are conducted for the foreign students and students from 

vernacular medium. 

 As a part of value addition programme we conduct foreign language 

classes of German and French for the students. 

 Seminars, workshops and guest lectures are conducted by inviting 

Industry experts so as to keep the students abreast with the recent trends. 

 Various clubs such as Business Ethics and Moral Club, Entrepreneur 

Club, BITS Club organize activities wherein dynamic personalities are invited 

from various fields to share their success stories and interact with the students. 

 Industrial visits to organizations like Volkswagen India Pvt. Ltd., 

Oxyrich Mineral Water Plant, World Trade Center, Bombay Stock Exchange, 

Employee State Insurance Corporation are organized with the objective of 

allowing the students to correlate theoretical knowledge with practical 

applications giving business exposure. 

 Project work which is exclusively conducted by MITSOM College on its 

own initiative for the third year students of BBA in order to enhance the 

knowledge of students in the field of Research and Survey. 

1.1.5 How does the institution network and interact with beneficiaries 

such as Industry, research bodies and the university in effective 

operationalisation of the curriculum? 
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In order to execute curriculum effectively MITSOM College is having 

Academic Collaborations and has signed Memorandum of Understanding with 

renowned National as well as International Universities and Institutions such 

as University of South Florida (USA), La Trobe University (Australia), 

TechRel, SEED Infotech, University of Cambridge (UK) etc. 

 Three batches of 55 students with 6 faculty members visited University 

of South Florida (USF), Tampa, USA from the year 2011 till 2013 for a 

Modular Programme. The modules were framed by the faculty of our college 

in consultation with College of Business, USF on various current issues 

related to International business, Marketing, Communication Skills and 

Economy of United States of America and so on. In these study tours students 

have also visited NASA-Kennedy Space Centre and A C Nielsen.  

 Eminent personalities from various foreign universities had visited 

MITSOM College and interacted with faculty members as well as students. 

 Regular interaction with industry through placement, short term courses 

and Guest Lectures enables the teachers in effective implementation of the 

curriculum. 

 

1.1.6 What are the contributions of the institution and/or its staff 

members to the development of the curriculum by the University? 

(Number of staff Members/departments represented on the Board of 

Studies, student feedback, teacher feedback, stakeholder feedback 

provided, specific suggestions etc). 

MITSOM College faculties have regularly been on the forefront of revising 

the university syllabi. Following teachers were actively involved in 

restructuring of BBM-IB and BBA syllabi in the year 2008 and 2013 

respectively. 

Year 2008 

Course 

BBM-

IB 

Name of Faculty 

Members 
Nature of participation 

Brig.(Dr).R.K.Bhatia Restructuring of BBM-IB Course 

Prof. Hemant Bhise Restructuring of BBM-IB Course 

Prof. Anjali Sane 
Revision of Subjects under Board of 

Economics 

Year 2013 

Course 

BBA 

Name of Faculty 

Members 
Nature of participation 

Dr. R. M. Chitnis 
Member of Board of Studies of BBA 

(Adhoc) 

Mrs. Anjali Sane 
Member of Board of Studies of BBA 

(Adhoc) 

Chairman of Subject wise Subcommittees 

Ms. Sumita Joshi 
Business Demography and Environmental 

Studies 
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Ms. Pradnya Gaikwad Principles of Management 

Mr. Hemant Bhise 
Basics of Cost Accounting, Business 

Accounting 

Mr. Vaibhav Joshi Business Statistics 

University of Pune gave the responsibility of conducting workshop for 

restructuring of BBA Syllabus in the academic year 2012-13 to MITSOM 

College. Few faculty members have participated in the workshops conducted 

by the University of Pune on Restructuring of MCA, BCA and BBM-IB 

syllabi. 

 

1.1.7 Does the institution develop curriculum for any of the courses 

offered (other than those under the purview of the affiliating university) 

by it? If „yes‟, give details on the process („Needs Assessment‟, design, 

development and planning) and the courses for which the curriculum has 

been developed. 

Yes. With a view to develop the students as successful future professionals 

rather than mere degree holders, MITSOM College develops short term 

courses to bridge the gap between Academia and Industry To design and 

develop the short term courses, various areas are identified based on the 

current market requirements. The college then plans, prepares and offers 

various Certificate Courses in academic collaborations with MIT-ISBJ, 

MANET, Product Designing, CIMA, SEED INFOTECH, TechRel and 

International affiliations with University of Cambridge, University of South 

Florida and La Trobe University, Australia. These certificate courses develop 

various skill sets of students and also increase their employability in the 

market.  

Following certificate courses were conducted in the academic year 2012-13. 

 
 

1.1.8 How does institution analyze/ensure that the stated objectives of 

curriculum are achieved in the course of implementation? 

The institution analyses and ensures that the stated objectives are achieved in 

the course of its implementation by: 

 Conducting Department wise meetings on curriculum 

 Getting regular feedback on curriculum from Academicians and Industry 

experts. 

Certificate Courses 

Offered

In Academic 

Year 2012-13

Business english 
certification 

In association with

University of Cambridge

Media 

Management 

In Association With 

MIT-ISBJ

Conservation 

Of

Historical 

Monuments

“C”

Certification

In association with SEED 
Infotech

Android

Technology 

In Association 

With Seed Infotech
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 Analysis of feedback from students 

 Sending feedback to university received from industries, academicians as 

well as students   

 Matching the syllabus with syllabi of other universities and suggesting 

changes to meet the current needs. 

 Analysis of students‟ results 

 Setting the papers as per the objectives of a subject 

1.2 Academic Flexibility 

1.2.1 Specifying the goals and objectives give details of the 

certificate/diploma/skill development courses etc., offered by the 

institution. 

There are three under graduate Courses namely- 

 Bachelor of Business Administration (B.B.A) 

 Bachelor of Computer Application (B.C.A.)  

 Bachelor of Business Management- International Business (B.B.M.(I.B.)  

 There is one Post Graduate Course –  

 Masters of Computer Application- Commerce. (M.C.A.)  

Objectives of the above courses are as follows:  

Bachelor of Business Administration (BBA): 

 To provide adequate understanding about Management Education among 

the students.  

 To generate awareness amongst the students regarding new opportunities 

in the Management profession.  

 To train the students in communication skills effectively.  

 To develop skills in the students and to make them competent enough.  

 To inculcate Entrepreneurial skills.  

Bachelor of Computer Applications (BCA): 

 To provide sound academic base from which an advanced career in 

Computer Application can be developed. 

 To provide conceptual grounding in computer usage as well as its 

practical business application. 

Bachelor of Business Management –International Business (BBM-IB): 

 With the Industrial Liberalization and Globalization of trade and 

emerging global markets, there is a great scope for employment as well as for 

self employment in international business dealing with variety of innovative 

products and services.  

 Great scope also exists in International Logistics, Supply- Chain 

Management, Storage, Transportation and Distribution. 

 

Masters of Computer Applications (MCA): 

 The basic objective of the M.C.A (Commerce) course is to provide 

knowledge and skills required for planning, designing and build Complex 

Application Software Systems as well as to provide support to automated 

systems or application. Considering the above mentioned objectives, 
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MITSOM College has designed its own certificate courses as value addition 

for its students in academic collaboration with renowned institutions. 

Following are the details of short term courses during the Academic Year 

2012-13:  

 

Sr.

No 
Name 

Associatio

n/Collabor

ation 

Duration Objectives 

1 

Business 

English 

Certification 

University 

of 

Cambridge 

30 Hours 

•Writing emails, 

tenders/offers/quotes in 

English 

•English correspondence 

•Improving English 

pronunciation 

•Speaking more fluently in 

English 

2 

Certificate 

course in 

Media 

Management 

MIT - ISBJ 30 hours 

•To understand the functions 

and roles of various media in 

industry and business. 

3 

Certificate 

course in 

conservation 

of historical  

monuments 

Shivaji 

Trail, Pune 
1 week 

•To motivate students for 

conservation of historical 

monuments and to understand 

functioning of Archeological 

Society of India. 

4 
„C‟ 

Certification 

SEED 

InfoTech, 

Pune 

2.5 

months 

•Learning good programming 

practices. 

•Understanding Algorithms 

and flowcharts for good 

coding. 

5 
Android 

Technology 

SEED 

InfoTech, 

Pune 

12 hours 

•Learning the leading 

technologies in Mobile 

Computing. 

•Application of knowledge to 

Mobile Application 

Development. 

  

1.2.2 Does the institution offer programmes that facilitate twinning /dual 

degree? If „yes', give details. 

Since we follow the University of Pune Curriculum, the twinning / dual degree 

programmes are not available yet. 

 

1.2.3 Give details on the various institutional provisions with reference to 

academic flexibility and how it has been helpful to students in terms of 
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skills development, academic mobility, progression to higher studies and 

improved potential for employability 

• Range of Core /Elective options offered by the University and those 

opted by the college 

• Choice Based Credit System and range of subject options 

• Courses offered in modular form 

• Credit transfer and accumulation facility 

• Lateral and vertical mobility within and across programmes and 

courses 

• Enrichment courses 

 

 Since we follow the University of Pune curriculum, it restricts the 

Academic Mobility of students.  Third year B.B.A. students have Marketing, 

Human Resource Management, Finance, Service Sector Management and Agri 

business management as specialization subjects; whereas third year B.B.M. - 

I.B. students have German and French (foreign languages) as electives. 

 Choice Based Credit System is not applicable to Under Graduate 

Courses in University of Pune. However, with effect from Academic Year 

2013-14, choice based credit system will be applicable for post graduate 

programme MCA.  

 Courses offered in modular form are not applicable to University of 

Pune. 

 Credit transfer and accumulation facility is not applicable to University 

of Pune. 

 Lateral and vertical mobility within and across programmes and courses 

is not applicable to University of Pune. 

 Enrichment courses comprise of Certificate courses such as Business 

English Certification, „C‟ Certification, Android Technology, Media 

Management, Ethical Hacking, Listening skills, Yoga and so on.  

The basic aim is to enhance the various skill sets of students. These courses 

help the students to gain practical knowledge, improve confidence, and 

develop overall personality which ultimately creates potential for 

employability.  

 

1.2.4 Does the institution offer self-financed programmes? If „yes‟, list 

them and indicate how they differ from other programmes, with 

reference to admission, curriculum, fee structure, teacher qualification, 

salary etc. 

Since our college is affiliated to University of Pune on Permanent Non-Grant 

basis all the courses that the college offers are self financed. They are as 

follows: 

 Bachelor of Business Administration(B.B.A)  

 Bachelor of Business Management – International Business (B.B.M.- IB) 

 Bachelor of Computer Application (B.C.A.) 
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 Masters of Computer Application  (M.C.A. - Commerce) 

As all these courses are affiliated to the University of Pune, the procedure of 

admission, curriculum, qualification of teachers, salaries etc. are according to 

the guidelines of the University. As the courses offered are professional 

courses under the faculty of Commerce, there are separate eligibility norms for 

teachers teaching these courses. Accordingly, the criterion of NET/ SET 

qualification is not applicable as yet to the teachers having highest 

qualification as MBA/ MCA or equivalent degree. The fee structure is decided 

by the college authorities.  

 

1.2.5 Does the college provide additional skill oriented programmes, 

relevant to regional and global employment markets? If „yes‟ provide 

details of such programme and the beneficiaries. 

Yes. The college provides additional skill oriented programmes relevant to 

regional and global employment markets.  For the Undergraduate students 

interested in further employment, short term courses catering to the needs of 

the industry such as Media Management, Port Logistics, etc. are conducted. In 

addition, soft skills training in the form of Graduate Grooming programme is 

also provided to the Third Year students of all the UG courses. In addition, the 

post graduate students of MCA are trained in various short term courses such 

as Aptitude Testing skills by APART Training Institute, Group Discussion and 

Interview techniques by Mr. Ankit Nagpal which have enhanced the desired 

employability skills among the students.  

 

1.2.6 Does the University provide for the flexibility of combining the 

conventional face-to-face and Distance Mode of Education for students to 

choose the courses/combination of their choice” If „yes‟, how does the 

institution take advantage of such provisions for the benefit of students? 

The provision for the flexibility of combining the conventional face-to-face 

and Distance Mode of Education for students to choose the 

courses/combination of their choice is not available at University of Pune.  

 

1.3 Curriculum Enrichment 

1.3.1 Describe the efforts made by the institution to supplement the 

University‟s Curriculum to ensure that the academic programmes and 

Institution‟s goals and objectives are integrated? 

The objective of College is to groom, develop, empower, and enable the 

students to sustain globally. Efforts are being made to empower our students 

with the capacity to improve skills in management of business and computer 

applications. In this direction and to supplement the curriculum of the 

University, following initiatives are taken: 

 Short Term Courses 

 Collaborations and MoUs with various organizations 

 Graduate Grooming Programme 

 International study tours 
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 Industry – Institute Interaction  

This is also supported by organizing guest lectures, extension activities, 

research projects etc. Seminars and workshops are simultaneously organized 

by the college to enhance the knowledge in areas related to administration and 

computer application. 

 

1.3.2 What are the efforts made by the institution to modify, enrich and 

organize the curriculum to explicitly reflect the experiences of the 

students and cater to needs of the dynamic employment market? 

Every year, a feedback regarding the curriculum is taken from the students. 

Analysis of the same is done to understand and minimize the lacunae in the 

curriculum, resulting in the suggestions and recommendation that are made to 

Board of studies of the University of Pune by our faculty members as detailed 

in point 1.1.6. Efforts made by the institution to enrich and organize the 

curriculum to explicitly reflect the experiences of the students and cater to 

needs of the dynamic employment market are as follows: 

 Placement Cell. 

 Club Activities. 

 Interaction with Industries. 

 ICT Workshop. 

 GD/PI Trainings. 

 Collaborations. 

 

1.3.3 Enumerate the efforts made by the institution to integrate the cross 

cutting issues such as Gender, Climate Change, Environmental 

Education, Human Rights, ICT etc., into the curriculum? 

Being an affiliated college we have to follow University curriculum offering 

us very less flexibility for changing the prescribed syllabus. However, the 

efforts made by the institution to integrate the cross cutting issues such as 

Gender, Climate Change, Environmental Education, Human Rights, ICT etc., 

in support of the curriculum are as follows: 

1. Being a co-education college, we organize various programmes in 

academic collaboration with S.N.D.T University, Pune for woman 

empowerment. 

2. Our college students actively participate in Forest Conservation Week 

and Environment Awareness Programme. It includes various activities such as 

no vehicle day, no lift day, tree plantation, poster making competition etc. 

Most of these activities are coordinated through College‟s NSS unit. 

3. Every year a seminar on “Global Warming” is arranged for First year 

students of Bachelor of Business Administration and Business Management 

(IB) to make them aware of climatic changes. 

4. An exhibition on “Environmental Issues” was organized by the students 

of BBM (IB) in which practical models on energy conservation, 

unconventional sources of energy etc were displayed. 
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5. Our collaborations with leading IT organizations such as SEED, TechRel 

etc. result in short term courses offering deep insight on ICT to students and 

faculty. 

 

1.3.4 What are the various value-added courses/enrichment programmes 

offered to ensure holistic development of students? 

 Moral and ethical values 

 Employable and life skills 

 Better career options 

 Community orientation 

Following are the various value-added courses/enrichment programmes 

offered to ensure holistic development of the students: 

Moral and Ethical Values 

 As MITSOM College has a Business Ethics and Moral Club it conducts 

various social activities. The students of the club visited Tilak Smarak School, 

Chikhalgaon, Dapoli. The objective was to motivate students for national 

development through shifting of resources from haves to have not‟s. 

 Our students also visited Historical monuments in Alibaug, with an 

objective to study the importance of Historical Monuments and to understand 

the functioning of Archeological Survey of India. 

 „Go Green‟ Poster is developed by the members of the club giving the 

message of Environment Protection and conservation. 

 Screening of the English Classical Movie “The Ten Commandments” 

was arranged in order to motivate students for observing socially accepted 

behavioral pattern for the development of individual as well as the society as a 

whole. 

 Last year students of BBA and BBM (IB) have business ethics as a 

subject in their course structure itself. The subject teacher takes the necessary 

efforts to incorporate practical skills to supplement theoretical knowledge. 

Employable and Life Skills 

Our college is having Placement Cell which is effectively organizing 

placement activities including placement drive, training and development of 

students, Aptitude testing etc. on a regular basis as per the requirements of 

Industries. 

The extension activities of the college actively supported by various clubs help 

in incorporating life skills among our students as detailed in point 2.3.4 below. 

Better Career Options 
Our college offers various certificate courses, seminars and guest lectures to 

improve their employability; Business English Certification, Certificate course 

in Media Management, Creative Writing are to name a few. Guest lectures by 

eminent personalities like “Career in Service Industry” by Ms. Zelam Chaubal, 

Kesari Tours, Hospitality management by Mr. Abhijit Chitnis, Marriott Group 

of Hotels and so on. 

Community Orientation 
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To make students aware of community development our college is engaged in 

various social activities like National Social Scheme (N.S.S), visit to ideal 

village Ralegan Siddhi and Hiware Bazar to understand rural culture and rural 

development. We also help Blind Students by buying their products as a part 

of Institutional Social Responsibility (ISR) as detailed in point 3.6 below. 

 

1.3.5 Citing a few examples enumerate on the extent of use of the 

feedback from stakeholders in enriching the curriculum? 

The feedback from stakeholders help in improving the curriculum and to make 

sure that we are on the right path as far as the market needs are concerned. For 

example, Suggestions by the faculty are given to the Board of studies which in 

turn reflects in the change of the curriculum as detailed in point 1.1.6. 

 

1.3.6 How does the institution monitor and evaluate the quality of its 

enrichment programmes? 

A team of faculty members having de-facto members as, Course heads of all 

the programs and Principal is constituted which monitors and suggests 

evaluation parameters for the enrichment programs of the college. A feedback 

is taken from the participants of the course at the end, to critically analyze the 

outcomes of these programs. 

 

1.4 Feedback System 

1.4.1 What are the contributions of the institution in the design and 

development of the curriculum prepared by the University? 

The UG Courses BBA, BCA and BBM (IB) were initiated under the faculty of 

Commerce from the Academic Year 2004-05. The syllabus was revised in the 

year 2008-09 and subsequently in the year 2013-14. Both times, MITSOM 

College teachers have contributed significantly as mentioned in point number 

1.1.6 above. 

In addition, MITSOM College was given the responsibility of conducting 

workshop for Restructuring BBA Syllabus in the year 2012-13.  Principal Dr. 

R.M. Chitnis and Mrs. Anjali Sane were nominated as a member of BBA Ad-

hoc Board of Studies. 

 

1.4.2 Is there a formal mechanism to obtain feedback from students and 

stakeholders on Curriculum? If „yes‟, how is it communicated to the 

University and made use internally for curriculum enrichment and 

introducing changes/new programmes? 

Yes, there is a formal mechanism to obtain feedback from students and 

stakeholders through questionnaire. The analysis of the feedback so obtained 

is discussed in the faculty meeting and the same is communicated to the 

University at the time of restructuring of the syllabus. To bridge the 

knowledge gap identified, short term courses, value added programmes, 

enrichment courses are organized by the college. The college also conducts 

guest lectures on various topics to augment the curriculum.  
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1.4.3 How many new programmes/courses were introduced by the 

institution during the last four years? What was the rationale for 

introducing new courses/programmes? 

MITSOM College has introduced post graduation programme, Master of 

Computer Application (MCA Commerce) from the academic year 2010-11. 

The said course was introduced for BCA students especially to pursue Post 

Graduation in the same stream. 
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Introduction: 

MITSOM College was established in the year 2004 under the aegis of 

Maharashtra Academy of Engineering and Education Research (MAEER). 

The following courses are offered by MITSOM College: 

A. Courses run by the College - 

Undergraduate – 

1. Bachelor of Business Administration (B.B.A.) 

2. Bachelor of Computer Application (B.C.A.) 

3. Bachelor of Business Management (International Business) (BBM (IB)) 

Post Graduate – 

1. Master of Computer Application (Commerce) (MCA) 

All the above courses are affiliated to the University of Pune and are hence 

governed by the rules and regulations and norms of the University. 

B. Evaluation– Every subject is evaluated for 100 marks and the evaluation of 

each subject (except Practical and Project) is twofold – External and Internal. 

External Evaluation is done by the University of Pune. At the end of every 

semester, the University conducts an examination for 80 marks. The question 

papers, timetables and so on are set by the University itself. As far as Practical 

Examinations for BCA and MCA courses are concerned, students have to 

appear for a Practical exam at the end of every semester. This examination is 

also conducted by the University of Pune.   

The College has the freedom to decide the pattern of evaluation for the 

internal assessment of the student. The Internal Evaluation System at 

MITSOM College is finalized by the Examination Committee. The Committee 

also reviews the said pattern keeping in mind recent developments in 

evaluation. The Internal Assessment at MITSOM College is three fold: 

1. After completion of almost one month of teaching, a tutorial in the form 

of Progressive Assessment Test for 10 marks is administered to the students. 

These marks are then converted to out of 5. 

2. After completion of nearly 80 percent of the syllabus, Semester Internal 

Test for 60 marks is conducted. The weightage given to these marks is 50 

percent of the internal marks. 

3. In addition, 5 marks are given for Class Performance, attendance and 

overall behavior of the student.  

The time tables for all these examinations are displayed on the college notice 

board as well as uploaded on the college web site.  

C. Quality of teachers - As MITSOM College is affiliated to the University 

of Pune, the selection of faculty and their evaluation is on the basis of rules 

laid down by the University itself as well as the State Government. At 

MITSOM College, we have a blend of faculty from the Academic field as well 

as the Corporate World. The faculties are well experienced and are actively 

involved in all the college activities. The College has always encouraged 

faculties to attend seminars, workshops and other development programs in 

order to update their knowledge. Faculties are also motivated to pursue 

research activities through such development programs. The College is in the 
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process of signing MoU with International Universities such as Edith Cowan 

University from Australia, Anglia Ruskin University from United Kingdom 

and so on in order to promote student as well as staff exchange program and 

also for Joint Research projects.  

D. Quality of Students –  

Admissions to all the courses run by the College are on the basis of Entrance 

Test conducted by the College itself. The cut off percentage at the time of 

admission, for all the courses, has been quite high revealing that MITSOM 

College is among the preferred colleges for the students in Pune planning to 

do their BBA, BCA or BBM (IB) or even MCA. 

MITSOM College has a combination of students from Maharashtra State, Out 

of Maharashtra State as well as Foreign Nationals. As the needs of such a 

large variety are different from those of others, the teachers take a lot of 

efforts to maintain quality of students. Foundation Courses for subjects such as 

Economics, Accountancy and Computers are arranged for the students to 

bridge the knowledge gap identified in the first semester itself. For the 

students from vernacular medium as well as foreign students, a Foundation 

Course in English is also conducted. The College also organizes a Course in 

Foreign Language (French/ German) for the Second Year students. A number 

of Short term courses are organized throughout the year to develop various 

skill sets of the students. Guest lectures, seminars and workshops are also 

arranged for the students on current topics. In addition, Industry visits provide 

the students with practical knowledge to supplement theoretical knowledge 

from Class room teaching. 

E. Counseling - Faculties also take personal interest in the overall 

development of the students and hence counsel the students on various issues. 

The College has also appointed a Counselor to look into the psychological 

problems faced by the students as well as for career counseling.   

 

2.1  Student Enrolment and Profile  

2.1.1  How does the college ensure publicity and transparency in the 

admission process?   

The college holds on to the current regulations of University of Pune for the 

selection of candidates. To ensure wide publicity to the admission process the 

college uses the following media–  

a. Prospectus/ Brochure - MITSOM Collegepublishes its own brochure 

annually which displays information about the trust MAEER, MITSOM 

College, contents of the course, admission and eligibility criteria, details about 

the faculty, particulars about the Value Added Programs and so on. 

b. Institutional Website  -  

Our Institutional website, which is regularly updated, 

www.mitsomcollege.com, exhibits detailed information about our college, its 

vision and mission, courses offered, seminars and workshops, club activities, 

industry visits, examination time tables etc. Information given in the college 

brochure is also available on the website with periodic updating. 
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c. Advertisements in Regional/ National Newspapers –  

All the courses are widely publicized through advertisements about 

admissions in various local and national newspapers. Information about the 

courses is also given in educational supplements of leading local dailies.  

d. Counseling and Personal Guidance –  

A free orientation session is offered by the college faculty members to the 

candidates prior to the entrance exam conducted by the College. This enables 

them to be prepared for the test. Counseling sessions are held on the campus to 

guide the students every year.  

 e. Any other (specify) -   

The faculty members of the college participate actively to ensure wide 

publicity and travel to different states including Gujarat, Uttarakhand, Andhra 

Pradesh, Madhya Pradesh etc. to visit the Schools and junior colleges in 

specific cities. With prior appointment, a presentation on MITSOM College is 

shown to the plus two level students studying in such schools/ junior colleges. 

In addition College posters are displayed on their notice boards and brochures 

are distributed among the students. A team of faculty members visits the 

schools located in and around Pune including Nasik, Aurangabad, Kolhapur, 

Ichalkaranji, Sangli, Mumbai, Panchgani to give information about the courses 

to the Plus Two level students studying in these schools. In addition, the 

college also sends letters to the schools of the foreign students studying in 

MITSOM College. A team of staff members also distributes brochures in other 

colleges at the time of Class XII board exams.. 

The academic record of a student is the main criterion for his/her admission. 

Efforts are made to ensure the quality of student intake by following the norms 

prescribed by state government and the university guidelines. Following 

strategies are adopted by the college to ensure transparency in the admission 

process –  

 An Admission committee is constituted by the college to look into 

admissions. In case any grievance is received regarding admissions, the 

committee looks into the matter.  

 Admission forms are distributed to all the students who wish to take 

admission to the college. A computerized list is prepared of all the 

applications received by the college. A merit list is then prepared according to 

the intake capacity. The same is kept in the college office for public 

information. The college strictly adheres to the rules and regulations regarding 

admissions prescribed by the state government and the University of Pune. 

The merit list as well as the waiting list are displayed for the information of 

applicants on the college notice board and is uploaded on the college website 

as well.  

 

2.1.2   Explain in detail the criteria adopted and process of admission 

(Ex. (i) merit (ii) common admission test conducted by state agencies and 

national agencies (iii) combination of merit and entrance test or merit, 

entrance test and interview (iv) any other) to  various programmes of the 
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Institution.    

A look at how the admission procedure began right from the inception of the 

college:  

Earlier years: Prior to the University of Pune entrance, i.e. from 2004 to 

2007, every year, the college used to conduct an entrance examination for 

admission to BBA, BCA and BFT (renamed as BBM (IB) since 2008). The 

advertisement for the same was released in all the leading national as well as 

local newspapers. The entrance examination was followed by personal 

interviews of all the students appearing for the said entrance examination. 

Personal Interviews (PI) were taken by faculty members of the college as well 

as faculties from our sister institutes like MIT School of Management, MIT 

School of Business and others. Students were selected on the basis of a 

combined score of both the entrance as well as PI.  

2008-2010: From 2008 to 2010, the University of Pune has declared a 

Common Entrance Test (CET) for admission to Professional Undergraduate 

Programs under the Faculty of Commerce namely BBA, BCA and BBM (IB). 

However, the college has the authority to conduct its own entrance test to fill 

the vacant seats.  

Current scenario: As per the guidelines issued by University of Pune,the 

College conducts its own entrance test followed by Personal Interviews.  

Admissions are then given on the basis of the combined score obtained at the 

entrance examination and personal interviews conducted by the college itself. 

At the time of admission, preferential choice is taken from the students. 

Admission is given on the basis of this preferential choice.  

MCA - 

For selecting students to the Post graduate course, MCA, under Faculty of 

Commerce, the College conducts an online entrance examination for 100 

marks followed by Personal Interviews of all the candidates appearing for the 

said examination. The merit list of the selected candidates is prepared and is 

displayed on the College Notice Board and is uploaded on the Website of the 

college as well. 

2.1.3    Give the minimum and maximum percentage of marks for 

admission at entry level for each of the programmes offered by the college 

and provide a comparison with other colleges of the affiliating university 

within the city/district.  

Following are the details of maximum and minimum percentage of marks at 

entry level for the Academic Year 2012-13 

Course MITSOM College BMCC Garware College of 

Commerce 

Max % Min % Max % Min % Max % Min % 

BBA 90 42.6 86.5 45 84 40.16 

BCA 82.83 41.6 84.5 45.5 77 39 

BBM(IB) 85.6 40.5 84.16 46.17 NA NA 

MCA 84.72 50.41 NA NA 58.72 49.9 
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The above comparison indicates higher cut off percentage for all the courses in 

MITSOM College indicating that it is the preferred destination for the courses 

provided.  

 

2.1.4Is there a mechanism in the institution to review the admission 

process and student profiles annually? If „yes‟ what is the outcome of such 

an effort and how has it contributed to the improvement of the process? 

Yes; the college has an Admission Committee to review the admission 

process. It is the responsibility of this committee to ensure that admission 

process is conducted smoothly. Grievances, if any are reported to the said 

committee. Students and parents/guardians give their feedback to the 

Admissions Committee on the Admission Process. This enables the 

Committee to suggest changes in the admission process as per the 

requirement.  

To review the profile of the students, the database of all the students as per 

nationality, state, caste, percentage, stream at the Std. XII, Board and so on is 

maintained by the College administrative staff. The same is put up in front of 

the Admission Committee for assessment of different parameters. 

(advertisement, foundation course, area wise students, stream wise students 

etc.). This has contributed significantly to an improvement in the admission 

process and is evident from the consistent increase in the number of students.  

 

2.1.5Reflecting on the strategies adopted to increase/improve access for 

following categories of students, enumerate on how the admission policy 

of the institution and its student profiles demonstrate/reflect the National 

commitment to diversity and inclusion 

 SC/ST 

 OBC 

 Women  

 Differently abled   

 Economically weaker sections  

 Minority community 

 Any other 

To ensure equity and inclusion, the college provides special consideration to 

the above categories of students as follows: 

a) SC/ ST/ OBC : 

Reservation policy is applied to all the courses as per the guidelines of the 

state government and the University of Pune. In order to motivate students 

from disadvantaged communities, faculty members counsel these students for 

making the choice of subjects. 

b) Women:  

Girls constitute a large proportion of the students seeking admission to 

MITSOM College. All the necessary amenities are provided to them. The 

college has a separate Women Development Cell (WDC) which looks into the 
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overall development of the girl students and also addresses their grievances (if 

any).  

c) Differently- abled: 

The college has made provision for differently-abled students.  A reservation 

policy is followed as laid down by the relevant government authority.  

d) Economically weaker sections –  

Admissions for the economically weaker sections are promoted by allowing 

the students to pay their fees in installments. Initiative is also taken by staff to 

provide them with monetary help through charitable trusts that they are 

members of. In exceptional cases, certain amounts of fees may be waived off 

in consultation with the management of the college.  

e) Sports personnel –  

Students excelling in sports activities are also given preference at the time of 

securing admission.  

f) Any other –  

1.Wards of employees, teaching as well as non-teaching staff, of MAEER‟s 

MIT group of Institutions, are given admissions from the Management Quota 

of the College.  

2. In addition, the college has a separate International Students‟ Cell to 

facilitate admissions of Foreign/ NRI/PIO students. The cell is responsible for 

keeping updated information about all the foreign students who have taken 

admission. 

 

 

2.1.6  Provide the following details for various programmes offered by 

the institution during the last four years and comment on the trends. I.e. 

reasons for increase / decrease and actions initiated for improvement. 

Course Number of 

applications 

Number 

of 

students 

admitted 

Demand 

Ratio 

Number of 

applications 

Number 

of 

students 

admitted 

Demand 

Ratio 

2010-11 2011-12 

BBA 606 239 2.5:1 703 236 2.98:1 

BCA 273 189 1.4:1 376 208 1.8:1 

BBM-

IB 

408 239 1.7:1 283 233 1.21:1 

MCA 98 57 1.7:1 307 60 5.11:1 
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Course Number of 

applications 

Number 

of 

students 

admitted 

Demand 

Ratio 

Number of 

applications 

Number 

of 

students 

admitted 

Demand 

Ratio 

2012-13 2013-14 

BBA 723 260 2.79:1 878 264 3.3:1 

BCA 347 240 1.4:1 448 264 1.7:1 

BBM-

IB 

364 257 1.4:1 486 264 1.8:1 

MCA 227 57 4:1 261 60 4.35:1 

 

 
The number of applications has shown a rising trend which reflects the 

growing demand for the courses offered by MITSOM College. It is also 

indicative of the efforts taken by all the staff members towards ensuring wide 

publicity of all the courses. As described in point number 2.1.1 above, the 

college initiates many efforts towards wide publicity of the courses and this is 

reflected in increase in the number of applications received for all the courses. 

In recent years, more actions have been taken by our staff towards the increase 

in the demand ratio. Some of the steps include: 

1. Personal Counseling to parents and students at the time of application for 

entrance exam. 

2. Visits to schools and junior colleges in and around Pune as well as other 

major cities in Maharashtra and other states followed by presentations in these 

schools and one to one interaction with parents and students. 

3. Organizing Education Week on campus in association with Maharashtra 

Times wherein career guidance sessions are taken for students especially 
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students interested in pursuing BBA, BCA and BBM (IB). In this education 

week we also provide coaching on how to appear for entrance test for these 

courses. These sessions are taken free of cost for all the students. 

4.  More emphasis on digital marketing- improved presence on the internet. 

5. Organizing intercollegiate competitions for Class XI, XII students on 

college campus. 

6. Participation in Education Fairs  

All the above mentioned steps and the ones mentioned afore have ensured a 

steady rise in the number of applications.  

 

2.2  Catering to Diverse Needs of Students 

2.2.1 How does the institution cater to the needs of differently- abled 

students and ensure adherence to government policies in this regard?  

The college follows the reservation norms, as per the State Government Rules 

for admission to the differently- abled students. 

As the difficulties experienced by the differently - abled students are different 

from other students, the college management, teaching and non-teaching staff 

extend help to the individual students both at formal as well as informal level. 

When such students are admitted to the College, we take special care of such 

students. The college provides special facilities and a conducive environment 

for the differently-abled students. Assistance is provided for the physically 

disabled students in computer laboratory for practical preparation. Class mates 

are encouraged to help such students. Special seating arrangement is made in 

the classroom, especially for partially blind students. Faculty members 

periodically check the notebooks of the said students. The University of Pune 

is provided information about such students and special permission is sought 

in case of visually impaired students to allow them extra time during 

examinations. Separate seating arrangement is made for such students on the 

ground floor. Provision is made for a writer for visually impaired students 

during examinations. These students are also informed of scholarships, free-

ships or any other special facilities offered by organizations such as the 

Government of India, the State Government, University, Charitable Trusts and 

so on. Ramps, elevators are available in the college campus for easy entry in 

the classrooms.  In addition, care is taken so that the student does not feel 

alienated. If required, coaching is provided by teachers on a one-to-one basis.  

 

2.2.2 Does the institution assess the students‟ needs in terms of knowledge 

and skills before the commencement of the programme? If „yes‟, give 

details on the process.  

Yes, there is a provision for assessing the students‟ knowledge and skills 

before the commencement of the programme. The performance of students in 

the entrance examination conducted by the college serves as the basic 

indicator of the students‟ knowledge and skills. 

In the beginning of the Semester I, „Parichay – the Introduction event‟ is 

organized for the newly admitted students. Here, all the students of each 
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division of each of the courses assemble in a hall and interact with each other 

as well as with the faculties of that course. They also give a small presentation 

on a pre decided topic. This enables the teachers to identify the various skills 

among the students and their weak areas.  

In addition, at the onset of semester I, prior to commencement of the 

programme, a questionnaire is administered to all the students who have 

joined the college. The responses to the said questionnaire are presented, 

analyzed and findings are noted by the class-in-charge teachers of first year of 

each course. This helps the college in identifying the weak areas of the 

students. It also helps the college in designing various strategies to bridge the 

knowledge gap identified for that batch of students. Through the 

questionnaire, we also take suggestions from the students regarding their 

expectations from the course they have chosen, their teachers and the College 

itself.  

 

2.2.3 What are the strategies drawn and deployed by the institution to 

bridge the knowledge gap of the enrolled students to enable them to cope 

with the programme of their choice? (Bridge/Remedial/Add-

on/Enrichment Courses, etc.) 

 As the students taking admission to BBA and BBM(IB) courses may be 

from non-commerce background as well, the college conducts Foundation 

Programs in the first year for the following subjects so as to enable the 

students to cope up with the BBA/BBM (IB) programs,: 

 Fundamentals of Accountancy 

 Fundamentals of Economics and  

 Fundamentals of Mathematics and Statistics.  

 Foundation program in English 

For the BCA program, a foundation course in Basics of Computers is 

conducted, which helps the students in knowing the fundamentals of 

computers. This course is conducted especially for students from non-science 

background. For the MCA students, a Foundation course in Computer 

Fundamentals and Basics of English is conducted. The syllabus for these 

courses has been drafted by internal faculty members. From the Academic 

Year 2012-13, the College has a Memorandum of Understanding with ACE 

Corporation wherein, on behalf of University of Cambridge the Business 

English Certificate (BEC) program will be run in MITSOM College. The BEC 

program is designed so as to enrich the skills such as Reading, Writing, 

Speaking and Listening of the students and to make them fit to appear in 

foreign universities. At the onset of semester I, prior to commencement of the 

programme, a questionnaire is administered to all the students who have 

joined the college. The responses to the said questionnaire are presented, 

analyzed and findings are noted by the class-in-charge teachers of first year of 

each course. Through the findings of the questionnaires, students from rural 

areas, vernacular medium, students from other states as well as the foreign 
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students (especially from Afghanistan) are identified and are encouraged to 

enrich their linguistic competence.  

 Progressive Assessment Test(PAT)–  

The College conducts a tutorial in the form of Progressive Assessment Test for 

10 marks after completion of one month of teaching. The score in the test 

helps the subject teacher in identifying the weak students as well as the 

advanced learners. Accordingly, strategies are designed to improve the 

performance of the weak students. In addition, practice sessions are organized 

for all the students; wherein they are expected to solve past question papers of 

the University.  

As a result, we find that the interest in the program is cultivated and 

confidence building is achieved. 

 

2.2.4 How does the college sensitize its staff and students on issues such as 

gender, inclusion, environment etc.? 

The College organizes the following activities to inculcate the spirit of gender 

equality, social inclusion, environment awareness in the students so as to make 

them better citizens-  

Gender equality -  

The College has a separate cell to look into the welfare of the Girl students 

called as the Women Development Cell (WDC). Several gender specific 

courses and seminars for the staff and students are organized at the college 

that sensitizes the students towards gender issues. 

The Women Development Cell takes up various initiatives for students and 

staff like -  

1) Girl students‟ meetings along with their parents on the induction day. 

2) Ladies Representative is elected from every class  

3) Yoga classes and pranayam camps for staff and students.   

4) Rangoli and mehendi contests are taken on the occasion of annual 

gathering.      

5) NSS Girl students attended the programme on “Lek Wachwa” organized 

by Sakaal Foundation and took a vow to save the Girl child and create 

awareness for the same. (12/8/2012) 

6) Every year the WDC organizes guest lecture by Woman Gynaecologist 

for all the girl students on “Gynac problems among college going girls.” This 

is followed by a meeting of the Doctor with all the ladies staff members of 

the College.  

7) The WDC organized an interactive session of all female staff members 

with Dr. Mariam Omari from ECU on 17
th

 August 2011 on Woman 

Empowerment. 

8) WDC organized a lecture series on following topics for the overall 

development of girls in the month of August 2012 –  

a. Personality Development of girls 

b. Healthy food habits 

c. Gyming and exercise 
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9) The theme of CASAC Club for the academic year 2012-13 was “Save the 

Girl Child” and accordingly Posters were displayed at the time of Club 

opening and all faculty members were given book marks to sensitize them on 

the issue.  

10) Lokmat Women Summit – Every year, lady faculty members and girl 

students attend the “Women Summit” organized by Lokmat Group. In this 

summit dignitaries from various fields are invited to deliver talk on issues 

related to Gender Sensitivity, Inclusion, Woman Empowerment and so on.  

11) A training programme on “Self Defense- Vidyarthini Swa Sanrakshan – 

Change maker Abhiyaan” was organized by University of Pune in which our 

College students (NSS girl Volunteers) participated. (11
th

 Feb – 15
th

 Feb 

2013) 

12) Recently, Dr. R.M. Chitnis and Mrs. Anjali Sane participated in Short 

term programme on “Gendering Financial Services and Entrepreneurship 

Development in Women” organized by National Institute of Bank 

Management (NIBM), Pune from 29
th

 July 2013 to 2
nd

 August 2013. 

Inclusion- To promote overall development of the students from reserved 

category, economically backward class, differently abled students, rural and 

tribal areas as well as foreign students, following intervention strategies have 

been adopted by the institution: 

1) Foundation Course in English in the First Year 

2) Personality development: VAP lectures which include foreign language, 

certification course on technical skills. 

3) Mentorship - At MITSOM College, faculties act as mentors to the 

students and under this program, every mentor guides his / her mentees on 

various topics, whether academic or personal. This helps in developing a 

sense of belonging among all the students.  

4) International Students Cell – MITSOM College has an active International 

Students Cell which organizes a number of activities to promote inclusion 

among them. Some of the activities include –  

a. We try to keep contact with previous college/schools of the foreign 

students in order to know about their academic and cultural background. 

b. Interaction between Freshers and Senior foreign students on “Life in 

India” 

c. Country-wise presentation by foreign students  

d. Special slots are given to the foreign students to perform in the 

SYNERGY which is the annual social gathering of MITSOM College. We 

even have foreign students who are actively participating in the various sports 

and intercollegiate activities. 

e. Special counseling is done to students with reference to their academic 

as well as personal problems. 

In addition, the College has a Reservation Committee, comprising of the 

Principal, Asst Registrar and two faculty members. The committee looks into 

the problems of students from reservation category (if any) and has regular 

meeting to formulate strategies for inclusion. 
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Environment – Students of today are exposed to vast amounts of knowledge 

from their curriculum. However, more often than not, the need for our 

students to absorb and synergize this information is neglected. As the 

MITSOM College experience goes beyond merely academic studies, 

students are made aware of various issues related to environment protection 

and conservation of natural resources through following activities -  

1. National Service Scheme (NSS) - The College has a NSS unit of 100 

volunteers. Activities of NSS encourage students to organize and participate in 

activities related to environmental awareness, interact with people at the grass-

root level, be aware of their problems and resolve them in the best possible 

manner. Every year a Special Winter Camp is organized by the NSS unit of 

the college for 50 selected students including girls. Students carry out many 

activities such as building bunds, tree plantation, building drainage ducts etc. 

during the 7 days camp. Lectures are arranged for the students and villagers on 

various issues such as global warming, and so on. Special screening of movies 

like “Kachra Kondi” and “Gadge Baba” is arranged for the villagers. 

Educational rallies are organized, Tree plantation drives, Van mahotsav, Green 

Day, No Vehicle Day and many such activities are organized by the NSS Unit.  

2. The annual visit of the second year students to village Ralegan Siddhi, the 

famous, self sufficient, model village created by social activist Anna Hazare is 

an unforgettable and enriching experience for the students and faculty 

members. The visit changes their perspective of looking at rural life and they 

get a chance to interact with Shri Anna Hazare too. This experience is 

cherished by them. 

3. In the Academic Year 2012-13, the second year BBA students were taken 

to Hivre Bazaar to study the Rainwater Harvesting System developed by the 

villagers. They got a chance to interact with Shri Popatrao Pawar, the 

Sarpanch, who has introduced the system in the village.  

4. Creative and Social Activities Club (CASAC) distributed tree saplings to 

all its members as well as all the teachers in 2011-12 during the Inauguration 

of the Club. This was in accordance with their theme for the year namely 

“Take green, Make green”.  

5. The “Business Ethics and Moral Club” of the College conducts various 

activities such as Essay writing competition, drive to “Conserve Natural 

Resources” and so on to inculcate values among the students. The Club 

members have also made an attractive poster on “Conservation of Natural 

Resources” which is displayed on the 5
th

 Floor of the college building. The 

poster motivates the students and staff to preserve natural resources. 

6. BBM (IB) students organized an Exhibition in 2012-13 on the topic 

“Environmental Awareness” in which various models were displayed.  

7. Lecture on “Energy Conservation and Awareness” by Mr. Amol 

Deogadkar and Mr. A.Y. Mehendale was organized for the students and staff 

on 3
rd

 August 2013 

8. The MIT Group of Institutes and Ministry of Higher Education, 

Government of Maharashtra supported by UNESCO Chair for Human Rights, 
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Democracy, Peace and Tolerance World Peace Centre (Alandi), Pune jointly 

organizes the “Parliament of Student Council Leaders” in the month of 

January. The dignitaries present include Dr. Vandana Shiva, Dr. APJ Abdul 

Kalam and many more. The topics cover a wide range of subjects like 

“Emerging threats to environment”, “State of Women empowerment”, India 

Vs Bharat – The Urban Rural Divide” MITSOM College students not only 

participate in the event but also volunteer for the same. They get to interact 

with students from all over India as well as dignitaries which widens their 

sphere of learning.  

All the above activities contribute towards sensitizing staff and students on 

issues like gender, inclusion and environment. 

 

2.2.5 How does the institution identify and respond to special 

educational/learning needs of advanced learners? 

Initially, on the basis of marks obtained in the qualifying/ preceding 

examination, advanced learners are identified. Every semester, after 

completion of the first topic from each subject, every subject teacher conducts 

a class test. Alternatively; every subject teacher may also give the students an 

assignment to complete. The assessment of this class test/ assignment gives 

the subject teachers an idea of the level of knowledge of the students and helps 

them in identifying the advanced learners. A meeting of all the subject 

teachers is organized by the respective course-in-charge so as to identify such 

advanced learners from each class. 

These students are given assignments which they have to complete on their 

own by referring to reference books from the library. These assignments may 

also require the students to refer to the internet or he/she may have to visit 

some industry to find out the necessary information. 

A scheme of mentoring is implemented by the college to concentrate on 

gradual development and paving challenging tasks for advanced learners. The 

teachers act as mentors particularly for advanced learners in developing their 

leadership abilities and organizational skills.  

Soft skills programs are organized every year which help in developing the 

overall personality, decision making skills as well as language proficiency of 

the students. 

 

2.2.6 How does the institute collect, analyze and use the data and 

information on the academic performance (through the programme 

duration) of the students at risk of drop out (students from the 

disadvantaged sections of society, physically challenged, slow learners, 

economically weaker sections etc.)?  

The data and information on academic performance of the students is collected 

in the form of attendance and mark sheets for internal examinations (PAT and 

SIT) and class performance marks given by respective subject teachers. The 

students who remain absent for internal examinations are identified and with 

the permission of the Principal, re-examination is conducted for them. This 
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decision is taken on a case to case basis by the Class-In-Charge, Course-In-

Charge and the Principal. The marks in the Continuous Assessment are then 

analyzed by the concerned Class-in-charge and Course-in-Charge and 

presented in the form of excel sheet (soft copy and hard copy) to the Principal. 

These internal marks serve as the first indicator of the academic performance 

of the student. Every student has to fill the examination form and appear for 

the University Examination at the end of every semester for which he/she 

receives a mark sheet from the University. A copy of the same is retained by 

the College. The result so obtained from the University is further analysed by 

the Class-in-charge. Thus, internal and external marks serve as the indicators 

of academic performance of the students.  

The dropout rate is not much.  The institution has a systematic procedure in 

case of handling dropouts. As majority of the students come from urban areas 

economic factor is not responsible for dropouts. In case of any economic 

problems faced by the students necessary financial aid is provided to that 

student. The institution checks the reason for dropout and necessary action is 

taken. 

Any student who wants to cancel the admission has to fill a form to get the 

Transfer Certificate from the college. On this form the student has to take 

signatures of the official staff and the course in charge. The Course in Charge 

interacts with the parents of the students who wish to cancel the admission and 

they confirm the reason for leaving the college. Counseling is done by the staff 

members to the students and even the parents so that they can continue with 

the course instead of cancelling the admission. 

 

2.3  Teaching-Learning Process  

2.3.1 How does the college plan and organise the teaching, learning and 

evaluation schedules? (Academic calendar, teaching plan, evaluation blue 

print, etc.)     

The organization and planning of teaching learning process is prepared at 

MITSOM College in the following manner:- 

1. Academic Planner - At the onset of every semester, the Academic 

Committee of the college prepares an academic calendar which summarizes 

the events, examinations and other activities planned in that particular 

semester. The Academic Committee comprises of the Principal, all the 

Course-In-Charges and the Assistant Registrar of the college. The academic 

calendar contains a description of each event and the planned dates for the 

same. Probable dates for activities such as Internal Exams, Industry Visits, 

Seminars, Guest Lectures, Study Tours and so on are mentioned in the 

planner. This academic calendar is displayed on the college website so as to 

facilitate planning for staff, faculty as well as the students. The Academic 

Planning Committee meets every month to review plans and to plan further. 

The Academic Planning committee for the A.Y. 2012-13 comprised of the 

following members: 
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Convener  Principal Dr. R. M. Chitnis 

Chairman  Mr. Hemant Bhise 

Members 

    Mrs. Anjali Sane 

    Mrs. Vinaya Nimbolkar 

    Mrs. Sudeepta Banerjee  

    Mr. L. H. Badime 

The Academic Committee also prepares an Academic Planner for the entire 

academic year, which contains all the major activities planned for the year 

including commencement dates, examination schedule, seminars and guest 

lectures planned, sports events, cultural activities and many more. This 

planner is distributed among the students and staff.  

2. Teaching Plan – Departmental meetings are held to allocate subjects and 

classes to teachers. Every subject teacher has to submit a teaching plan in the 

specified format to the class-in-charge. The teaching plan contains a brief 

description of the topic to be covered and the number of lectures required to 

cover that particular topic. The teaching plan is to be submitted every semester 

to the respective Class-In-Charge who collects them for all subject teachers 

and submits them for approval to the Course –In-Charge. Every full time 

faculty is given a Teacher Handbook, which contains a record of the 

Academic Calendar, the duties and responsibilities of the teachers, as well as a 

record of the lectures of the said teacher. The Handbook serves as a guide for 

teachers in planning and implementing their teaching plan. 

3. Evaluation Blueprint – For every subject the evaluation pattern is as 

follows: 

Every subject is assessed on two parameters – Internal and External. At 

MITSOM College, it is ensured that there is a continuous evaluation process 

for the students.  

As far as the Internal Evaluation (20 marks per subject) is concerned, the 

pattern at MITSOM College is as follows: 

a. Progressive Assessment Test (PAT) – 10 marks converted to 5 marks 

b. Semester Internal Test (SIT) – 60 marks converted to 10 marks 

c. Class Performance – 5 marks 

In addition to the above, every subject teacher gives assignments and projects 

to the students, takes presentations, conducts group discussions, case study 

discussions et al to support the above evaluation pattern. Evaluation schedule 

is included in the academic calendar as well. 

Internal Backlog Examination is also conducted for all the subjects.   

4. The schedules for the above mentioned examinations are finalized by the 

Examination Committee and are declared well in advance on the notice 

boards. The Examination Committee comprises of the Principal, all the 

course-in-charges, CAP in-charge and the Assistant Registrar of the College. 

For the academic year 2012-13 the Examination Committee comprised of: 

Convener  Principal Dr. R. M. Chitnis 

Chairman  Mrs. Anjali Sane 
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Members  Mr. Hemant Bhise 

    Mrs. Vinaya Nimbolkar 

    Mrs. Sudeepta Banerjee 

    Mrs. Pallavi Adya 

    Mr. L. H. Badime 

The time-tables for all the examinations are displayed on the college website 

as well. The assessed answer sheets are shown to the students and the model 

solution/ scheme of marking is also shared by each subject teacher with the 

students. Marks scored by individual student in all the subjects for the SIT 

examination are displayed on the notice board.  

5. In addition to theory examinations, all BCA and MCA students have to 

complete practical for which a separate practical examination is conducted at 

the end of every semester. The TY BBA, TY BCA, TY BBM (IB) and MCA 

students have to complete a project for which project viva is conducted at the 

end of the semester. Schedule for the same is displayed on the college notice 

board as well as the website. 

6. Circulars regarding syllabus, examination pattern issued by the university 

authorities are conveyed to the faculty members and students from time to 

time. 

 

2.3.2 How does IQAC contribute to improve the teaching –learning 

process?  

The IQAC plays a significant role in the Teaching learning process. The IQAC 

has regular meetings in which activities relating to the academic development 

of the students such as regular lectures, guest lectures, seminars, workshops, 

co-curricular activities, study tours are planned. This information is then 

shared with all the course-in-charges as well as faculty members for effective 

implementation. The IQAC also looks into the feedback obtained from the 

students on faculty, curriculum, infrastructure etc. and suggests suitable steps 

for improvement. It also encourages teachers to participate in Seminars, 

workshops, conferences organized by other colleges which broadens the 

knowledge horizon of the teachers and helps them in keeping abreast with the 

recent developments in their respective subjects. The IQAC works in close 

coordination with all the committees of the college to ensure effective 

implementation of the activities planned. 

 

2.3.3.How is learning made more student-centric? Give details on the 

support structures and systems available for teachers to develop skills like 

interactive learning, collaborative learning and independent learning 

among the students? 

Our teachers use a combination of different teaching-learning methods to 

make learning an enjoyable and fruitful experience for our students.  

 Lecture method –  

The most predominant method of teaching is the lecture method. Our teachers 

use various teaching aids such as white board, presentations, charts, maps etc. 
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to make this method more interesting. Teachers also interact with the students 

and difficulties encountered by the students are discussed during the lecture as 

well as informally after the lecture. This method is very useful in developing a 

rapport with the students.  

 Interactive learning – 

Teachers also use the interactive method of teaching and conduct group 

discussions in class rooms. Students are divided in groups of 5-10 students and 

are encouraged to speak on topics related to current affairs. Students are also 

asked to give PowerPoint presentations on selected topics. Faculty members 

also use methods such as role plays, quizzes, puzzles, case studies, debate and 

so on to make learning an interesting experience. This method improves the 

students‟ knowledge on current topics, helps improve communication, builds 

confidence and thus, leads to personality development.  

 Independent learning –  

To give practical exposure to the students in the respective subjects, teachers 

encourage students to complete projects. Projects are also useful in developing 

research skills among the students. For the subjects such as Industry Exposure, 

Project (BBM (IB) Sem VI), Specialization subjects (Marketing, Finance, 

Human Resource Management) for BBA Sem VI and so on, activities like 

preparation of field visit reports, preparation of business plan, market survey, 

comparative study, advertising etc. are undertaken by the students. These 

projects have separate weightage in the evaluation process of the university. 

As per the syllabus, the BCA students carry out projects in subjects like Visual 

Basic, Inventory Management, Dot Net, JAVA and so on. The college also 

organizes educational tours to organizations like Bombay Stock Exchange, 

various industrial organizations, and so on. Such tours play an important role 

in the all-round development of students and also help them to acquire 

additional subject knowledge. Besides the regular specialization and industry 

visit projects which are a part of the syllabus, separate research projects are 

given to the TY BBA students. The students of TY BBM (IB) have the subject 

“Project” as a part of their curriculum. Accordingly, all the students are 

required to prepare a Project on any topic related to International Business and 

give a PowerPoint presentation on the same. MCA students have developed 

the website of the College. In addition, students are encouraged to write 

articles, review books and pursue independent / collaborative (student –

student) research for College Research Journals. Students are guided by 

teachers and thus feel confident about taking and acting upon decisions, 

appreciate the value of reflecting on learning, decide whether learning has 

been effective or whether they need to try another approach. 

 Collaborative Learning: To inculcate collaborative learning among the 

students, following strategies are adopted by the college: 

1. Students are encouraged to pursue research projects, projects for different 

organizations and so on under the able guidance of faculty members. For 

example - the students of MCA along with Mr. Gautam Bapat developed 
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software for examination for Ganpule Classes for smooth conduct of 

examinations.  

2. To inculcate leadership skills among students and for overall personality 

development, students are encouraged to organize and participate in various 

events such as intercollegiate events, Indian Student Parliament and so on.  

3. The College has collaborated with University of South Florida (USA), La 

Trobe University and Edith Cowan University from Australia. As a result of 

this collaboration, students from MITSOM College visited USF in November 

2011, November 2012, May 2013 and got an opportunity to study modular 

course specially designed for them. The teachers also got a chance to study the 

teaching methods adopted in the University. Students from ECU visited the 

campus along with their teacher Ms. Leisa Armstrong. Industry visit to 

Mercedes-Benz plant and a Certificate course was organized for them by 

MITSOM College. Dr. R. M. Chitnis visited La Trobe University for their 

research week and faculties from La Trobe such as Dr. Suzanne Zyngier, Dr. 

Jim Cross visited MITSOM College and conducted lectures for our students. 

Our faculties also interacted with them to understand the teaching-learning 

methods in Australian Universities.  

4. The College also has academic association with sister institute MIT School 

of Business (MIT-SOB). The Graduate Grooming Program (GGP) and NSE 

Certified Capital Market Program are conducted by the institute for the 

students of the college.  

5. The college also organizes industry visits for the students in collaboration 

with various industries in and around Pune.  

A number of guest lectures and workshops are conducted for the students. 

Experts from respective fields are invited on the occasion. These sessions have 

proved useful in updating the knowledge of the students as well as teachers in 

the respective subjects.  

The students from TY BBA gave a very effective presentation to their 

classmates on the topic “Inventory Management by Mumbai Dabbawalas” on 

22
nd

 July 2011. 

Our students actively participate in many intercollegiate events and for such 

events the participating students make effective use of the LCD Projector.  

Problem method: For subjects such as Business Accounting, Mathematics, 

Statistics, Numerical Methods, Cost Accounting and so on, students are asked 

to solve Question Banks comprising of numerical examples prepared on every 

topic. Numerical assignments provide stimulus to students‟ interest.  

Case Method:  The teachers also use the Case Study Method to encourage 

students to study the practical application of the theoretical concepts. Every 

year, the college distributes to the third Year BBA students, a booklet 

comprising of a collection of cases according to their specialization. They are 

expected to come prepared with the case for the lecture.  

To enable the teachers and students to enhance the teaching- learning 

process, following support systems are available in MITSOM College: 
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Infrastructure - At MITSOM College, the best infrastructural facilities are 

offered to the students and accordingly, all the classrooms in the college are 

fitted with LCD projectors. Teachers often use Power Point presentations to 

make learning an interesting experience. This minimizes the monotony of the 

lecture and makes understanding simpler and an enriching experience. 

Students are also encouraged to give presentations in the class by using the 

latest technology. The college provides 24 hours free internet facility to all the 

staff and students. Students are encouraged to use internet as a learning 

resource for assignments on current topics as well as for projects.  

Library - Library is equipped with CDs and DVDs on topics such as 

Programming in „C‟, File Structures, Database Concepts and so on. Faculty 

and students use these CDs for knowledge updating. MITSOM College 

teachers make effective use of e-learning and e-library (details 2.3.5) to make 

learning an interesting and enriching experience for the students. 

FDP, Seminars, Workshops, Conferences – Our teachers are encouraged to 

organize and attend Faculty Development Programs, Workshops, Conferences 

which broadens their knowledge horizon and encourages them to adopt 

innovative teaching methods. Faculty members accompany students on study 

tours (domestic and international)  

 

2.3.4 How does the institution nurture critical thinking, creativity and 

scientific temper among the students to transform them into life-long 

learners and innovators? 

The college encourages students to be life-long learners and innovators 

through following activities: 

1. National Service Scheme (NSS) – The NSS unit of MITSOM College 

encourages students to organize and participate in activities related to social 

cause, be aware of the problems prevailing in today‟s complex world and 

resolve them in the best possible manner. Throughout the year the NSS unit 

organizes lectures for the students on various social issues such as Woman 

empowerment, Aids awareness, and so on. Rallies, peace marches etc are 

organized to inculcate social awareness among the students. 

2. “Business Ethics and Moral Club” of the College conducted a study tour 

to Dapoli to visit the school - “Lok Sadhana” founded by Shri Raja Dandekar. 

The objective of the said visit was to mobilize the resources from „haves to 

have-nots‟. Our students were highly inspired after this visit to work for the 

downtrodden in the society. They voluntarily donated lot of their personal 

belongings to the needy school children.  

In the Academic Year 2012-13, the Club conducted a short term course on 

“Conservation of Historical Monuments” in association “Shivaji Trail”. Visit 

was arranged to Alibaug and nearby areas to undertand the problems faced in 

the conservation of historical monuments such as forts and steps to be taken 

for the same.  

3. NCC cadets participate in various activities which help in grooming their 

overall personality.  
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4. The “Entrepreneurship Club” organizes activities to develop 

entrepreneurial skills among the students. For this purpose guest lectures by 

Entrepreneurs such as Mr. Shekhar Mundada of “Sumeru Beverages Pvt. 

Ltd.”, Mr. Santosh Kulkarni, entrepreneur from Aurangabad and so on were 

organized.   

5. The “Parliament of Student Council Leaders” during the month of 

January every year provides exposure to our students to the student 

community from all over India. The dignitaries in the past included Dr. APJ 

Abdul Kalam, Sri Sri Ravi Shankar, Shri L.K. Advani, Dr. Kiran Bedi, Mr. 

Narayan Muthy and many more. MITSOM College students not only 

participated in the event but also volunteered for the same. The topics such as 

“YOUTH PARTICIPATION IN DEMOCRACY”, “OPPORTUNITIES FOR 

YOUTH IN GLOBALISED WORLD” and so on motivate our students to 

participate in public life.  

6. Every year, the MIT Group of Institutions organizes “Bharat Asmita 

National Awards Ceremony”. The Bharat Asmita National Awards are meant 

to recognize the selfless and awe inspiring feats of leaders from the field of 

Management Education, Journalism & Mass Media and Politics. These awards 

are an effort to recognize the contribution and seek inspiration from the 

leaders across all lines of the society in India who have made India‟s new 

found status possible through their relentless hard work and selfless 

perseverance backed by strong foresight to recognize strong patriotic fervor. 

Our students actively participate as volunteers for the same and thus get an 

opportunity to listen and interact with their role models. Bharat Asmita 

Awards were given in the following categories in the Year 2012-13-  

Category Recipient 

Bharat Asmita Acharya Shreshtha Dr. Devi Singh 

Bharat Asmita Jan Jagran Shreshtha Shri Javed Akhtar 

Shri Chetan Bhagat 

Bharat Asmita Jan Pratinidhi Shreshtha Shri Ashok Tanwar 

Bharat Asmita Vigyan- Tantragyan 

Shreshtha 

Dr. Devi Prasad Shetty 

Bharat Asmita Special Life Time 

Achievement Award 

Shri Sam Pitroda 

 

7. Aptitude Testing is conducted for the second year BBA students to help 

them choose their specialization subject as well as identify their strengths and 

weaknesses. MITSOM College also has a tie up with APART Training 

Institute for providing training to MCA students in the areas of Aptitude 

Testing, Group Discussion, personal interviews and other soft skills. 

8. Value Added Programs (VAP) –  

a. The second year students are taught a foreign language of their choice 

apart from their regular syllabus. The options offered are, French, German. 

This helps in cultivating global competencies among the students. 
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b. The third year students are given training in soft skills development, Group 

Discussion and Personal Interview (GD and PI). 

c. Seminars, guest lectures and workshops (under VAP) are also arranged for 

the students to update them on the latest technologies. 

9. Every semester, the college distributes reference books to every student.  

10. MITSOM College provides free Counseling facility to all the students. 

For this purpose, a trained counselor has been appointed by the college. 

11. The college conducts Foundation Courses in Mathematics and Statistics 

to increase the numerical ability of the students. 

12. The College has various clubs which are run by students themselves.  

13. Activities of these clubs as well as participation in extracurricular and co-

curricular activities improve the creative writing, analytical ability, leadership 

skills and decision making skills among the students.  

 

2.3.5 What are the technologies and facilities available and used by the 

faculty for effective teaching? Eg: Virtual laboratories, e-learning - 

resources from National Programme on Technology Enhanced Learning 

(NPTEL) and National Mission on Education through Information and 

Communication Technology (NME-ICT), open educational resources, 

mobile education, etc. 

At MITSOM College, the best infrastructural facilities are offered to the 

students and accordingly, all the classrooms in the college are fitted with 

projectors. Teachers often use Power Point presentations to make learning an 

interesting experience. This minimizes the monotony of the lecture and makes 

understanding simpler and an enriching experience. Students are also 

encouraged to give presentations in the class by using the latest technology.  

1. Each Department has been provided a data card. Faculties can use the 

data card to access virtual resources from NPTEL as well as NME-ICT in the 

class rooms to make learning interesting and enriching for the students. 

2. Selected topics from the syllabus are taught with the help of PPT 

presentations. 

3. Library is equipped with CDs and DVDs on topics such as Programming 

in „C‟, File Structures, and Database Concepts and so on. Faculty and students 

use these CDs for knowledge updating. 

4. E-library - MITSOM College is a member of N-List, an undertaking of 

INFLIBNET, University Grants Commission (UGC). This facilitates access 

for the e-resources (3000+ e journals and 75000+ e-books). All faculties and 

students can access EBSCO Host‟s Business Source Premier which is the 

industry‟s most used business research database, providing full text for more 

than 2,300 journals, including full text for more than 1,100 peer-reviewed 

titles. This database provides full text back to 1886, and searchable cited 

references back to 1998. Business Source Premier is superior to the 

competition in full text coverage in all disciplines of business, including 

marketing, management, MIS, Production Management, Accounting, Finance 

and Economics. This database is updated daily on EBSCO host. 
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5. Webinars – To make teaching effective, especially for the BCA and 

MCA students, webinars are arrange by our faculties. The website selected for 

the same was Techgig.com. 

 

2.3.6How are the students and faculty exposed to advanced level of 

knowledge and skills (blended learning, expert lectures, seminars, 

workshops etc.)?  

At MITSOM College, a number of seminars, guest lectures, workshops are 

arranged for the teachers to enable them to keep abreast of recent 

developments. Teachers are also encouraged to participate in workshops and 

seminars organized by other colleges/ institutes. A list of some of the seminars 

organized by other colleges in which our faculty members participated during 

the Academic Year 2010-11, 2011-12 and 2012-13 is as follows: 

2010-11 

Sr. 

No. 

Title of Seminar Organizers Details of the 

Participants 

1 Neurolinguistic 

Programming and 

Psychometric Testing 

Modern College Mrs. Dhanashree 

Ghate 

2 Advancement in 

Academic Research 

I.M.E.D. Mrs. Anjali Sane 

3 National Doctoral 

Conference 

Vishwakarma 

Institute of 

Management and 

University of Pune 

Mr. Hemant Bhise and 

Mrs. Anjali Sane 

4 31
st
 State level Apex 

Forum of Principals of 

Non-aided Colleges 

University of Pune Dr. R.M. Chitnis 

5 Seminar on E-

Governance in the era of 

globalization 

Huzurpaga College 

 

Ms. Sumita Joshi 

6 International Conference 

on Climate Change, Geo 

hazards and Disaster 

Management 

Jaipur University Mrs. Pallavi Adya 

7 Innovative Practices in 

Branding and 

Advertising  

Pravara Centre for 

Management, 

Research and 

Development 

Mrs. Diksha Bedekar 
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2011-12 

Sr. 

No. 

Title of Seminar Organizers Details of the 

Participants 

1 Impact of Market 

Uncertainty on HR 

Practices 

Indsearch Mrs. Dhanashree 

Ghate 

Mr. Prasad Pathak 

Dr. Pratibha Upadhye 

2 Green Marketing SIOM Ms. Sumita Joshi 

3 Customer Retention: the 

New Tension 

Indsearch Mrs. Diksha Bedekar 

4 National Conference on 

Management Education 

in India- A reality Check 

Chetana‟s R. K, 

Institute of 

Management and 

Research 

Mr. Gautam Bapat 

5 Marketing in 

contemporary times: 

prospects and challenges 

Ness Wadia 

College of 

Commerce 

Mr. Gautam Bapat 

6 International Conference 

on “Global economic 

Turmoil and Strategic 

Advantage” 

Sinhagad 

Institute of 

Management 

Mrs. Anjali Sane 

7 National Seminar on “An 

application of RS and 

GIS in Population, 

Environment and 

Resources” 

University of 

Pune Dept of 

Geography in 

association with 

The Deccan 

Geographical 

Soc. Of India 

Mrs. Pallavi Adya 

  

 

2012-13 

Sr. 

No. 

Title of Seminar Organizers Details of the 

Participants 

1 National Seminar on 

“FDI – Issues and 

Prospects” 

Sinhagad 

Institute of 

Management 

Mrs. Anjali Sane 
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2 Creative Workshop on 

Branding 

Indsearch Ms. Sumita Joshi 

Dr. Pratibha Upadhye 

3 Case study teaching 

methodology  

MES Garware 

College of 

Commerce 

Ms. Sumita Joshi 

4 International Research 

Symposium on 

Management, 

Technology and 

Engineering Sciences 

Dnyanasagar 

Inst. Of 

Management and 

Research, 

INAAR and 

CIMSR 

Ms. Amruta Dixit 

5 International Banking 

and Finance conference 

2012 

Indian Merchants 

Chamber 

Ms. Amruta Dixit 

Mrs. Shreeya 

Rajpurohit 

Some of the guest lectures organized for the students on topics related to 

recent developments in the year 2012-13 are as follows: 

Sr. No. Topic Speaker 

1 US Foreign Education 

policy 

Dr. Kiki Carousen, University of 

South Florida, USA` 

2 An Introduction to Data 

Mining 

Dr. Beatrice from University of East 

Anglia, UK 

3 Global Workforce Mr. Ankit Nagpal  

4 Information Systems and 

their implications in OB 

Mr. David Jones from Sheffield 

Business School, UK 

5 Banking Sector in India Mr. Allan C. A. Perira from NIBM, 

Pune 

6 Lecture via Video 

conferencing 

Ms. Sunita Williams from NASA, 

USA 

 Third Year BBA students are encouraged to carry out research projects on 

current topics. Some of the projects for the A.Y. 2011-12 are as follows:  

1. Banking Services in Public and Private Sector Banks 

2. Awareness and Views on Lokpal Bill 

3. Peer Pressure 

4. Metro Train Project in Pune 

5. Private Hospitals vs. Public Hospitals 

6. MBA in University of Pune affiliated colleges Vs. Autonomous Colleges 

7. Print Media Vs. Electronic Media 

8. Hyper markets and General Stores 

Some of the selected RM projects for A.Y. 2012-13 are : 

1. Education System- Nepal vs. India 

2. Problems faced by Working Women 

3. Peer Pressure 



 

 71 

4. Education System – Sri Lanka Vs. India 

5. University Degree vs. Autonomous degree 

6. NSS Awareness  

 The college also conducts short term courses on areas covering recent 

trends. Some of the short term courses are as follows: 

 Academic year 2011-12: 

1. Neuro Linguistic Programming 

2. Android Technology 

 Academic year 2012-13: 

1. Media Management in academic collaboration with MIT-ISBJ 

2. Business English Certificate (BEC)  

 Faculty members who are members of Syllabus Revision Committee ensure 

that recent developments are incorporated in the syllabi of different subjects 

and recommend it to the university. As an outcome of this effort, those topics 

have been incorporated in the syllabus. Following faculty members have been 

members of syllabus revision committee of University of Pune: 

1. Mr. Hemant Bhise – Restructuring of BBM (IB) syllabus  

2. Mrs. Anjali Sane – Member, Board of Studies for BBA Ad-hoc board 

3. Mr. Gautam Bapat and Mrs. Sudeepta Banerjee participated in workshops 

organized to revise BCA and MCA syllabi. 

 The college library is updated with books and journals on latest topics.  

 Teachers are encouraged to participate in Faculty Development Programs 

organized by the University, MITSOM College, as well as other colleges and 

institutes. 

 The college publishes a magazine “Jagruti” every year to which the faculty 

members and students are encouraged to contribute articles. 

  Teachers are also motivated to write research papers, research articles in 

College Journals- “Avani” –Dept BBM(IB) and “Business Explorer” – Dept. 

BBA and journals of other institutes / colleges.  

 The college has a tie-up with institutions such as SEED, FANDS, Tech Rel 

to update the teachers and the students with recent developments in the I.T. 

sector.  

SEED Infotech and Tech Rel provide Short Term Technical Certification 

courses like C, C++ and so on. SEED also provides Software Testing Course 

for the students of MCA.  

FANDS provide technical up gradation in subjects such as JAVA, Data 

structures and Logic building. 

 The college also organizes International Study Tours for faculty and 

students. Recently, MITSOM College organized a study tour to University of 

South Florida, USA, in which 15 students and 2 faculty members participated. 

  The students were also offered a one-week modular course in USF and got 

an opportunity to attend lectures on the USF campus. Our teachers also 

interacted with the faculty members at USF and thus got an opportunity to 

know the various teaching methods adopted there. 
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2.3.7 Detail (process and the number of students \benefitted) on the 

academic, personal and psycho-social support and guidance services 

(professional counseling/mentoring/academic advise) provided to 

students?  

 Mentorship – From the Academic Year 2012-13, MITSOM College has 

introduced the mentorship programme, especially for the students of first year 

of each course. Under this programme, each faculty will be a mentor to a 

group of 30-40 students. It is the responsibility of the mentor to advise the 

mentee on issues pertaining to his/her psycho- social development. The 

mentor will also be guiding the students on academic issues, personal 

problems faced by the students and any other issue which the student wishes 

to discuss with the mentor. The mentors will also guide the students in 

choosing specialization, choosing further career path and other such future 

career options. From the year 2012-13, a Progress Book will be maintained by 

each mentor of all his mentees. The Progress Book will contain a video 

recording of the student recorded every year. This will thus serve as an 

indicator to the student, his/ her parents and the teacher about the progress 

made by the student in the three years at MITSOM College.  

 Individual student academic Counseling: Academic and career 

counseling of the students is done as per requirements by the faculties.  Even 

parents are informed about academic and career opportunities for their 

children. 

 Counseling for further Studies: 

 U.G to P.G 

 CET and CAT preparations 

 CET and CAT for P.G admissions. 

 P.G courses which are available in India and Abroad.   

 Career Counseling: Various lectures are conducted by experts from 

professional organizations are organized for the benefit of students in areas of 

Counseling for career and personality development. Information of job 

opportunities in different companies is provided by the Placement Cell of the 

College as well as the Central Placement Cell of MIT Group of Institutions.  

 Counseling regarding competitive examinations: Teachers provide 

guidance to the students on various issues pertaining to competitive 

examinations such as structure of examination, guidance for preparation of 

examination, personal interviews at regular intervals through formal as well as 

informal interaction with them. We also organize guest lectures for students by 

agencies such as FedUni (Programs Information Center) to give students 

information about various competitive exams after graduation. To create 

awareness and motivate students to pursue career in public services, guest 

lectures by UPSC rank holders, Alumni currently placed in Public sector are 

organized.  
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 Entrepreneurship counseling: We have an Entrepreneurship club 

which is helping in enhancing the leadership skills of the students by arranging 

various programmes for the students. 

 Students Counselor: Students face various problems related to inter 

personal relations, depressions, mental stress due to any reason which may 

adversely affect their academic performance and overall personality 

development. To help the students in this regard, college has appointed a 

Counselor since 2010 who guides / helps them to diagnose the exact problem 

& find out the solution for the same. Four days in a week personal counseling 

sessions with prior appointment are given to the students (free of charge). On 

an average, per month 4-5 students took appointment with the counselor. 10-

12 sessions were conducted for these clients. Many parents also used this 

facility for rebuilding bonds between them and their wards. 

 Career Guidance, Aptitude Test: To make the students more efficient 

for their future career, along with regular academic sessions we also conduct 

lectures on GD, PIs and demo sessions of Group Discussions, Personal 

Interviews under guidance of expert faculties & industry experienced people. 

To help the students in choosing their specialization, from last year we started 

conducting an Aptitude Test at the end of second year, so that based on the 

results of the test & after counseling sessions, students can select the proper 

subject for specialization. Aptitude Test is also conducted for the students of 

Second Year of all courses to help them in identifying their skills. 

 APART Institute: The College has a tie up with Apart Training Institute 

for providing training in Aptitude testing to the MCA Students.  

 

2.3.8  Provide details of innovative teaching approaches/methods adopted 

by the faculty during the last four years? What are the efforts made by 

the institution to encourage the faculty to adopt new and innovative 

approaches and the impact of such innovative practices on student 

learning? 

MITSOM College faculties are encouraged to adopt new teaching methods to 

make the syllabus more interesting and to reduce the monotonous nature of 

teaching methods. This also makes learning an interesting and enriching 

experience. Some of the innovative methods used by our faculty are as 

follows: 

Various multimedia tools 

Sr 

No. 

Tools Methods Metaphors 

1 MS  Power point, 

Astound Graphics, and 

Flash Slide Show 

Software 

Easy to prepare and it can be 

prepared with many of the 

popular multimedia elements 

like graphs, sound and video. 

Slide based 

2 Macromedia, Flash 

Authorware, BPP I 

Learn and I Pass  

Presentation is created using 

icons to represent different 

media elements and placed in a 

Icon Based 
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flowline. 

3 Windows Movie 

Maker, Winamp, 

Macromedia Director 

Presentation is created using 

movie-making concepts of casts, 

sounds, pictures and scores. 

Movie based 

4 Adobe Acrobat Reader Easy to prepare and with word 

documents with many popular 

multimedia elements like graphs, 

sound and charts. 

Book Based 

1. Multimedia Learning - The teachers in MITSOM College use 

multimedia to make learning interesting for the students. Multimedia Learning 

helps the teacher to represent in a more meaningful way, using different media 

elements. These media elements can be converted into digital form, modified 

and customized for the final presentation. By incorporating digital media 

elements into the project, the students are able to learn better since they use 

multiple sensory modalities, which would make them more motivated to pay 

more attention to the information presented and retain the information better. 

The following figure expresses the relation between Teacher, Student and 

Multimedia. 

 
2. Role Playing And Scenario Learning– Teachers use this method very 

extensively so that students learn applications of what they are learning in real 

life situations. Simulative exercises are also given to students to encourage 

them to think independently.  

3. Z to A approach – In this method, the teacher explains the application 

of a particular concept first and then explains the effects of such applications. 

It has been observed that especially in the field on management studies, this 

method proves to be quite useful. For example, in the subject Principles of 

Management - Motivation is explained in a manner that the organization gets 

extensive benefits out of using some techniques like promotions and awards. 

So here the use of promotion is explained first and later students would get 

interest in knowing what are promotions and awards. The teacher starts 

explaining what is promotion and explains what motivation theory in 

management is. 

4. Use of innovative tools like crosswords, magazines made by 

students- MITSOM College teachers use tools such as crosswords to develop 
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the interest of students in the subject and to give them confidence to think 

beyond the boundaries of the subject. Students are encouraged to prepare 

magazines and activity reports on various subjects like Personality 

Development, HR Principles and Functions and so on. 

The college encourages the faculties to inculcate innovative teaching methods 

and our principal plays a very supportive role in the same. Collaborations with 

different institutions on the national and international level introduce the 

faculties to diverse teaching methods adopted worldwide. Innovative teaching 

methods make learning more interesting, interactive and inspiring which is 

reflected in the good academic performance of the students. Students also take 

initiative in organizing and participating in co-curricular and extra-curricular 

activities (Business plan competition, Mock Stock, demography competition 

and so on).  

 

2.3.9 How are library resources used to augment the teaching-learning 

process? 

The MITSOM College Library with its modern collection of knowledge 

resources and innovative information services fills an essential role for 

students, faculty and staff in their intellectual pursuits. It is a hybrid library 

with the state-of-the-art technological applications. The Library holds 

knowledge resources predominantly related to management, information 

technology and allied subjects. The entire Library collection including the CD-

ROM databases are made available to students as well as staff and teachers. 

The Library offers a range of information services to support the learning 

process set to the highest professional standards. The library has designated 

areas for different sections of the library, which stimulate a nice ambiance for 

reading. There are four computers kept inside the library to facilitate 

information access by users. Library also has DVD, Scanner, projection 

system and HP LaserJet Printer. Library is using SLIM –II,-an integrated 

library management system for automating various functions in the Library 

like book procurement and circulation. Every semester, teachers recommend 

new reference books for updating the library. The college also has a tie-up 

with the libraries of other management institutes. We have a collection of 

more than 7000 books and national and international journals which are 

accessed by students and faculties. MITSOM College library has a collection 

of CDs and DVDs on topics such as Programming in „C‟, File Structures, 

Database Concepts and so on. Faculty and students use these CDs for 

knowledge updating. 

E-library - MITSOM College is a member of N-List, an undertaking of 

INFLIBNET, University Grants Commission (UGC). This facilitates access 

for the e-resources (6000+ e journals and 90000+ e-books). All faculties and 

students can also access EBSCO Host‟s Business Source Premier.  

 

2.3.10    Does the institution face any challenges in completing the 

curriculum within the planned time frame and calendar? If „yes‟, 
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elaborate on the challenges encountered and the institutional approaches 

to overcome these.  

The challenge of completing the curriculum within the planned time frame and 

calendar is not very severe as the Academic Planning Committee plans the 

events well in advance. However, if there are any unplanned activities or 

events or due to some unforeseen circumstances (e.g. outbreak of swine –flu), 

there may be a problem in completing the syllabus within the stipulated time 

period. Under such circumstances, the teachers who are facing a problem in 

completing the syllabus conduct extra classes as allotted by the Course-in-

charge. Sometimes, lectures may be conducted on Sundays as well to make up 

for lost time. Vacations are curtailed and students are asked to come for extra 

classes.  

 

2.3.11   How does the institute monitor and evaluate the quality of 

teaching learning?  

Since its inception in 2004, MITSOM College has in place a healthy feedback 

collection system - the Faculty Feedback System, wherein anonymous 

feedback is taken from the students every semester, after completion of one 

month of teaching. Transparency is ensured in the process and the data thus 

collected is analyzed and presented to the Principal and the Management. The 

Principal has counseling sessions with individual faculty members if and 

where improvement is needed. Faculties with good feedback are appreciated 

and accordingly, appreciation letters are also issued. Suggestions are also 

taken from the students on different aspects of teaching and these suggestions 

are shared with all the teachers. This helps the teachers to introspect and 

improve their teaching skills. 

 

2.4  Teacher Quality   

2.4.1  Provide the following details and elaborate on the strategies 

adopted by the college in planning and management (recruitment and 

retention) of its human resource (qualified and competent teachers) to 

meet the changing requirements of the curriculum. 

Following are the details during the current academic year: 

 

Highest 

Qualification 

Professor Associate 

Professor 

Assistant 

Professor 

Total 

 M F M F M F  

D.Sc. / D. Litt. -- -- -- -- -- -- -- 

Ph.D. 1 -- -- -- -- 2 3 

M. Phil -- -- -- -- -- 2 2 

PG -- -- -- -- 14 24 38 
*M=Male F=Female 

Recruitment of competent and qualified teachers is as per the norms of 

Government and the University of Pune. Requirement of faculty is calculated 

on the basis of workload in both terms (in the Academic Year) and 
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accordingly, roaster is finalized in association with the University of Pune. 

Advertisement is released in all the leading newspapers as well as on the 

Website of the college. From the applications received, eligible candidates are 

shortlisted and called for interview by the Selection Committee of University 

of Pune. The eligible candidates so selected have to give a demo lecture in 

front of faculty members.  

Strategies adopted by the college to retain the staff –  

MITSOM College provides an ideal working environment for its staff. 

Teachers are allotted subjects as per their area of specialization and 

preference. The Principal of the College maintains 100% transparency in 

decision making. Teachers are encouraged to write and publish articles, books 

as well as research papers. Conducive environment is provided to them in the 

form of e-databases, access to books from sister institutions like MIT School 

of Management, MIT School of Business, infrastructure, duty leave, study 

leave etc. The College also organizes various seminars, developmental 

activities, study tours for teachers. This encourages the teachers to pursue an 

enriching career in academics.  

Keeping in mind the changing curriculum, Faculty Development 

Programmesare organized to enable the teachers to adapt to changing needs of 

society. Also, guest lectures by experts from various sectors are organized for 

teachers. Teachers are also encouraged to go for domestic as well as 

international study tours; which enables them to cope up with changing 

syllabus as well as introduces them to teaching methodologies adopted in 

instates of repute.  

 

2.4.2 How does the institution cope with the growing demand/ scarcity of 

qualified senior faculty to teach new programmes / modern areas 

(emerging areas) of study being introduced (Biotechnology, IT, 

Bioinformatics etc.)? Provide details on the efforts made by the institution 

in this direction and the outcome during the last three years. 

To cope up with the growing demand of qualified faculty, college recruits new 

faculties as per guidelines prescribed by University of Pune.   

Some of the faculties recruited in the Academic Year  

2011-12: 

 

Sr. No. Name of the Faculty 

1 Mrs. Shalaka Ghodake 

2 Mrs. Kalyani Belsare 

3 Mrs. Shreeya Rajpurohit 

 

2012-13: 

Sr. No. Name of the Faculty 

1 Mr. Amol Deogadkar 

2 Mrs. Geetika Parmar 
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3 Mrs. Meghana Risbud 

2013-14: 

Sr. No. Name of the Faculty 

1 Ms. Seema Rawat 

2 Ms. Mrudul Vaidya 

3 Dr. Harshada Joshi 

4 Ms. Sheetal Gaur 

In addition to appointing Full time faculties, the College also appoints Visiting 

Faculties from the Industry and Professional organizations such as Institute of 

Chartered Accountants of India, Company Secretaries and so on to meet the 

growing demand of teachers. These teachers also provide their expertise in 

practical areas of training and thus the backlog of teachers is made up through 

the appointment of such visiting faculties.  

 

2.4.2 Providing details on staff development programmes during the last 

four years elaborate on the strategies adopted by the institution in 

enhancing the teacher quality. 
a) Nomination to staff development programmes 

Academic Staff 

Development 

Programmes 

Number of faculty 

nominated 

2010-11 2011-12 2012-13 2013-14 

(till term I) 

Refresher courses Nil Nil Nil Nil 

HRD programmes  Nil 03 01 02 

Orientation 

programmes 

01 Nil Nil 01 

Staff training 

conducted by the 

university 

01 03 13  Nil 

Staff training 

conducted by other 

institutions  

02 06  10 02  

Summer / winter 

schools, workshops, 

etc.  

Nil Nil Nil Nil 

 

b)   Faculty Training programmes organized by the institution to empower and 

enable the use of various tools and technology for improved teaching-learning     

Faculty Training Program Number of training programmes 

organized 

2009-

10 

2010-

11 

2011-

12 

2012-

13 

Teaching learning 2 2 3 3 
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methods/approaches 

Handling new curriculum  3 3 2 3 

Content/knowledge management 2 1 1 1 

Selection, development and use of 

enrichment materials 

1 1 1 1 

Assessment 3 2 2 4 

Cross cutting issues 2 2 2 2 

Audio Visual Aids/multimedia 3 4 4 5 

OER‟s – Open Educational Resources Nil 2 2 2 

Teaching learning material 

development, selection and use 

1 2 2 2 

 

c)    Percentage of faculty  

Particulars Percentage of faculty 

2009-

10 

2010-11 2011-

12 

2012-13 

Invited as resource persons in 

Workshops / Seminars / 

Conferences organized by 

external professional agencies 

(include CA) 

11.76 9.09 28.57 32.14 

Participated in external 

Workshops / Seminars / 

Conferences recognized by 

national/ international 

professional bodies   

35 41.1 31.82 42.86 

Presented papers in Workshops / 

Seminars / Conferences 

conducted or recognized by 

professional agencies   

31 37.2 22.73 23.81 

 

MITSOM College has always encouraged faculties to organize seminars, 

workshops, conferences and participate in those organized by sister 

institutions as well as other institutions. The remuneration for such external 

activities is borne by the college. Faculties are also encouraged to write 

research papers, research articles, present papers and adequate support and 

facilities are provided to them in the form of infrastructure and other required 

assistance.  

 

2.4.4 What policies/systems are in place to recharge teachers? (e.g.: 

providing research grants, study leave, support for research and 

academic publications, teaching experience in other national institutions 

and specialized programmes, industrial engagement etc.)  
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Teachers are encouraged to avail research grants, study leave, support for 

research, academic publications and participation in seminars. For the 

professional development of the faculty, management sanctions the study 

leave as required under the faculty improvement program of UGC. The 

College has also organized seminars and workshops for the development of 

faculty members.  

Our faculty members are also invited by other Colleges and Corporate 

Training Centres as resource persons. Some of the faculty members invited as 

resource persons in the last four years are as follows: 

2009-10 

Sr. 

No. 

Name of the 

faculty 

Name of the College / 

Industry 

Topic 

1 Dr. R.M. 

Chitnis 

Wipro, Ranbaxy etc.  Financial 

Management 

2 Mr. Hemant 

Bhise 

Marathwada Mitra Mandal 

College of Commerce 

(MMCC) 

Finance – Project 

3 Mr. Hemant 

Bhise 

Marathwada Mitra Mandal 

College of Commerce 

(MMCC) 

Financial 

Management 

2010-11 

Sr. 

No. 

Name of the 

faculty 

Name of the College / 

Industry 

Topic 

1 Dr. R.M. Chitnis WIPRO Finance for non-

finance managers 

2 Mrs. Anjali Sane TATA Management Training 

Centre 

Understanding the 

Economy and 

Business 

Environment 

 

2011-12 

Sr. 

No. 

Name of the 

faculty 

Name of the College / 

Industry 

Topic 

1 Dr. R.M. Chitnis IBM, WIPRO, Cognizant Financial 

Management 

2 Mrs. Anjali Sane TATA Management Training 

Centre 

Understanding the 

Economy and 

Business 

Environment 

3 Dr. R.M. 

Chitnis, Mrs. 

Anjali Sane and 

Mr. Gautam 

Bapat  

Ness Wadia College of 

Commerce 

BBA/BCA vs 

B.Com The right 

Choice after XII 

Commerce 
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2012-13 

 

Sr. 

No. 

Name of the 

faculty 

Name of the College / 

Industry 

Topic 

1 Dr. R.M. Chitnis IBM, WIPRO, Cognizant Financial Management 

2 Mrs. Sudeepta 

Banerjee 

Apply Ahead Interns guiding and 

academic advising 

3 Ms. Sumita 

Joshi, Mrs. 

Dhanashree 

Ghate, Ms. 

Amruta Dixit 

Garware College of 

Commerce 

Project guidance 

4 Ms. Sumita Joshi Indira College of Commerce Market Segmentation 

 

Following faculty members have availed study leave 

Sr. No. Name of the faculty Purpose 

1 Ms. Sumita Joshi  Examination 

2 Mrs. Diksha Bedekar Examination 

3 Mrs. Anjali Sane* Ph. D. 

* Instead of continuous Sabbatical Leave; Duty Leave when required has been 

availed. 

 

2.4.5 Give the number of faculty who received awards / recognition at the 

state, national and international level for excellence in teaching during the 

last four years. Enunciate how the institutional culture and environment 

contributed to such performance/achievement of the faculty. 

1) Dr. R.M. Chitnis 

Recognition 

Sr. 

No. 

Title of award/ Recognition Issuing authority Year 

1 Recognition as PhD Guide – Financial 

Management under Faculty of Management 

University of 

Pune 

2009-10 

2 Recognition as PhD Guide – Banking and 

Finance under Faculty of Commerce 

University of 

Pune 

2009-10 

3 Recognition as PhD Guide – Marketing 

Management under Faculty of Management 

University of 

Pune 

2009-10 

4 Recognition as Post Graduate Teacher- Banking 

and Finance 

University of 

Pune 

2009-10 

 

5 Recognition as PhD Guide –  Faculty of 

Management 

Symbiosis 

International 

University  

2010-11 
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1. Recognition as member of Local Inquiry Committee, Various Colleges 

2. Recognition as member of Committee for Approval of Institute as Post 

Graduate Research Centre  

3. Recognition as member of Selection Committee, University of Pune 

4. Member, BBA Ad –hoc Board of Studies of University of Pune 

5. Member, Board of Studies of Knowledge Management,University of 

Pune 

6. Nominate as Academic Peer Reviewer by Quacquarelli Symonds, UK 

 

Awards –  

1) Punya Gaurav Puraskar 

2) Best Principal Award – PMC Education council 

3) Best Teacher Award – Progressive Education Society 

4) Best Principal Award –Lions Club 

5) Ideal Teacher award for the Academic Year 2012-13 from World Peace 

Centre, MAEER‟s MIT, Pune 

 

2) Mrs. Anjali Sane –  

i. Ideal Teacher award for the Academic Year 2011-12 from World Peace 

Centre, MAEER‟s MIT, Pune 

ii. Member, BBA Ad –hoc Board of Studies of University of Pune 

 

3) Mr. Vaibhav Joshi –  

i. Innovative and Best Activities under NSS (2012-13) 

ii. Recognized as NSS District Coordinator for Pune (Urban) District 

 

The College has always encouraged faculty members to participate actively in 

all academic and co-curricular activities. The College also provides a 

conducive environment in the form of adequate infrastructure, library, and 

access to online research journals and so on which encourages faculties to 

excel in their areas of specialization. However, as our College is relatively 

new, they have not received awards at the national or international level. 

However, their contribution to academia is recognized as our teachers are 

invited by different industries as well as other colleges as detailed in point no. 

2.4.4 above. 

 

2.4.6 Has the institution introduced evaluation of teachers by the students 

and external Peers? If yes, how is the evaluation used for improving the 

quality of the teaching-learning process? 

Since its inception in 2004, MITSOM College has in place a healthy feedback 

collection system - the Faculty Feedback System, wherein anonymous 

feedback is taken from the students every semester, after completion of one 

month of teaching. Transparency is ensured in the process and the data thus 

collected is analyzed and presented to the Principal and the Management. The 

Principal has counseling sessions with individual faculty members if and 
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where improvement is needed. Faculties with good feedback are appreciated 

and accordingly, appreciation letters are also issued. Suggestions are also 

taken from the students on different aspects of teaching and these suggestions 

are shared with all the teachers. This helps the teachers to introspect and 

improve their teaching skills.  

Following is the format of the feedback form: 
Sr. 

No. 

Name 

of the 

Faculty 

Subject Subject 

Knowledge 

Ability 

to 

create 

interest 

in the 

subject 

Effectiveness 

of teaching 

methodology 

Clarity 

in 

commu-

ication 

Punctuality 

Regularity 

Class 

Control 

1 - - - - - - - - 

 

2.5   Evaluation Process and Reforms 

2.5.1 How does the institution ensure that the stakeholders of the 

institution especially students and faculty are aware of the evaluation 

processes? 

1.  The College Prospectus & the Website give the details of the evaluation 

pattern laid down by the University of Pune and the same is mentioned in the 

Academic calendar as well. 

2. The College has appointed an Examination Committee comprising of the 

Principal, Course-in-charges of all the courses, Faculty in charge of CAP for 

First Year examinations and the Assistant Registrar of the College. It is the 

responsibility of this Committee to discuss and finalize the Internal 

Assessment Pattern and to communicate the same to all teaching and non-

teaching staff as well as to all the students. Every faculty is given a Teacher‟s 

handbook in the beginning of the semester itself which contains the Academic 

Calendar for that particular semester. All academic activities including dates 

of Internal Examinations (PAT and SIT) are mentioned in the Academic 

Calendar. With effect from Academic Year 2012-13, Academic Planner is 

given to every faculty and student. The Planner contains the details regarding 

assessment dates as well as other academic, co-curricular and extracurricular 

activities planned for that year. In addition, every Class-in-Charge also 

communicates the same to the students. Appropriate notices related to 

schedule for filling up of Examination forms, Time tables for various exams 

(PAT, SIT, Viva, Practicals as well as External Examinations), and revaluation 

results and so on are displayed on the Notice board from time to time. 

3. Pattern for evaluation for a particular course is specified in the University 

of Pune syllabus. The Chairman of Board of Studies in different subjects 

conveys the change in examination pattern from time to time. The 

Examination Committee takes note of the same and the details are conveyed to 

the concerned subject teachers. The skeleton paper is informed to the students 

by the concerned faculty members before the commencement of examination.  

4. Internal papers are shown to the students and discussed properly along 

with the model answers.  
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5. From the Academic Year 2010-11, the assessment of answer sheets of 

First Year of BBA, BCA and BBM (IB) has been handed over to the College. 

It is the responsibility of the College to get the papers assessed from 

appropriate teachers, print the result and distribute the same to the students. 

The College has appointed a separate Central Assessment Program (CAP) 

Committee for this purpose. It is the responsibility of this committee to 

communicate the Results to the students.  

6. Information regarding verification and revaluation for First Year 

University of Pune examination is provided by the college office by displaying 

Notices from time to time. 

7. Parents get to know the evaluation methods through the College website as 

well. 

8. The students of Third Year who have passed out but have a backlog in any 

of the subjects are regularly informed about the evaluation dates by the 

respective Class-in-charge via telephone. 

9. The academic calendar as well as Academic Planner is approved by the 

management.  

 

2.5.2 What are the major evaluation reforms of the university that the 

institution has adopted and what are the reforms initiated by the 

institution on its own? 

Reforms introduced by University of Pune-  

1. Since the year Academic Year 2010-11, the University has introduced 

the reform in assessment pattern of First Year of BBA, BCA and BBM (IB) 

(excluding timetable and paper setting) by handing over the same to the 

respective affiliated colleges. The same has been adopted and implemented 

effectively at MITSOM College. 

2. From the Academic Year 2012-13, following subjects for the course 

MCA have been declared as Internal Subjects and evaluation for these has 

been handed over to the respective colleges –  

a. Sem I -  I.C.T. in Business (Information Communication Technologies) 

b. Sem II - Business Protocol and Cross Cultural Communication Skills 

c. Sem-III- Hardware Configuration and Solutions 

d. Sem IV- Business and Professional Skills 

e. Sem V – Multimedia 

Reforms introduced by the College -  

 The College has the freedom to decide the pattern of Class work (20 marks 

out of total 100 marks for every subject except Practical and Project) i.e. 

Internal Assessment for the courses BBA, BCA, BBM (IB) and MCA. 

Accordingly, the evaluation pattern for Internal Assessment is framed by the 

College itself. (Refer point no. 2.3.1 – blueprint of evaluation) 

 For subjects such as Business Communication, Personality Development 

the College has changed the Internal Assessment Pattern and the concerned 

subject teacher may take Group Discussions, Presentations from individual 

students in place of Progressive Assessment Test.  
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 For the subject Research Methodology for BBA Semester V, students are 

expected to complete a Project individually. 

 To bridge the knowledge gap, College conducts Value Added Programs 

such as courses like foreign language, various computer languages. The 

college has the freedom to decide the norms of evaluation for these 

programmes.       

 In the Academic Year 2011-12, MITSOM College had organized a 

workshop on “Reforms in Examination System of University of Pune for 

BBA, BCA, BBM (IB) and B.Com”. Dr. Shivaji Ahire, Controller of 

Examinations, University of Pune was the special guest for the same.  

 

2.5.3 How does the institution ensure effective implementation of the 

evaluation reforms of the university and those initiated by the institution 

on its own?  

The reforms recommended by the University of Pune and those initiated by 

the college are effectively implemented by the Examination committee in the 

following manner:  

For effective conduct of the examinations at the level of First Year, following 

process is implemented in the College: 
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 Continuous internal assessment in the form of PAT, SIT, GDs, 

Practicals, projects and so on ensures overall evaluation of the students. 

 Notices regarding timetables, dates of submission, dates of GDs and the 

topics for the same, viva dates etc are displayed from time to time and are 

uploaded on the college website as well. The concerned teachers make 

necessary announcements in the classes for the same.  

 

2.5.4  Provide details on the formative and summative evaluation 

approaches adopted to measure student achievement. Cite a few examples 

which have positively impacted the system. 

Subject wise Students count to 
be sent to UoP 

UoP Exam Conducted at College 

First Year CAP at College 

 Masking 

 Paper 
Checking 

 Moderation 

 Unmasking 
 

Marks Entry & Result Calculation 

Revaluation & Recheck 

Stop 

Hall Ticket Generation 

Subject wise & Name wise 
Summary of student appearing 

Jr. Supervisor 
Report of 

Invigilation 

Changed Mark sheet 

Change > 15% 

No 

No 

Check 

No 

Yes 

Examination form filling by 
Students 

Inform Students 

Start 

Eligibility Check for Students 
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Formative evaluation –  

At MITSOM College, formative evaluation is put into practice in the 

following ways: 

a. Observe students‟ behavior.  

b. Have informal talks about the subject with the students 

c. Give short tests, including class tests and PAT  

d. Hold group discussions with the students 

e. Presentations 

f. Assignments 

Summative Evaluation –  

Summative evaluation is done in two ways- Internal and External 

The College conducts Semester Internal Test for each subject (except Project 

and Practical) for 60 marks towards the end of the semester.  

As far as External evaluation is concerned, the University of Pune conducts 

examination of 80 marks per subject at the end of each semester.  

Introduction of Formative evaluation along with summative evaluation has 

had a positive impact on the overall learning of the students and has helped in 

improving their overall personality.  

E.g. Mr. Jewel Kumar Roy from BBA, foreign student from Nepal, was shy 

and hesitant in the First Year of BBA. However, formative and summative 

evaluation helped in developing his overall personality leading to him securing 

Rank in University of Pune merit list as well as admission in the prestigious 

PUMBA Institute.  

Mr. Rohan Jambhale from BBM(IB) also showed similar progress due to the 

efforts taken by our teachers by introducing him to various activities such as 

NSS, Clubs as well as Formative assessment in the class.  

 

2.5.5     Enumerate on how the institution monitors and communicates the 

progress and performance of students through the duration of the 

course/programme? Provide an analysis of the students‟ 

results/achievements (Programme/course wise for last four years) and 

explain the differences if any and patterns of achievement across the 

programmes/courses offered. 
The academic progress of the Students is monitored by the appointed Class in 

Charge as well as the Additional Class in Charge. 

a) Every Semester, Departmental Parent Teacher Meetings are organized 

through which progress of the students is communicated to the parents.  

b) Also, attendance of the students is communicated to the parents through 

letters along with Photocopy of previous Semester mark sheet. 

c) Student‟s progress in various fields is communicated to the students and 

the parents by post as well as by displaying the meritorious achievement on 

the College notice board, publishing in College Annual Magazine, Jagruti. 
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d) Parents of prize winners are communicated through appreciation letters 

and are also invited in the Annual Social Gathering, Synergy for the Annual 

Prize Distribution Function. 

e) In addition, parent meetings are conducted on need basis to communicate 

the progress of their wards.  

f) Results of Internal Exam (PAT) are communicated upon enquiry to the 

Parents via telephone.  

g) The College office maintains Student file for every student which contains 

details of the student such as their attendance record, mark sheets, their 

applications, and so on. 

 

Result Analysis –  

Course/Year 2008-09 2009-10 2010-11 2011-12 2012-13* 

BBA 96.57% 90.76% 94.21% 97.93% 91.6% 

BCA 85.29% 73.07% 92.47% 80.12% 72% 

BBM(IB) 96.10% 95.23% 80.26% 92.35 % 70.40% 

MCA -- -- -- -- 96.42% 

* Revaluation results are awaited 

Achievements – MITSOM College students have consistently featured in the 

merit list of University of Pune; details as under –  

Number of students in Merit list in last four years 

Course/Year 2008-09 2009-10 2010-11 2011-12 

BBA 1 1 1 3 

BCA 2 -- 1 2 

BBM(IB) 3 1 5 3 

From the above result analysis, it can be seen that: 

1.Results of all the courses have been consistently more than 90% (except for 

one odd year) which is an achievement by itself. 

2.Every year MITSOM College students have featured in the University merit 

list. 

 

2.5.6 Detail on the significant improvements made in ensuring rigor and 

transparency in the internal assessment during the last four years and 

weightages assigned for the overall development of students (weightage 

for behavioral aspects, independent learning, communication skills etc.) 

The College has maintained an Internal Examination Policy to ensure rigor 

and transparency in the internal assessment and accordingly, following 

measures are taken: 

a. The College asks each faculty to submit three sets of question papers per 

subject out of which one is selected for internal assessment.  

b. PAT as well as SIT answer papers are shown to the students and the 

model answer paper is discussed in the classroom.  

c. SIT marks are displayed on the notice boards.  

d. Marks for class performance are given by individual subject teacher 
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depending on the formative assessment of the student including his/her 

attendance, behaviour in classroom, submissions and so on.  

e. The internal marks calculated on the basis of PAT, SIT and Class 

performance are approved by the Course-in-charge followed by the Principal 

before sending to the University. 

Weightages assigned for overall development are as follows: 

As per the guidelines of University of Pune, 20% weightage for every subject 

is given for class work and 80 % weightage for external assessment. Thus, the 

college has the freedom to decide the pattern of assessment only for 20 % of 

the marks per subject.  

The assessment pattern for subjects like Business Exposure, Cases/Project, 

Practicals, is different from the above and carries different weightages. 

The College ensures adequate weightage for overall development of the 

student through Formative and Summative Assessment as detailed in point 

number 2.3.1 

Examination duties for External Theory exam, Practical exam, Viva etc are 

decided by the Examination Committee. The same are circulated among the 

teachers. The College appoints the Internal Senior Supervisor as the Custodian 

as well and it is his/her duty to ensure safety of the question papers received 

from the University. First Year Examinations are conducted as per the 

guidelines issued by the University.  

 

2.5.7 Does the institution and individual teachers use 

assessment/evaluation as an indicator for evaluating student performance, 

achievement of learning objectives and planning? If „yes‟ provide details 

on the process and cite a few examples. 

Yes, the formative and summative assessment of the students detailed above 

serves as the basic indicator for evaluating the students‟ performance and the 

achievement of learning objectives. Twice in each semester, the list of 

students having low attendance is displayed on the notice board. Letters and 

photocopy of previous Semester Mark sheet are sent to their parents to inform 

them about the poor attendance and academic performance of their ward. They 

are informed to contact the respective Class-in-charge for further details on 

overall performance including psycho-social behaviour. Students thus 

identified are told to solve question papers / assignments and submit them to 

respective class-in-charge. To improve the academic performance of the 

students, extra lectures/ revision sessions are also organized as and when 

required. Students are referred to the Counselor if any anomaly in their 

behaviour is observed.  

For example – Mr. Utkarsh Thombre from BBA course (2009-12), a student 

from vernacular medium was sincere but lacked confidence. This was 

reflected in the poor marks obtained in PAT and SIT as well as external marks 

in FYBBA. As this problem was identified, the teachers involved him in many 

activities such as Indian Student Parliament. This boosted his confidence, 
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improved his communication skills and developed his overall personality. This 

was reflected in him securing overall First Class in BBA.  

 

2.5.8 What are the mechanisms for redressal of grievances with reference 

to evaluation both at the college and University level? 

1. Examination Committee has been appointed by the College to settle 

grievances (if any) and meetings are held on a regular basis. The grievances 

are settled in accordance with the guidelines issued by the University of Pune 

as well as the Internal Examination Policy of the College.  

2. College examination – After assessment, answer books of Progressive 

Assessment Test as well as Semester Internal Test are shown to all students 

and if there is any query the concerned student can approach the teacher.  

3. University Examination – Students apply for revaluation and verification 

of marks. The photocopy of answer books is provided to students on demand 

by University after paying some fee. After receiving own answer-sheet if 

student wants he/she can apply for reassessment of answer book. In addition, 

follow up is kept with the University till the grievance is settled. 

 

2.6 Student performance and Learning Outcomes 

2.6.1 Does the college have clearly stated learning outcomes? If „yes‟ give 

details on how the students and staff are made aware of these? 

Yes, the College has clearly stated learning outcomes. These are stated in the 

form of -   

1. Academic Objectives are stated clearly in the syllabus provided by the 

University of Pune.  

2. Quality Policy of the College.  

The staff and students are made aware of the learning outcomes in the 

following ways: 

1. Information related to syllabi of different subjects is uploaded on the 

college Website as well as the University website. It is discussed in the class 

by the concerned subject teacher as well. 

2. Boards displaying the Quality policy are displayed in the corridors, 

classrooms and so on to make the staff and students aware of the learning 

outcomes. 

3. Every week, meeting of the Principal is arranged with all the Course-in-

charges and the Assistant Registrar. Along with day to day working and daily 

administrative activities, learning outcomes are also discussed and the steps to 

be taken towards achievement of these outcomes. Also, every Saturday, a 

weekly faculty meeting is held in which the staff is made aware of these 

outcomes. 

4. From the academic year 2012-13, the college has initiated the Mentorship 

program under which every faculty is given the responsibility of 20-30 

students. It is the responsibility of the mentor teacher to discuss these learning 

outcomes in a formal as well as informal way with the mentee.  
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2.6.2 How are the teaching, learning and assessment strategies of the 

institution structured to facilitate the achievement of the intended 

learning outcomes?  

In order to facilitate the achievement of the intended Learning outcomes 

following strategies are structured: 

1. In the beginning of the Academic Year itself, various committees such as 

Academic planning committee, Examination Committee, Anti Ragging 

Committee, Discipline Committee etc. are formed by the Principal and the 

Course-in-charges. These committees help in the planning of each event, its 

implementation and are also responsible for the overall smooth functioning of 

the college which ultimately helps in achieving the learning outcomes stated.  

2. Every Semester, a Parent Teacher meeting is organized in which the 

intended outcomes are shared with the parents of the students. 

3. Continuous appraisal of students through formative and summative 

assessment facilitates in identifying weak students as well as advanced 

learners. Appropriate steps are taken to assist them in achieving goals. 

Students weak in particular subject are given personal attention and are told to 

solve past question papers of university examinations. These are assessed by 

concerned teachers and lacunae of students are told to them personally.  

4. Mentor- mentee relation helps the students in solving personal as well as 

academic problems and helps in the overall personality development of the 

student. 

 

2.6.3 What are the measures/initiatives taken up by the institution to 

enhance the social and economic relevance (quality Jobs, 

entrepreneurship, innovation and research aptitude) of the courses 

offered?  

In order to enhance the skills of the students following measures are taken by 

the college: 

1.Soft skill development through activities such as- 

 Value Added Programs 

 Presentations throughout the course 

 Training in soft skills from faculties within the organization as well as 

experts from outside 

 Tie up with Apart Training Institute for providing Aptitude Test 

Training especially for MCA students 

 Graduate grooming Program in association with MIT School of 

Business prepares the Third Year UG students for a career- whether in the 

corporate world or for a bright post graduate course. 

2.To inculcate the spirit of entrepreneurship - Various Clubs such as 

Entrepreneur club and their activities such as Business Plan competition 

enhance the entrepreneurship among the students. The college also arranges 

guest lectures by successful entrepreneurs and encourages students to start 

their own business.  

3. To inculcate the research culture among students – The College has a 
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separate Research Cell – Centre for Research and Human Development 

(CRHD). The students are given live research projects through the cell via 

collaborations and tie up s with organizations such as Tribal Research and 

Training Institute (TRTI), National Institute of Bank Management (NIBM), 

and many more. In addition, the Third Year BBA students have to complete a 

Research Project as a part of the Internal Assessment for the subject Research 

Methodology. The TYBBA students also complete a Project for their chosen 

area of specialization in which they are encouraged to use various tools of 

Research Methodology. The TYBBM(IB) students also complete project in 

their third year in which various tools of Research Methodology are used.  

Also, the MCA students are encouraged to do live research projects for 

various Corporates. For details please refer point number 3.1.5 

 

2.6.4 How does the institution collect and analyze data on student learning 

outcomes and use it for planning and overcoming barriers of learning?  

The data collected in the form of marks serves as the basic guide for outcomes 

pertaining to academics. Formative and summative assessment is held 

throughout the term and data regarding learning outcome is collected in the 

form of marks. In the case of qualitative outcomes such as personality 

development and confidence building, assessment in the form of Group 

discussions; presentations serves as the measuring guide. Assessment of 

student by mentor is also an indicator of learning outcome. All this data is 

collected and analyzed by the Class-In-Charge as well as Course-In-Charge. 

The analysis of the data so collected helps the teachers in identifying 

knowledge gaps and thus in designing remedial courses. For example, need 

was felt for starting Foundation programs based on the academic results for 

the subjects Accounts and Economics. 

Data analysis also helps in identifying weak learners as well as advanced 

learners and helps the teachers in designing suitable policies and programmes 

for them. 

 

2.6.5 How does the institution monitor and ensure the achievement of 

learning outcomes?  

Following measures are adopted by the college to ensure monitoring and 

achievement of learning outcomes –  

1. Continuous Assessment plan in the form of Summative and Formative 

assessment 

2. Mentorship programme 

3. Regular Parent Teacher meetings as well as regular telephone calls and 

emails/ letters to parents. 

4. Framing new value added programmes, enrichment courses, various short 

term courses to bridge the knowledge gap identified 

5. Designing soft skill programmes 

6. Providing training to students in various placement oriented activities such 

as Aptitude testing  



 

 93 

7. In addition, activities of MAEER‟s World Peace Centre as well as activities 

such as Bharatiya Chhatra Sansad help in making our students ideal citizens of 

modern India.  

 

2.6.6 What are the graduates attributes specified by the college/affiliating 

university? How does the college ensure the attainment of these by the 

students? 

Graduate attributes are the academic abilities, personal qualities and 

transferable skills which all students will have the opportunity to develop as 

part of their MITSOM College experience. These attributes are reflected in the 

form of our Vision and Mission statement as well as the objectives of the 

College. In addition, academic attributes are stated in the form of objectives of 

each subject in the syllabus prescribed by the University. For successful 

attainment of these objectives/ attributes the college has framed Committees. 

In addition, there is attention paid to the details in recruitment and selection of 

faculty which helps in achievement of academic attributes. This is reflected in 

the students‟ performance at both academic as well as extracurricular events.  
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Introduction: 

One of the criteria for moving up in the hierarchy from one position to the 

next is engagement in research activity. There is an agreement amongst 

educators that research work greatly contributes to their knowledge base, need 

for professional growth and self-actualization. Business Management, Social 

Welfare are some of the activities that are done through Consultancy. Through 

Extension, College promotes many noble services for the betterment of society 

like blood donation camps, NSS which creates awareness among students 

regarding social activities. 

 

3.1 Promotion of Research 

3.1.1 Does the institution have recognized research center/s of the 

affiliating University or any other agency/organization? 

MITSOM College has applied for an independent research center to 

University of Pune. In order to develop the culture of research in our College 

we have Academic Collaborations with other organizations which are listed 

below: 

 La Trobe University (Australia): An M.O.U. has been signed between 

the two institutions for exchange of students and faculty for practical as well 

as theoretical knowledge of business and joint research activities. 

 Mahatma Phule Krishi Vidyapeeth: An M.O.U. has been signed for 

sharing unique learning resources and research related to international 

agriculture business. 

 Tribal Research and Training Institute: An M.O.U. has been signed with 

this esteemed institute for the purpose of conducting the research projects such 

as Socio-Economic status of Katkari Communities around Pune region. 

 University of South Florida: An Academic Collaboration is established 

between the two institutions for student progression, modular courses, 

research and other academic activities. 

 

3.1.2    Does the Institution have a research committee to monitor and 

address the issues of research? If so, what is its composition? Mention a 

few recommendations made by the committee for implementation and 

their impact.   

The institution has an advisory committee and a research committee to 

monitor and address the issues of research. The said committee comprises of 

the following members: 

ADVISORY COMMITTEE 

Sr. No. Name of the Member 

1. Dr. P. C. Shejwalkar, Director, Institute of Management Education. 

2. Brig. (Retd.) Dr. R. K. Bhatia, Ex-Director, MIT School of 

Management. 

3. Dr. Shirish Chindhade, Retd.  Principal, MU College, Pimpri 

4. Dr. Sayali Gankar, Director, MIT School of Management. 
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5. Dr. Mahesh Abale, Department of MBA, MIT. 

6. Dr. Vishwas Wadekar, MIT CMSR 

7. Dr. T.N. More, Principal, MAEER‟s Arts, Commerce and Science 

College. 

8. Mr. A. B. Deshpande, Director, Centre for Educational 

Development Administration (CEDA) 

9. Dr. Lina Kashyap, Deputy Director, TISS 

10. Dr. C. N. Rawal, Principal, BMCC 

11. Dr. S. G. Gupta, Principal, MES Abasaheb Garware College 

12. Dr. V. S. Kaveri, NIBM  

13. Prof. Biju Varkkey, Indian Institute of Management, Ahmadabad 

14. Prof. K. Ramchandran, Associate Dean of Academic Programmes, 

ISB Kellogg. 

15. Prof. Dishan Kamdar, Senior Associate Dean-Academic 

Programmes; Associate Professor, Indian School of Business  

16. Dr. Madhavi Sethi, Faculty, Symbiosis Institute of International 

Business 

17. Dr. Milind Sohoni, Associate Professor of Operations Management 

and Management Science, Indian School of Business 

 

RESEARCH COMMITTEE 

Sr. No. Name of the Member 

1. Dr. R. M. Chitnis, Principal, MITSOM College 

2. Dr. S.G. Palsodkar, Director, CRHD. 

3. Mrs. Anjali Sane, Faculty, MITSOM College 

4. Dr. Pratibha Upadhye, Faculty, MITSOM College 

5. Dr. Harshada Joshi, Faculty, MITSOM College 

6. Ms. Saroja Abbigeri, Faculty, MITSOM College 

7. Mrs. Pallavi Adya, Faculty, MITSOM College 

Some of the recommendations of the aforesaid research committee include : 

 To initiate publication of Research Journals. 

 Counseling to faculties and students about research activities and 

publications. 

Accordingly suggestions were implemented resulting in Publication of  two 

Research Journals: Business Explorer and AVANI, both having ISSN 

numbers. Expert guidance from advisory committee members was taken to 

initiate lectures on Promoting Research among faculties and students. 

 

3.1.3  What are the measures taken by the institution to facilitate smooth 

progress and implementation of research schemes/projects? 

 autonomy to the principal investigator 

 timely availability or release of resources 

 adequate infrastructure and human resources 
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 time-off, reduced teaching load, special leave etc. to teachers 

 support in terms of technology and information needs 

 facilitate timely auditing and submission of utilization certificate to 

the funding authorities 

 any other 

The various measures taken by the institution to facilitate smooth progress and 

implementation of research schemes/projects are itemized below: 

 Autonomy to the Principal Investigator: Complete independence is 

granted to the Principal Investigator to choose the research topic. The principal 

investigator also has freedom to select his team members from Faculty as well 

as students. All other necessary support from College is provided as and when 

required. 

 Timely availability or release of resources: All the necessary resources 

like Funds, Study Material, Stationery etc. is made available to the researchers 

in time. Conveyance facility and travel allowances are provided by the 

institution to the faculty and students for survey visits and visits to research 

related sites. Principal of the College has the authority for sanctioning of 

resources required for research purpose. Grants received from funding 

agencies are disbursed to the researcher without delay.  

 Adequate infrastructure and Human Resources: The College has 

state of the art infrastructure including well equipped library, Computer Lab 

with internet facility. The College has well-designed staff rooms with 

comfortable sitting arrangements. These staff rooms are operational with 

independent computer terminals with internet facility. The College has 

established the Centre for Research and Human Development with dedicated 

staff members.  

 Time off, reduced teaching load, special leave etc. to teachers: 

Teacher pursuing research projects are given concession in teaching load. 

Duty leave is sanctioned to teachers for conducting research surveys or any 

other research activity. Faculty can also avail sabbatical leave as mentioned in 

point 2.4.4 above. 

 Support in terms of technology and information needs: College is a 

member of the N-List project of UGC, which facilitates access to 

http://nlist.inflibnet.ac.in/eresource.php (6000+ ejournals and 97000+ ebooks). 

Our college also has access to Libraries of all MIT Group of institutions along 

with other academic peers like NIBM, GIPE, Jaykar Library. Necessary 

technical support in the form of data analysis is provided by our college staff.  

 Facilitate timely auditing and submission of utilization certificate to 

the funding authorities: The institution carries out the timely audit and 

submission of utilization certificate in the prescribed format to the funding 

authorities.  

 Any other : Special meetings with research authorities: The 

institution arranges special meetings with experts from various fields such as, 

Dr. V.S. Kaveri, National Institute of Bank Management [N.I.B.M.] and Dr. 
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Rajas Parchure, GIPE, to guide and motivate the faculty and students for 

research activities. 

 

 3.1.4 What are the efforts made by the institution in developing 

scientific temper and research culture and aptitude among students?  

The institution has contributed in developing scientific temper, research 

culture and aptitude among students in the following manner: 

 The institution encouraged the M.C.A. students to develop a web site 

providing information about MITSOM College, Pune.  

 The institution also organizes workshops on „Open Educational 

Resources‟ for faculty and students. 

 Students are currently involved in writing and compiling of monographs 

including analysis of their research.  

 The students of TYBBA undertake Research projects as a part of 

formative assessment for the subject Research Methodology. 

 MITSOM College students also help in Data Analysis of Research 

Projects of other institutions like NIBM which inculcates research culture and 

aptitude among them. 

 The College also organizes research paper presentation competition for 

the students. 

 

3.1.5 Give details of the faculty involvement in active research (Guiding 

students‟ research, leading Research Projects, engaged in 

individual/collaborative research activity, etc.  

 Guiding Students Research: Principal Dr. R. M. Chitnis is a recognized 

Ph. D. Guide under University of Pune and Symbiosis International University 

for the subjects Banking and Finance, Marketing as well as Commerce. 

Presently five students are pursuing Ph. D. under his guidance. Every Year, all 

the students of TYBBA complete research project under the guidance of Mrs. 

Dhanashree Ghate.  

 Leading Research Projects: Dr. Mrs. Pratibha Upadhye is the principal 

investigator for the following minor research project titled “Organisational 

culture: Comparative study of granted and non-granted colleges in Pune city”. 

Mrs. Anjali Sane is presently pursuing Ph. D. from Bharati Vidyapeeth Pune. 

Under the faculty of Management titled: “A Study of Impact of Economic 

Cycles on Behavior of Supply Curve in IT Labor Market with reference to 

select firms in and around Pune.”  

 Collaborative Research activities: The professors engaged in 

collaborative research activities and their respective projects are enumerated 

below:  

Name of the Faculty Research Project 

Prof. Kalyani Belsare 

Prof. Meghna Risbud 

MIS system 

Prof. Kalyani Belsare, Study and impact done on 
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Prof. Pradnya Gaikwad family communications due to increased use of social 

media. 

Prof. Sumita Joshi 

Prof Diksha Bedekar 

A study of customer satisfaction towards organized 

retail outlets. 

 

3.1.6  Give details of workshops/ training programmes/ sensitization 

programmes conducted/organized by the institution with focus on 

capacity building in terms of research and imbibing research culture 

among the staff and students.  

The following workshops/ training programmes were held by the institution 

during the Academic Year 2012-13 with focus on capacity building in terms of 

research and imbibing research culture among the staff and students: 

1. Workshop by Shri Dileep Ranjekar, CEO, Azim Premji Foundation 

2. Workshop on Monographs by MIT School of Management, PGRC 

3. Training Programme on “Open Education Resources” conducted by Dr. 

Meenal Oak, Librarian, Institute of Management and Career Courses, Pune. 

4. Research Methodology Workshop for BBA and BBM-IB students by Dr. 

Pratibha Upadhye and Mrs. Dhanashree Ghate 

 

3.1.7    Provide details of prioritized research areas and the expertise 

available with the institution. 

As the College offers Professional Courses under the faculty of Commerce, 

following areas have been identified for pursuing research: Marketing, 

Finance, Human Resource Management and Information Technology. The 

College has established a special cell known as „Centre for Research and 

Human Development‟ (CRHD). Accordingly, research committee and 

advisory committee has been formed as detailed above in point 3.1.2 above. 

Faculties and students are encouraged to pursue research with the help of 

experts in the committee. In addition the college also has academic 

collaborations with various local national as well as international higher 

educational institutions. We take the help of faculties from these institutions 

for necessary guidance. 

 

3.1.8  Enumerate the efforts of the institution in attracting researchers of 

eminence to visit the campus and interact with teachers and students. 

The College is a preferred destination for students from all over India and 

abroad. Hence, many researchers of national and international repute are 

attracted to our college to address our students and interact with our faculties. 

The college has also entered into academic collaborations with various HEIs 

of repute, thus facilitating research activities in the college. The College also 

organizes Seminars, Guest lecture series under Quality Improvement 

Programme in association with University of Pune for which experts from 

various fields are invited to share their expertise with staff and students. This 

activity is fully supported by the Management of the college. Some of the 

eminent personalities who visited our campus are as follows: 
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Sr. No. Name of the Guest Designation 

1. Dr. Jim Cross Associate Dean, Edith Cowan University, 

Australia 

2. Dr. Roger Brindley Dean of International Affairs, University of 

South Florida, U.S.A 

3. Mr. Biju Varkkey Faculty, I.I.M., Ahmedabad 

4. Dr. Kiki Carousen Dean of Research Department, University of 

South Florida, USA 

5. Dr. Sushil Sharma Associate Dean, Information System, Ball 

State University U.S.A. 

6. Dr. Kaushal Chari Associate Dean, University of South Florida, 

USA 

7. Mr. Anand Agashe Veteran from Media industry 

8. Mr. Shreyas 

Bangad 

General Manager, Brand and Strategy, 

Nandan Build-Con 

9. Mr. Abhijeet 

Chitnis 

Regional Head, JW Marriott, Pune 

10. Dr. Ashok Joshi Dean, Faculty of Management, University of 

Pune 

11. Dr. S. G. Bapat Senior Faculty of Management, University of 

Pune 

 

3.1.9  What percentage of the faculty has utilized Sabbatical Leave for 

research activities? How has the provision contributed towards improving 

the quality of research and imbibing research culture on the campus?  

The college does not have provision for sabbatical leave system for research 

activity. However, the institution does provide „on duty‟ leave to the faculty 

for the completion of research related activities. Due to the encouragement 

provided by the principal and management of the college, faculties can 

complete research activity in the prescribed time frame. This results in 

improving the research related activities on campus, which is evidenced by the 

number of papers published, guest lectures organized, research projects 

pursued etc.   

 

3.1.10  Provide details of the initiatives taken up by the institution in 

creating awareness/advocating/transfer of relative findings of research of 

the institution and elsewhere to students and community (lab to land). 

 Details of the research done by the College in society welfare is given 

below  

Sr. 

No. 

Topic of Research Objective of Research 

Activity 

Outcome 

1. Socio-economic status 

of Katkari tribes 

undertaken by the 

To evaluate socio-

economic status of Katkari 

tribes 

Assisted TRTI to 

establishthe 

socio-economic 
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„Tribal Research and 

Training Institute‟. 

status of the tribe 

before allocating 

government 

development 

funds to the tribal 

people. 

2. A Survey of Smoking 

among Youth  

To study the smoking 

habits in college students   

Findings were 

shared with 

students and 

awareness was 

created to 

overcome such 

problems 

3. Stress Management To find out the reasons 

behind the stressed 

condition among the 

college student 

4. Absenteeism Among 

Students  

To study the habits of 

absenteeism among 

students. 

 

3.2 Resource Mobilization for Research 

3.2.1   What percentage of the total budget is earmarked for research? 

Give details of major heads of expenditure, financial allocation and actual 

utilization.    

5% of the total budget is earmarked for research. Following are the major 

heads of expenditure, financial allocation and actual utilization: 

Sr. No. Major heads of expenditure Budgeted 

Amount (Rs.) 

Actual 

Utilization (Rs.) 

1 Salaries and Honorarium  9,30,000/- 8,89,196/- 

2 Seminars and Conferences 2,17,000/- 2,01,076/- 

3 Internet Expenses 50,000/- 26,267/- 

4 Memberships and 

Subscriptions 

23,000/- 33,179/- 

5 Printing and Publications 60,000/- 45,765/- 

6 Seed Money 2,00,000/- 1,30,000/- 

7 Conveyance and Travelling   20,000/- 18,269/- 

8 Equipment 4,00,000/- 3,87,000/- 

9 Miscellaneous  35,000/- 43,101/- 

Total 19,70,000/- 18,16,954/- 

 

3.2.2  Is there a provision in the institution to provide seed money to the 

faculty for research? If so, specify the amount disbursed and the 

percentage of the faculty that has availed the facility in the last four 

years? 
There is a separate provision for seed money in the research budget. However 

as the CRHD was established in the year 2012-13. 43% of the faculties have 

availed the facility till date. 
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3.2.3  What are the financial provisions made available to support 

student research projects by students?  

Principal Investigating faculty looks after the student research projects and 

provides the required financial support. Hence, no separate financial 

provisions are made to support student research projects, and funds are 

released in the name of Principal Investigating faculty. 

 

3.2.4    How do the various departments/units/staff of the institute interact 

in undertaking inter-disciplinary research?  Cite examples of successful 

endeavors and challenges faced in organizing interdisciplinary research. 

The faculty members of different departments are encouraged to pursue 

Interdisciplinary Research through brainstorming sessions during Faculty 

meetings. Two faculties from our college successfully completed minor 

research project Titled - “Impact of social media on family with different 

culture”, no cognizable challenge has been faced so far. 

 

3.2.5   How does the institution ensure optimal use of various equipment 

and research facilities of the institution by its staff and students? 

The institution provides stationery, computer terminals, printers, free internet 

facility for staff and students. Gift Vouchers are given to rank holder students, 

to encourage them to pursue research projects. Research journals like 

„AVANI‟ and „Business Explorer‟ are published in the institution‟s own media 

centre. The staff members are also given the privilege to use the library facility 

of sister concerns. In addition the MIT School of Management has a 

recognized Post Graduate Research Centre of University of Pune, the facilities 

of which are available for pursuing research. 

 

3.2.6 Has the institution received any special grants or finances from the 

industry or other beneficiary agency for developing research facility? If 

„yes‟ give details. 

 University of Pune has granted funding for student centric and teacher 

centric research activities. 

 The institution has received finance from the parent body MAEER, 

forMITSOM College Research Centre for developing research facility. 

 NIBM institute provides funding to our students for Data Entry and 

analysis for their research Projects. 

 The company- Marketing and Management Solutions Pune provided 

remuneration forconducting market survey of retail shops and malls with the 

help of our students to formalized the marketing plane as well as reach the 

market effectively.     
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Sr. 

No. 

Granting Agency Amount Received 

(Rs.) 

1 University of Pune 10,000/- 

2 MAEER 17,21,054/- 

3 NIBM 21,400/- 

4 Marketing and Management Solutions, Pune. 4500/- 

 

3.2.7    Enumerate the support provided to the faculty in securing 

research funds from various funding agencies, industry and other 

organisations. Provide details of ongoing and completed projects and 

grants received during the last four years.  

The advisory committee of CRHD briefs the faculty members about the 

various funding agencies. University of Pune invites applications for the 

Minor and Major research Projects through BCUD every year. In the year 

2012, college applied for few projects out of which following project was 

sanctioned: 

Nature 

of the 

Project 

Durati

on 

Year 

From  

To 

Title of the 

project 

Name 

of the 

funding 

agency 

Total Grant Total 

grant  

receive

d till 

date 

Sanctio

ned 

Receive

d 

Minor 

projects 

2 Years 

From 

2013 

To 

2015 

Organizational 

culture in 

educational 

institution: A 

comparative 

study of 

selected self 

financing and 

State finance 

colleges in 

Pune city. 

UoP‟s 

BCUD 

50,000 Nil Nil 

 

3.3ResearchFacilities 
 

3.3.1 What are the research facilities available to the students and 

research scholars within the campus? 

Following research facilities are available to the students and research scholars 

within the campus: 

 A dedicated Research Cell (CRHD) has been formed to facilitate 

research on campus. 

 The facility of e-learning is available to researchers on campus, online 

research databases to enhance the knowledge of the students and access to 
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historical and archived data. 

 Data Analyst for students interested in research work.  

 The facility of inter library research journal is available with the college. 

The college has membership with MITSOB, MITSOM, MACS, MITCOM, 

NIBM, and Jaykar Library. 

 College has access to comprehensive collection of research journals, 

abstracts and research papers. 

 

3.3.2 What are the institutional strategies for planning, upgrading and 

creating infrastructural facilities to meet the needs of researchers 

especially in the new and emerging areas of research? 

The research cell CRHD has regular meetings in which infrastructural 

requirements are discussed and put forth before the management. Accordingly 

separate budgetary provision is made for infrastructural development. Keeping 

in mind the new and emerging areas of research, necessary software is updated 

on all the computers to facilitate research. 

Faculties are encouraged to visit Research Institutes such as IIM-A, IIM-B, 

NIBM etc. in order to understand the changing needs and such visits help the 

faculties in suggesting changes in the college infrastructure. Accordingly when 

the new computer lab was incepted provision for separate computers required 

for research was made.  

 

3.3.3  Has the institution received any special grants or finances from the 

industry or other beneficiary agency for developing research facilities? If 

„yes‟, what are the instruments/facilities created during the last four 

years? 

For development of research facilities under CRHD funding has been 

sanctioned by University of Pune and the parent body MAEER. As a result of 

continuous support following facilities have been created in the college: 

 SMART Board (interactive whiteboard) 

 Separate infrastructure for CRHD including well equipped separate 

room, separate computers in computer lab. 

 Finance for membership of N-List. 

 

3.3.4 What are the research facilities made available to the students and 

research scholars outside the campus / other research laboratories? 

MITSOM College has academic collaborations with several reputed national 

as well as international academic organizations such as University of South 

Florida (USF), La Trobe University, Australia,  NIBM, Vaikunth Mehta 

National Institute of Co-operative Management for research purpose. 

Consequently, our faculties can avail library as well as other infrastructural 

facilities of these institutions. 
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As per the MOU signed with MPKV, Rahuri, MITSOM College has access to 

the research laboratory of MPKV situated at Agricultural College, Pune. This 

facilitates Agro based research pursued by our faculties. 

 

3.3.5  Provide details on the library/ information resource centre or any 

other facilities available specifically for the researchers? 

 Following facilities are available specifically for researchers: 

 Access to various national and international journals, research articles 

and abstracts through subscription to online databases like NLIST, EBSCO 

and access to library of research institutes like NIBM. 

 Researchers are given the privilege to use the library facility of sister 

concerns. 

 

3.3.6 What are the collaborative research facilities developed / created by 

the research institutes in the college? For ex. Laboratories, library, 

instruments, computers, new technology etc. 

MITSOM College has collaboration with MIT School of Management‟s 

PGRC. As a result facilities such as laboratory, library, computers with 

updated software can be utilized by our researchers. We also invite experts 

from PGRC to advice our researchers on emerging areas of research. We also 

have collaboration with MPKV, Rahuri, International Universities detailed 

above where in research facilities from those institutes are available for our 

researchers. 

 

3.4 Research Publications and Awards 

 

3.4.1    Highlight the major research achievements of the staff and 

students in terms of 

 Patents obtained and filed (process and product)  

 Original research contributing to product improvement 

 Research studies or surveys benefiting the community or improving 

the services  

 Research inputs contributing to new initiatives and social 

development 

 So far none of the faculty has obtained any patent, nor filed any. 

 As yet none of the faculties have completed original research 

contributing to product improvement 

 Research studies or surveys benefiting the community or improving the 

services have been explained in detail in point number 3.1.10 above.  

 As yet none of the faculties have contributed in Research inputs to new 

initiatives and social development  

 

3.4.2 Does the Institute publish or partner in publication of research 

journal(s)? If „yes‟, indicate the composition of the editorial board, 
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publication policies and whether such publication is listed in any 

international database? 
MITSOM College publishes following research journals annually. 

 

1. Business Explorer (ISSN: 2319-1961) the Editorial Board comprises of : 

Name Designation 

Dr. R. M. Chitnis Principal 

Dr. P.C.Shejwalkar Ex-Dean, Faculty of Management, 

Professor Emeritus 

Dr. S. D. Page Commerce and Management Sciences, 

University Of  Pune, IT Department. 

Dr. V. S. Kaveri NIBM, Pune 

Dr. R. K. Parchure Director, GIPE 

Mrs. Dhanashree Deshmukh Ghate Editor 

Ms. Pradnya Gaikwad Associate Editor 

 

2. AVANI (ISSN: 2319-197X) the Editorial Board comprises of : 

Name Designation 

Dr. R. M. Chitnis Principal 

Dr. S. G. Palsodkar Director, CRHD. 

Mrs. Gauri Gharpure Adjunct Professor 

Mrs. Pallavi Adya Editor 

Dr. Pratibha Upadhye Associate Editor 

 Both these publications are not listed in any international database. 

 

3.4.3 Give details of publications by the faculty and students:  

A] Publication per Faculty:- 

Sr. 

No. 

Faculty Publication 

1 Dr. R. M. Chitnis Paper publication : 

Can India Tiger Tame Chinese Dragon. 

The Impact of ICT on learning efficacy with 

special reference to cost effectiveness. 

Research Projects: 

Industry Studies: Automobile and Ancillary 

Industry  

Financial Strategies of the corporate sector, a 

revisit of Prof. Hunt‟s model. 

2 Mrs.Anjali Sane “India‟s Credit Policy –Strategic Advantage” 

“Higher Education in India :Need to Change” 

3 Ms.Sumita Joshi “Green Marketing and the World”  

4 Mrs.Amruta Dixit  “Carbon Credit Trading Mechanisms” 

5 Mr. Gautam Bapat “The Information and Communication 
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Technology - SWOT of ICT for Education” 

“The Indian Toy Story - A review of changing 

Indian Toy Market Scenario” 

“Role of Social Media Marketing As a 

Promotional Tool in Today‟s Marketing World” 

8 Mrs. Diksha 

Bedekar 

Innovative Practices in Branding and Advertising 

9 Mrs. Pallavi Adya “To study the Socio-economic changes in Hadashi 

Catchment” 

“To study the economic status in Paud Valley” 

10 Dr. Pratibha 

Upadhye 

“Lead bank and Agriculture Development” 

11 Dr.Harshada Joshi “On Estimation in an Exponential Distribution 

with common location and scale parameter” 

“A family of Shrinkage Estimators For We bull 

Shape Parameter in Censored Sampling” 

“A general method of estimation of Parameters 

with known a priori in normal parent” 

“Study the impact of corporate brand and product 

brand on buyers purchases decisions for children 

nutritional product in PCMC area”  

B] Number of papers published by faculty and students in peer reviewed 

journals (National / International) 
Faculty: National - 11                  International - 4 

C] Number of publications listed in International Database (for E.g.: Web 

of Science, Scopus, Humanities International Complete, Dare Database - 

International Social Sciences Directory, EBSCO host, etc.) 

None 

D] Monographs: 

Academic Year 2012-13 

Sr. 

No. 

Name Topic 

1 Mrs. Anjali Sane Foreign Direct Investment in India 

2 Mrs. Diksha Bedekar Import Export Procedure 

Indian Chemical Industry 

3 Mrs. Dhanashree Ghate Employee Satisfaction 

4 Alhajullah Mobile 

5 Ibadullah Safi Paper and Pulp 

6 Tejdeep Singh Gill Honda Motorcycles and Scooters India  

7 Hamidullah Azizi Hollywood 

8 Anamika Kumari/Pratibha Jain History of Money 
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9 Suman Kumar Jan Lokpal Bill 

10 Shrey Sethi Mobile Phones 

11 Mital Balvant  Deokar Indian Business Environment  

12 Esha Dhura Britannia- Zindagi Mein Life 

13 Nitin  Srivastava Cloud computing 

 

E] Chapters in Books:None 

F] Books Edited:None 

G] Books with ISBN/ISSN numbers with details of publishers as follows:  

Sr. 

No. 

Name of faculty Book Name Publisher ISBN No. 

1 Mrs. Anjali Sane 1. Business Economics 

for  FYBBA(Co- 

author) 

2. Business Economics 

for FYB.com.(Co- 

author)  

Himalaya 

Publication. 

978-93-5097-

733-0 

 

 978-93-5142-

033-0 

2. Mr. Hemant 

Bhise 

1. Principles of Finance 

for FYBBA (Co- 

author)  

Everest 

Publication 

81-7660-173X 

3 Mrs. Dhanashree 

Deshmukh - 

Ghate 

1. Personality 

Development for 

SYBBA 

2. Personality 

Development for 

TYBBA(Co- author)  

Vision 

Publication 

978-93-80111-

57-5 

 

 

978-81-89993-

02-3 

4 Mr.Gautam 

Bapat 

1. C Programming 

 

2.Computer 

Fundamentals 

 

3. Modern Operating 

Environment and  

MS Office 

 

4. E- Commerce 

 

 

5. Database 

Management System 

Nirali Publication 978-93-82448-

06-8 

 

978-93-83073-

39-9 

 

978-93-83073-

40-5 

 

 

978-93-80725-

67-3 

 

 

978-93-82448-

68-8 

5 Mr. Vaibhav 

Joshi 

Business Mathematics Success 

Publication 

978-93-80984-

98-8 

6 Ms. Sumita Joshi Business Organization 

and Systems 

Nirali Publication  
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H] Citation Index: 
Dr. Harshada Joshi  Citation Index: 4 

I] SNIP 
Dr. Harshada Joshi  SNIP: 2012-13: 0.66 

J] SJR 
Dr. Harshada Joshi  SJR: 2012-13: 0,339 

K] Impact factor: 
Dr. Harshada Joshi 

Metron International Journal of Statistics, Italy: 3 

L] h-index: 
Dr. Harshada Joshi : 1 

3.4.4 Provide details (if any) of  

 Research awards received by the faculty 

 Recognition received by the faculty from reputed professional bodies 

and agencies, nationally and internationally 

 Incentives given to faculty for receiving state, national and 

international recognitions for research contributions. 

 

A] Research awards received by the faculty 
Faculty have not received Research Awards yet, however, their efforts are 

recognised by the management and efforts are being taken by the college to 

promote research collaborations with HEIs of repute. 

B] Recognition received by the faculty from reputed professional bodies 

and agencies, nationally and internationally 
Principal Dr. R. M. Chitnis has been recognized as a peer reviewer by the 

organization QS, UK. (Quacquarelli Symonds (QS) is a British company 

specializing in education and study abroad). 

C] Incentives given to faculty for receiving state, national and 

international recognitions for research contributions 

The parent body of the college, MAEER, encourages faculty to present and 

publish their research papers nationally as well as internationally by following 

measures: 

 Travel allowance is fully sponsored by MAEER 

 Adequate Dearness Allowance is provided to the researcher during the 

stay 

 

3.5 Consultancy 

 

3.5.1  Give details of the systems and strategies for establishing institute-

industry interface? 

MITSOM College is majoring in the field of consultancy with the help of 

expert faculties. For this purpose Management Development Center (MDC) 

has been established in the year 2011-12 which promotes consultancy and 

management efficiency through various modes, stated in its well defined 

Consultancy Policy. 
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Special efforts are taken to reduce the industry-academia gap with the help of - 

 Corporate interface 

  Faculty Development Programmes 

 Internships  

 Guest Lectures e.g. Android, Cloud Computing etc. 

 Placement Assistance through campus interviews  

 Project guidance by Industrial and domain specialists.  

 Short courses giving students deep insight on current and future 

challenges in the industry. 

 BITS club has specially been established as an Interface with the 

Industry 

 

3.5.2 What is the stated policy of the institution to promote consultancy? 

How is the available expertise advocated and publicized? 

MITSOM College has a well defined “Consultancy Policy and Procedures” 

document, duly endorsed by Executive Director of MITSOM Group. 

All Consultancy work undertaken by staff members of MITSOM College is 

governed by the MITSOM College Consultancy Policy and Procedures. 

The Policy and Procedures embrace two categories of Consultancy: 

 Private Consultancy 

 MITSOM College-based Consultancy 

MITSOM College, practices excellent consultancy services which are 

advocated and publicized in the following ways: 

 All facultiesare major source of information. They spread the message of 

the activities and services of Management Development Centre (MDC) with 

the help of E -Mails, Mobile Phones, Postal Mails etc. to the outside world. 

 Students are the second major source of spreading the message of the 

activities and services of MDC. 

 

3.5.3  How does the institution encourage the staff to utilize their 

expertise and available facilities for consultancy services? 

Following are the facilities provided to the staff for consultancy services 

 Faculty involved in the Consultancy work gets “Duty leave”. 

 The earnings from the Consultancy is shared in the ratio of 60:40 i.e. 

60% is given to the college and 40% of it is shared with the faculty involved in 

consultancy activity. 

 Faculty is eligible for TA and DA for the consultancy visits. 

 Faculty providing consultancy services is awarded an “Appreciation 

letter” from the college. 

 Faculties are also allowed to use necessary infrastructural facilities from 

the college for the consultancy purposes. 

 

3.5.4  List the broad areas and major consultancy services provided by 

the institution and the revenue generated during the last four years. 
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Areas in which MDC is providing consultancy services are: 

A] Self-management: 

Personal Information Management, Personal Knowledge Management, Stress 

Management, Time Management, General Organization Management Skills, 

Administration, Agile Management, Change Management, Conflict 

Management, Conflict Resolution, Constraint Management, Cost 

Management, Crisis Management, Critical Management Studies (CMS), 

Customer Relationship Management, Design Management, Earned Value 

Management, Human Interaction Management, Integration Management, 

Interim Management, Knowledge Management, Logistics Management, 

Operations Management, Organization Development, Perception Management 

B] Planning: 

Process Management, Program Management, Project Management, Quality 

Management, Requirements Management, Resource Management, Risk 

Management, Skills Management, Spend Management, Strategic 

Management, Strategic Planning, Systems Management 

C] Department Management: 

Accounting Management, Communication Management, Engineering 

Management, Enterprise Content Management, Financial Management, 

Human Resource Management, Information Technology Management, 

Marketing Management, Procurement, Product Management, Records 

Management, Supply Chain Management 

Or any other Projects related to your organization or requirements. 

• IT Based Services. 

• Minor or Major Software Development Projects. 

One of the success stories of MDC has been the recognition of MITSOM 

College as a learning centre for the Orientation Program (OP) and General 

Management Communication Skills (GMCS) of The Institute of Chartered 

Accountants of India (ICAI). 

The revenue generated during the last four years is as follows : 

Year Revenue Generated (Rs.) 

2011-12 3,25,885/- 

2012-13 3,29,614/- 

* as MDC was established in year 2011-12, only two years data is presented. 

 

3.5.5    What is the policy of the institution in sharing the income 

generated through consultancy (staff involved: Institution) and its use for 

institutional development? 

The policy of the institution in sharing the income generated through 

consultancy is detailed in the “Consultancy Policy and Procedures” document. 

Accordingly the income is shared as follows: 

 On Site Consultancy: 100% income is distributed among the staff and 

students involved. 

 On Campus Consultancy: 50% is distributed amongst the faculty and 
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Staff members, 30% is submitted to MAEER towards resources, and 20% is 

used for institutional development. 

 

3.6 Institutional Social Responsibility (ISR) and Extension activities  

 

3.6.1  How does the institution promote institution-neighborhood-

community network and student engagement, contributing to good 

citizenship, service orientation and holistic development of students? 

The College has a recognized N.S.S. unit of 100 volunteers which organizes 

different social activities throughout the year to promote institution-

neighborhood-community network and student engagement, contributing to 

good citizenship, service orientation and holistic development of students. 

Some of the activities include: 

 A 7 day residential camp in a village near Pune city for spreading 

awareness  about the importance of education and hygiene, plastic eradication, 

one day school for village children, road repair and prepare work, toilet repair 

and cleaning work, construction of small dams, free medical checkup camp for 

the villagers etc. 

 Blood Donation Camp in association with PSI Blood Bank, Pune. 

 Participated in the “Peace Rally”and took the oath of spreading Peace 

and Fraternity on the eve of Gandhi Jayanti.  

 N.S.S. volunteers participated in various workshops and camps 

organized by different colleges and universities at district, state and national 

levels. Students were selected for the national level camps at Ratnagiri, 

Uttarkashi, Arunachal Pradesh and Nagaland. 

 Students visited Ralegan Siddhi and interacted with Anna Hajare on 

different social topics. Students visited another ideal village “Hivare Bazaar” 

and interacted with Popatrao Pawar, the Sarpanch of the village about his 

community work in the village. 

 Students celebrated 14th February 2012 as “Grand Parents Day” at 

„NIVARA‟, old age home and spent quality time with the residents. 

 “Indian Student Parliament of Student Council Members” is the only of 

its kind in Pune organized by Maharashtra Institute of Technology‟s School of 

Governance (MITSOG) a sister concern, since 2010-11 at MIT campus in 

association with the Government of Maharashtra, offers a forum to the 

Students for interacting with eminent personalities like Dr. APJ Abdul Kalam, 

Shri Shri Ravishankar, Kiran Bedi and others to share their views on different 

social/ community development issues.  

 

3.6.2 What is the institutional mechanism to track students‟ involvement 

in various social movements / activities which promote citizenship roles? 

In MITSOM College, social activities are mainly conducted through N.S.S. 

unit, and different clubs run by students. N.S.S. program officer plans and 

executes N.S.S. activities and motivates students and ensures their 
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participation in different social activities organized by N.S.S. Unit. Faculties 

in charge for all clubs in coordination with the respective student presidents of 

clubs and student members plan and organize different activities under clubs. 

They motivatestudents andensure their participation in different social 

activities organized by clubs. 

 

3.6.3 How does the institution solicit stakeholder perception on the overall 

performance and quality of the institution? 

The institution solicits stakeholder perception on the overall performance and 

quality of the institution through: 

 Parent-Teacher Meets 

 Alumni Associations   

 Short Term Courses  

 Guest lecturers/seminars  

College organizes number of Seminars, Guest Lectures and Short Term 

Courses on different allied topics to support the academic learning of students. 

Our stakeholders i.e. parents, experts from industry, society and other 

education institutes help us in successfully organizing seminars, guest lectures 

and short term courses for students every year. We also take regular feedback 

from the companies about the institution which come for placement on 

campus. 

 

3.6.4  How does the institution plan and organize its extension and 

outreach programmes? Providing the budgetary details for last four 

years, list the major extension and outreach programmes and their 

impact on the overall development of students.   

In MITSOM College, social activities are mainly conducted through N.S.S. 

unit, and different clubs run by students. In order to plan and organize 

extension and outreach programs through N.S.S. the Principal of the college is 

consulted. Suggestions are also taken from the faculties of the institution. The 

N.S.S. program officer then motivates students and implements the planed 

activity with the help of students. The teachers and club presidents motivate 

students and ensure their participation in different social activities organized 

by clubs. All the clubs are run and financed by students themselves. N.S.S. 

unit of the college is funded by the government of India and University of 

Pune through University of Pune, Pune. This fund is used towards the 

expenses made on different activities of N.S.S. unit. The entire fund received 

every year is spent on different activities. Extra expenses if any are borne by 

college. 

 

 

Year Budgetary Provisions Total fund received from 

University and Government 

2009-2010 1,00,000/- Rs. 36,000/- 
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2010-2011 1,20,000/- Rs. 50,500/- 

2011-2012 1,35,000/- Rs. 50,500/- 

2012-2013 1,50,000/- Rs. 50,500/- 

Following are few of the major extension activities organized by college. 

 Work at villages through N.S.S. camp viz. construction of roads, small 

bands, play grounds, tree plantation, creation of “Paras Baug” , medical 

checkup camps, one day school, wash your hand campaign, etc. 

 Blood donation camps 

 Hemoglobin checkup camps 

 Participation in different activities organized by university and other 

institutes. 

 Visits and developmental work at Orphanages, Old age homes etc. 

 Participation in events organized by parent institution viz. Participation 

and volunteering for Bharatiya Chhatra Sansad, etc. 

Impact on the overall development of students: 

These activities help students to know the society around them and the 

problems faced by the society. It motivates them to think on giving solutions 

on different social issues / topics. It promotes a sense of responsibility towards 

the nation among the students. Participating in these extension activities 

ensures their overall development and makes them good citizens of the 

society.  

 

 3.6.5 How does the institution promote the participation of students and 

faculty in extension activities including participation in NSS, NCC, YRC 

and the National / International agencies? 

In MITSOM College, social activities are mainly conducted through N.S.S. 

unit, and different clubs run by students. At the beginning of the academic 

year a separate committee is constituted for NSS activities, comprising of NSS 

program Officer and faculty members (de facto member: 1 Female faculty). 

Under the guidance of Principal of the college, the N.S.S. program officer 

plans and organizes different extension activities. All faculties whole heartedly 

participate in different extension activities such as N.S.S. residential camp and 

help the N.S.S. program officer in organizing these activities. Faculties in 

charge of different clubs in our college motivate the presidents and student 

members of the respective clubs to organize different social activities. These 

students then take initiative in organizing and successfully conducting them. 

 

3.6.6 Give details on social surveys, research or extension work (if any) 

undertaken by the college to ensure social justice and empower students 

from under-privileged and vulnerable sections of society? 

The following Research Projects were undertaken by the college to understand 

the socio-economic status of a tribal community around Pune – “Socio-

Economic status of Katkari Communities around Pune region”, as detailed in 
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Point No. 3.1.10-1. There was active participation from faculty and students in 

the same.  

 

3.6.7 Reflecting on objectives and expected outcomes of the extension 

activities organized by the institution, comment on how they complement 

students‟ academic learning experience and specify the values and skills 

inculcated. 

The basic aim of MITSOM College is to promote a sense of responsibility 

towards the nation among the students. This initiative is further adopted by 

N.S.S. and clubs and activities are planned accordingly. MITSOM College 

tries to inculcate moral and ethical values among the students. This in turn 

contributes to the overall personality development of the students. 

Through different extension activities organized, we help the students to 

correlate their class room learning with the practical work conditions. Experts 

from industry, society, etc. guide them on different topics through different 

extension activities such as seminars on global warming, awareness on 

HIV/AIDS, etc. Various activities of the clubs and NSS unit of the college 

help in promoting social values such as respect for elders, corporate value 

system, conflict resolution, problem solving, stress management etc. These 

activities help in giving a practical insight to our students and help them in 

achieving their learning outcomes.  

 

3.6.8 How does the institution ensure the involvement of the community in 

its reach out activities and contribute to the community development? 

Detail on the initiatives of the institution that encourage community 

participation in its activities? 

The College invites active participation from outside agencies in its‟ various 

reach out programmes. We involve our stake holders such as parents, 

management, alumni in organizing our reach out activities. Some of the 

activities include : 

 College works with many institutions / organizations like GOMUKH – 

NGO, PSI Blood Bank,  Poona Blind Men‟s Association, Apla Ghar, Pune 

Blood Bank, villages like Sathesai, Nanegaon, etc on different reach out 

programs.   

 In association with Pune Blood Bank, a free medical checkup camp was 

organized at Nanegaon village through N.S.S. camp. Also in association with 

PSI Blood Bank, blood donation camps were organized on 3rd February in the 

year 2010-2011 and 2011-2012. And in the year 2012-13 the blood donation 

camp was organized in association with Pune Blood Bank.  

 In the year 2011-2012 old clothes were donated to the children at the 

orphanage „Apla Ghar‟. Donation of stationary items was also made to the 

children at Poona Blind Men‟s Association, Pune.  

 



 

 116 

3.6.9 Give details on the constructive relationships forged (if any) with 

other institutions of the locality for working on various outreach and 

extension activities. 

The N.S.S. unit and various clubs of MITSOM College are working with 

different institutions, organizations for different social activities. These 

activities are planned and conducted with the help of these organizations. 

Following are few of the major institutions / organizations with / for whom 

college works on different social activities. 

1. GOMUKH - NGO,  

2. PSI Blood Bank,  

3. NARI,  

4. Poona Blind Men‟s Association,  

5. Apla Ghar,  

6. Pune Blood Bank etc.  

7. Villages viz. Sathesai, Nanegaon, etc. 

 

3.6.10 Give details of awards received by the institution for extension 

activities and / contribution to the social / community development during 

last four years. 

In the academic year 2012-13, on 2nd October, Principal, Dr. R. M. Chitnis 

and Prof. Vaibhav A. Joshi, N.S.S. Program officer of our college have 

received an award for “Innovative and Best Activities” under N.S.S. through 

the hands Vice Chancellor of University of Pune 

 

3.7  Collaborations 

3.7.1 How does the institution collaborate and interact with research 

laboratories, institutes and industry for research activities ? Cite 

examples and benefits accrued of the initiatives - collaborative research, 

staff exchange, sharing facilities and equipment, research scholarships 

etc. 

The institute collaborates and interacts with other institutes and industry 

through website of the concerned sector, developing contact through email, 

letters, phone, personal contacts of the staff and stake holders of the college.  

Following is the list of National and International Collaborations: 

Sr. 

No. 

Name Benefit 

National Collaborations 

1 Tribal Research and Training Institute of 

India (TRTI) 

Collaborative research 

2 Dr. Babasaheb Ambedkar Research and 

Training Institute (BARTI) 

Collaborative research 

3 National Institute of Bank Management 

(NIBM) 

Sharing facilities and 

equipment, Faculty 

training  
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4 Gokhale Institute of Politics and 

Economics (GIPE) 

 Faculty training 

5 Institute of Chartered Accountants of India 

(ICAI) 

Consultancy 

6 Mahatma Phule Krishi Vidyapeeth, Rahuri Research in Agri 

Business Management 

and Resource Sharing 

International Collaborations 

1 University of South Florida, USA (USF) Knowledge sharing, 

research, modular course 

2 La Trobe, Australia Knowledge sharing, 

research, modular course 

3 Edith Cowan University, Australia (ECU) Knowledge sharing, 

research, modular course 

 

3.7.2  Provide details on the MOUs/collaborative arrangements (if any) 

with institutions of   national importance/other universities/ 

industries/Corporate (Corporate entities) etc. and how they have 

contributed to the development of the institution.    

MITSOM College has collaborative arrangements with various prominent 

institutions as detailed above in point number 3.7.1. In addition, Police 

Department of the State of Maharashtra and MITSOM College are jointly 

working on Project on “How to manage the traffic in metropolitan area cities”. 

The Police Department will also impart knowledge to the students regarding 

traffic control system in Pune area. 

MITSOM College also has collaborative arrangements with the industries in 

terms of training, internship and placement of students. Some of them include: 

1. Dynamic Logistic, Maersk Global 

2. IT firms like – Cognizant, Infosys, I-Gate Patni, Wipro, Tech Mahindra 

3. KPOs like - E-Clerx, Syntel etc.  

4. Banking and Finance - HDFC Standard Life, Deutsche Bank, Metro 

Services etc. 

 

All these collaborations stated above have enriched the knowledge of our 

students in multidisciplinary domains. This has significantly contributed to the 

overall development of our students and has thus, made them better citizens. 

 

3.7.3 Give details (if any) on the  industry-institution-community  

interactions that have contributed to  the establishment / creation/up-

gradation of academic facilities, student and staff support,  infrastructure 

facilities of the institution viz. laboratories / library/ new technology 

/placement services etc. 

 MITSOM College has membership of various libraries like NIBM, 

UGC‟s N-List which has enriched Knowledgebase of our students and staff. 
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 In Association with Jobpedia Global Business Solutions, MITSOM 

College has established a Placement Initiative for on campus as well as off 

campus placement for MCA Students. 

 

3.7.4   Highlighting the names of eminent scientists/participants, who 

contributed to the events, provide details of national and international 

conferences organized by the college during the last four years. 

Academic 

Year 

Topic 

2011-12 International Seminar on "Fostering Global Competencies among 

Students" by Associate Professor Maryam Omari, Associate Dean 

International, Edith Cowan University, Australia and Dr. Santosh 

Bhave, Vice President, HR, Bharat Forge Pvt. Ltd. 

National Level : Current Trends In Service Sector 

Mr. Anand Agashe, Mr. Shreyas Bangad, Mr. Abhijit Chitnis are 

some of the eminent speakers. 

2012-13 National Level : Knowledge Management Practices In Indian 

Scenario  

Dr. Sushil Kumar Sharma, Dr. V. H. Inamdar and Mr. Ankit 

Nagpal 

 

3.7.5 How many of the linkages/collaborations have actually resulted in 

formal MoUs and agreements? List out the activities and beneficiaries 

and cite examples (if any) of the established linkages that enhanced 

and/or facilitated – 

a) Curriculum development/enrichment 

b) Internship/ On-the-job training   

c) Summer placement 

d) Faculty exchange and professional development 

e) Research 

f) Consultancy 

g) Extension 

h) Publication   

i) Student Placement 

j) Twinning programmes 

k) Introduction of new courses 

l) Student exchange 

m)  Any other  

From the linkages/collaborations of MITSOM College, following are the 

outcomes that have actually resulted in formal MoUs and agreements: 

1. La Trobe University, Australia 
a. International Study Tour 

b. Modular Course for Students 

c. Faculty Development  
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2. MPKV, Rahuri 
a. Joint Research projects 

b. Infrastructure and facilities sharing  

3. FANDS InfoTech, Pune 
a. Faculty training  

b. Training to students 

4. SEED Infotech, Pune 
a. Certificate Course  

b. Faculty training  

c. Training to students 

5. TechRel, Pune 

a. Certificate Course  

b. Faculty training  

c. Project Guidance to students 

6. CIMA 

a. Certificate Courses – (4 levels from Basic to Professional ) in 

Management Accounting 

7. APART (only for MCA students) 

a. Pre- placement training  

b. Mock Tests for students  

8. ACE Corporation 

a. Conducting BEC programme in association with University of 

Cambridge (UK). 

 

3.7.6Detail on the systemic efforts of the institution in planning, 

establishing andimplementing the initiatives of the 

linkages/collaborations. 
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Implementation
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Intial Discussions

Offerings Terms & Conditions Financials
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Personal Contacts e Mails Phone Calls
Video 
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Introduction: 

Maharashtra Academy of Engineering & Education Research (MAEER), Pune 

established in 1983 is a well-known educational trust with 63 multi-

disciplinary institutions providing education to nearly 60,000 students. 

MAEER believes in the philosophy of Swami Vivekananda that, “Union of 

Science and Religion/Spirituality alone will bring peace to mankind”. The 

vision of the founders of MAEER is to create a “Centre of Excellence in the 

field of Education and Research”. Based on the appropriate blending of 

science, technology and spirituality, UNESCO, Paris bestowed the World 

Peace Centre, MAEER's MIT, Pune, India with an UNESCO Chair for Human 

Rights, Democracy, Peace and Tolerance on 12
th

 May 1998. 

The type of infrastructure an institution provides to its students can best gauge 

the eminence of any educational institution. MIT-SOM College, being a part 

of MAEER's MIT Group of Institutions, can claim that it has among the best 

infrastructures that any institution can provide. MAEER‟s MITSOM College 

operates mainly from its campus at Kothrud, Pune, and few add-on courses are 

conducted at our Alandi and Loni campus. MAEER‟s MITSOM College has 

adequate infrastructural facilities and resources to conduct the curricular, Co-

curricular and extracurricular activities. The growth of the infrastructure is 

keeping pace with academic development of the institution.  Infrastructure is 

used to its optimum extent and all the students have easy access to the 

available learning resources. 

 

4.1 Physical Facilities 

4.1.1 What is the policy of the Institution for creation and enhancement of 

infrastructure that facilitate effective teaching and learning?   

MITSOM College has an Academic planning committee looking after the 

identification and enhancement of infrastructure. Principal conveys the same 

in to the Director of Strategic Planning and Development and Executive 

Director and approval is taken from management. 

 
4.1.2 Detail the facilities available for  

a)  Curricular and co-curricular activities – classrooms, technology 

enabled learning spaces, seminar halls, tutorial spaces, laboratories, 

Academic Planning 
Committee

• Identifying Requirements

• Recommendations

Principal

• Analysis

• Financials

Director, Strategic 
Planning and 
Development

• Budgetary Provisions

• Quotations

Executive Director

• Approval
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botanical garden, Animal house, specialized facilities and equipment for 

teaching, learning and research etc. 

b) Extra –curricular activities – sports, outdoor and indoor games, 

gymnasium, auditorium, NSS, NCC, cultural activities, Public speaking, 

communication skills development, yoga, health and hygiene etc. 

Following are the infrastructural facilities available in the college 

Curricular and Co-curricular activities: 

At present, College has 14 ICT enabled lecture halls, 4 computer laboratories 

and 3 in sharing with sister concerns, 3 staff rooms and others which include 

Administration office, Library, Sports  Room etc. : 

Floor Number Particulars 

Ground 3 Computer Labs having total 154 computers , 

IQAC Room (Total Area - 511.13 sq.m.) 

Second 3 Class Rooms 

(Total Area - 308.59 sq. m.) 

Third 1 Staff Room 

3 Class Rooms (Total Area - 308.59 sq. m.) 

Fourth 4 Class Rooms 

(Total Area - 337.66 sq. m.) 

Fifth Administration Office 

Principal‟s Office and Asst. Registrar‟s Cabin 

2 Class Rooms, 1 Seminar Hall and Store Room. 

(Total Area - 435.36 sq.m.) 

Sixth 2 Staff Rooms, 2 Class Rooms, 2  Computer Labs 

(Total Area- 480.88 sq. m.) 

Seventh Library, Reading Hall, Placement Cell, CRHD 

(Total Area- 728 sq.m) 

Shared Resources  

“Saint Dnyaneshwar Hall” 

(Area :467 sq.m.) 400 

Total built up area of the administrative building is 4593.28 sq. m. 

 

Extra- curricular activities: 

MAEER‟s group has a multipurpose ground of 630 sq. m. area. We also have 

2 sets of sports kit for almost all sports. College campus includes two 

basketball courts and two volleyball grounds. We have a well equipped 

gymnasium on campus. We have excellent swimming pool at our Loni 

campus. Sports department is setting a high standard at the National, State, 

University and Intercollegiate Level Sports Competitions, a newly constructed 

canteen cum dining hall for students and staff. One Multispecialty Assembly 

Hall “Swami Vivekananda Auditorium” also adds to infrastructure facilities. 

The hall has capacity of 750 persons with excellent seating arrangement, 

comfortable chairs, centralized air conditioner, Audio system, lighting system 
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etc. World Peace and Meditation centre of MAEER is also shared with the 

campus. 

 

4.1.3 How does the institution plan and ensure that the available 

infrastructure is in line with its academic growth and is   optimally 

utilized? Give specific examples of the facilities developed/augmented and 

the amount spent during the last four years (Enclose the Master Plan of 

the Institution/ campus and indicate the existing physical infrastructure 

and the future planned expansions if any). 

The College runs in two shifts to ensure optimum utilization of the available 

classrooms i.e. 8.00 am to 12.40 pm and 1.00 pm to 6.00 pm. In addition, 

institution ensures the optimal utilization by conducting following activities - 

1) College conducts Functions, Meetings, Seminars, Conferences and 

Workshops. 

2) In the evening from 6 pm to 8 pm, classrooms are utilized for conducting 

Short Term Courses, various club activities, Placement Activities etc.  

3) College infrastructure is used for various examinations as Centre by 

University of Pune, Bank Exams, NET, SET etc. 

4) Free accommodation is provided in the Guest House to the Management 

Executives, Foreign Guests etc. on sharing basis. 

Sr. 

No. 

Facilities Amount Spend in Rs 

2009-10 2010-11 2011-12 2012-13 

1 Furniture 52104 567371 55296 2358811 

2 Equipment(of

fice-lab) 

3763352 832302 89891 6170951 

3 Library 

Books 

1158956 1529968 1747512 1683364 
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1 

2 

3 

4 

5 

6 

7 
8 

9 

3 

1. MITSOM 

College 

2. Canteen 

3. Car Parking 

4. World Peace 

Centre 

5. Sports Ground 

6. Health Centre, 

Gymnasium 

7. Proposed 

Expansion 

8. Guest House 

9. Basketball Court 
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4.1.4 How does the institution ensure that the infrastructure facilities 

meet the requirements of students with physical disabilities?  

Differently abled students are less in number with us. For such students, 

separate parking facility is available at first floor. College has designed a 

wooden ramp for use of wheel chairs as well as we have elevator facilities 

from basement area. Easy access and special seating arrangement in first row 

in classrooms, computer labs ensure that special needs of such students are 

well taken care of. Special arrangements are made during examinations to 

ensure comfort of physically challenged as well as injured students. Adequate 

care is taken to ensure comfort in restrooms as well. 

 

4.1.5 Give details on the residential facility and various provisions 

available within them:     

 Hostel Facility – Accommodation available 

 Recreational facilities, gymnasium, yoga center, etc. 

 Computer facility including access to internet in hostel 

 Facilities for medical emergencies 

 Library facility in the hostels 

 Internet and Wi-Fi facility 

 Recreational facility-common room with audio-visual equipments 

 Available residential facility for the staff and occupancy  

 Constant supply of safe drinking water 

 Security 

 

Hostel for Boys: 

Sr. No Hostel Capacity of bed 

1 MIT Boys 300 

2 Royal MIT‟s Home 120 

 

Hostel for Girls: 

Sr. No Hostel Capacity of bed 

1 MIT Girls(1) 194 

2 MIT Girls (2) 80 

3 MIT Girls (3) 88 

4 Shree Krupa  60 

 

Hostel provides constant water supply, mess and medical facilities. 

Recreational facilities like TV with cable network, newspapers are provided to 

students. Campus has 24X7 security ensuring law and order on campus as well 

as on hostel. If students need any further assistance college provides necessary 

assistance. 

 

4.1.6 What are the provisions made available to students and staff in 

terms of health care on the campus and off the campus? 
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Health and hygiene is maintained at optimum level on campus. Some of the 

highlights include healthy and pollution free environment, fresh water supply, 

clean wash rooms on every floor, water purifier with cooler, round the clock 

special cleaning staff etc. In addition, health care centre is provided on campus 

with ambulance facility. College staff and students have access to the health 

care centre. A fulltime medical officer is appointed for MIT group. Every 

year, medical checkup for students of First Year of all the courses is conducted 

as per the guidelines issued by UoP. Adequate infrastructural facilities are 

made available to the team of doctors from MAEER‟s Medical College, 

Talegaon. 

 

4.1.7 Give details of the Common Facilities available on the campus –

spaces for special units like IQAC, Grievance Redressal unit, Women‟s 

Cell, Counseling and Career Guidance, Placement Unit, Health Centre, 

Canteen, recreational spaces for staff and students, safe drinking water 

facility, auditorium, etc. 

Following common facilities are available in College: 

 IQAC 

 Grievance Redressal Cell – Though separate Grievance Redressal Room 

is not available, the Course-In-Charge‟s cabin serves the purpose as the cell is 

headed by the Course-In-Charge. 

 Women Development Cell 

 Counseling and Career Guidance Cell  

 Placement Unit 

 Health Centre - Separate room is reserved for health centre 

 Canteen - Canteen cum dining hall having capacity of 300 students at a 

time is available. Self serviced canteen facility is available for staff and 

students. 

 Vehicle Parking - College campus has separate vehicle parking facility 

for four wheelers, two wheelers for girls, boys, and staff. 

 Transport - We provide free transport facility to the students going to 

Loni Campus or other MAEER campus for Short Term Courses. In addition, 

transport is arranged by the college for industry visits as well. 

 Drinking water - Water Purification System with water coolers is 

installed on every floor to provide safe drinking water. 

  

4.2 Library as a Learning Resource 

4.2.1 Does the library have an Advisory Committee? Specify the 

composition of such a committee. What significant initiatives have been 

implemented by the committee to render the library, student/user 

friendly? 
The library has an Advisory Committee comprising of Principal, Librarian and 

Faculty members of each department. The Committee is very active and 
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conducts regular meetings for smooth functioning of the library. The 

Committee for the A.Y. 2012-13 comprised of the following members: 

Sr. No. Name Role 

1 Principal Dr. R. M. Chitnis Head 

2 Mr. Gautam Bapat Convener 

3 Dr. Pratibha Upadhye Member 

4 Ms. Amruta Dixit Member 

5 Mr. Sadanand Borse Member 

6 Mrs. Sudeepta Banerjee Member 

7 Mr. Shrikant Ramteke Member 

Major Responsibilities: 

 A liaison among the faculty, staff, students and the library. 

 Suggesting library budget for various subjects / departments according to 

the strength of the students. 

 Identification of budget for periodicals and journals, reference books, 

text books, complimentary books etc. 

 Identifying requirements of Textbooks, Reference books etc. of various 

subjects from respective Course-In-charges. 

 Recommending the procurement of books and periodicals according to 

the budget and review of the budget regularly. 

 To frame rules and regulations to issue books and periodicals to the 

students. 

 To frame rules and regulations to issue books from book-bank scheme. 

 To make rules and regulations about issue/ receipt of books for teaching 

and non-teaching staff of the college. 

 To review the working of the library and code of conduct through 

regular meetings of the committee. 

 Monitoring the stock of the resources available in the library.  

 

4.2.2 Provide details of the following:   

 Total area of the library (in Sq. Mts.) 

 Total seating capacity 

 Working hours (on working days, on holidays, before examination 

days, during examination days, during vacation) 

 Layout of the library (individual reading carrels, lounge area for 

browsing and relaxed reading, IT zone for accessing e-resources) 

 

 

Total area of the library 

Sr. Building College Name Floor Area 
(Sq.mt) 

1 Saraswati Vishwa „A‟ Wing MITSOM 

College 

7
th

 Floor 202.9 
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2 Saraswati Vishwa „A‟ Wing MITSOM 3
rd

 floor 145.4 

3 Saraswati Vishwa „A‟ Wing MACS Ground 

floor 

50.1 

4 Saraswati Vishwa „B‟ Wing MITSOB 4
th

 floor 377.5 

 

Total seating capacity 

Sr.No. Building College Name Capacity 

1 Saraswati Vishwa „A‟ Wing MITSOM College 160 

2 Saraswati Vishwa „A‟ Wing MITSOM 80 

3 Saraswati Vishwa „A‟ Wing MACS 40 

4 Saraswati Vishwa „B‟ Wing MITSOB 200 

 

Working Hours 

Sr.No. Day Timings 

1 Monday – Friday 8.00 am to 8.00 pm 

2 Saturday 8.00 am to 5.00 pm 

Library is open in vacations and examinations at the above said timings. 

 

Layout of the Library 

Individual reading carrels are available in the reading halls of the library. In 

addition separate lounge area for relax reading is available. For accessing E-

resources and net browsing library have 10 separate computers in library. 

 

 
 

4.2.3 How does the library ensure purchase and use of current titles, print 

and e-journals and other reading materials? Specify the amount spent on 

procuring new books, journals and e-resources during the last four years. 

As detailed above, there is a library advisory committee which conducts 

workshops on newly introduced educational resources. In addition book 

exhibitions are organized. Faculty and committee members recommend new 

books/Journals/e-Resources which are processed further by the librarian. 
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Particulars 2009-10 2010-11 

Number Total Cost Number Total Cost 

Text books 85 22,947/- 153 25,565/- 

Reference Books 355 69,572/- 253 96,132/- 

Journals/ Periodicals 20 33,795/- 20 31,535/- 

e-resources - - - - 

Complimentary Books 4172 9,85,420/- 5175 13,23,300/- 

Other - - - 53,436/- 

 

Particulars 2011-12 2012-13 

Number Total Cost Number Total Cost 

Text books 90 22,750/- - - 

Reference Books 295 98,526/- 131 59,555/- 

Journals/ Periodicals 42 1,24,762/- 38 1,32,841/- 

e-resources 1 5,000/- 1 5,000/- 

Complimentary Books 6264 14,47,190/- 5964 17,94,628/- 

Other - 47,284/- - - 

4.2.4 Provide details on the ICT and other tools deployed to provide 

maximum access to the library collection? 

 OPAC 

 Electronic Resource Management package for e-journals 

 Federated searching tools to search articles in multiple databases 

 Library Website 

 In-house/remote access to e-publications 

 Library automation 

 Total number of computers for public access 

 Total numbers of printers for public access 

 Internet band width/ speed 2mbps  10 mbps 1 gbps 

 Institutional Repository 

 Content management system for e-learning 

 Participation in Resource sharing networks/consortia (like Inflibnet) 

 

OPAC  

Library has software „SLIM 21
st‟

 developed by “Algorhythms”. It is one of 

India's leading Library automation software. Over 200 libraries are using this 

library software. Library has Web OPAC (Web - Online Public Access 

Catalog), to locate holdings of the whole library by author, title, class and 

subject etc. for easy access of books 

Electronic Resource Management package for e-journals 

Library has N-List (Inflibnet) access for the e-resources 6000+ e-journals and 

90000+ eBooks and EBSCO (sharing basis) user can access all E - 

Journals/articles, ASTM books as well as and other knowledge databases 

through net connected systems(Sharing basis). 
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Sr. No. E-Journal Packages 

1 IEEE ASPP online 

2 Springer Electrical, Electronics & Computer 

3 Springer Mechanical Engineering 

4 ASCE Complete Package 

5 McGraw-Hill‟s Access Engineering 

6 J Gate Engineering and Technology 

7 Elsevier -Science Direct 

8 ASTM Digital Library 

9 J- Gate Management & Social Services 

10 Gale –Cengage Learning 

11 Emerald Management First 

Library Website 

MITSOM college website provides library details which are available at 

www.mitsomcollege.com/index.php/library 

In-house/remote access to e-publications 

MITSOM College library provides access to e-journal database like N-List, 

EBSCO, Library web OPAC and also some open access e-journals & e-

booksmade available on college library website. 

Library automation 

„SLIM 21
st‟

 Software as detailed above. 

Total numbers of computers for public access 

10 Computers. 

Total numbers of printers for public access 

1 Printer. 

Internet band width/ speed 
2mbps 

Institutional Repository 

MITSOM College library keeps record of college related information in CDs, 

Photographs, Prospectus, Magazine and other publications. 

Content management system for e-learning 

For managing the content MITSOM College library use open source 

software‟s like Plone. Also library has CDs for students to facilitate e-

Learning. 

Participation in Resource sharing networks/consortia (like Inflibnet) 

MITSOM College library sharesEBSCO e-jounal database with MITSOM 

library. 

 

4.2.5 Provide details on the following items: 

 Average number of walk-ins 

 Average number of books issued/returned 

 Ratio of library books to students enrolled 

 Average number of books added during last three years 

 Average number of login to opac (OPAC) 
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 Average number of login to e-resources 

 Average number of e-resources downloaded/printed 

 Number of information literacy trainings organized 

 Details of “weeding out” of books and other materials 

Average number of walk-ins 200 

Average number of books issued/returned 150 

Ratio of library books to students enrolled 1:4 

Average number of books added during last three 

years 

400 

Average number of login to opac (OPAC) 50 

Average number of login to e-resources 50 

Average number of e-resources 

downloaded/printed 

10 

Number of information literacy trainings 

organized 

4 

Details of “weeding out” of books and other 

materials 

Nil 

4.2.6 Give details of the specialized services provided by the library  

∗ Manuscripts 

∗ Reference 

∗ Reprography 

∗ ILL (Inter Library Loan Service) 

∗ Information deployment and notification (Information Deployment 

and Notification) 

∗ Download  

∗ Printing 

∗ Reading list/ Bibliography compilation 

∗ In-house/remote access to e-resources 

∗ User Orientation and awareness 

∗ Assistance in searching Databases 

∗ INFLIBNET/IUC facilities 

Manuscripts  

MITSOM library has kept unpublished material of faculties like Ph D thesis, 

Monographs for reference purpose.  

Reference  

MITSOM College has reference books on various subjects. In addition, 

faculties have access to reference books from the libraries of our sister 

institutes as well.  

Reprography  
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MITSOM College Library provides reprography facility to students, faculties 

and all library users. Printer, scanner, and photocopy machine is available for 

the same in the library.  

ILL (Inter Library Loan Service)  

College has interlibrary borrowing facility with Campus college libraries, like 

MACS College, MITSOB, and MITSOM. Library has also membership with 

well known libraries like, Jaykar Library of University of Pune and NIBM 

library. 

Information deployment and notification  

Library takes care to convey the information about latest acquisitions to 

faculty and students by displaying the books or book jackets on the display 

board in library. A separate list of latest acquisitions is prepared and sent to all 

Course-In-charges who convey the information to faculty and students. Latest 

book catalogues received from various publications are also sent to each 

department to make them aware about current titles, new editions etc. Library 

also disseminates the information through e-mails. 

Download and Printing  

MITSOM College Library provides downloading and printing facility to 

students, faculties and all library users. For this purpose, library has made 

available printer and scanner.  

Reading list/ Bibliography compilation  

At college library reading list is made available at Circulation Counter. 

MITSOM College library arranges the books according to D.D.C. Separate 

subjects list is prepared to find the books easily.  

In-house/remote access to e-resources  

MITSOM College library provides access to e-journal database like N-LIST, 

Ebsco, Library Web OPAC and also some open access e-journals and e-books 

through a link on college library website. 

User Orientation and awareness 

Library organizes training programs for the faculties like 

1. Optimum use of EBSCO Knowledge bank. 

2. Accessibility of online resources for research purpose. 

Assistance in searching Databases 
MITSOM college library staff is always enthusiastic and helps the users for 

searching databases. 

INFLIBNET/IUC facilities 

Library has N-LIST database access for the e-resources (6000+ e-journals and 

90000+ eBooks). 

 

4.2.7 Enumerate on the support provided by the Library staff to the 

students and teachers of the college. 

Our library staff is very enthusiastic and supports learning and research of 

staff and students. Information about current titles, new publications, latest 

journals, e-resources is made available from time to time to the faculties. Book 

exhibitions are also organized. Newspaper cuttings pertaining to current trends 
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in various topics such as economics, finance, marketing, IT etc. is circulated 

on regular basis among the faculties to update their knowledge. Visits to 

various libraries are organized to adopt the best practices followed. Staff also 

assists students in finding books of their choice. 

 

4.2.8 What are the special facilities offered by the library to the 

visually/physically challenged persons? Give details. 

A separate reading space is made available to physically challenged students 

on the ground floor. In case of difficulty faced by any visually handicapped 

student, the library staff goes out of the way by helping them in reading out 

the material required by the student, helping them in accessing books etc.  

 

4.2.9 Does the library get the feedback from its users? If yes, how is it 

analysed and used for improving the library services. (What strategies are 

deployed by the Library to collect feedback from users? How is the 

feedback analysed and used for further improvement of the library 

services?) 

Every year feedback is taken from the students about the infrastructural 

facilities of the college which includes a section on library services. In 

addition, library has maintained feedback register for students. Librarian and 

library staff analyse the feedback given by students and take necessary action 

to improve library services. Such analysis proves very useful in improvement 

of the library system.  

 

4.3 IT Infrastructure 

4.3.1.   Give details on the computing facility available (hardware and 

software) at the institution. 

 Number of computers with Configuration (provide actual number 

with exact configuration of each available system) 

 Computer-student ratio 

 Stand alone facility 

 LAN facility 

 Wi-fi facility  

 Licensed software  

 Number of nodes/ computers with Internet facility 

 Any other 

Specification Qty. Date of 

purchase 

IBM Think centre A51 Series 8123-KQN 

PIV-2.93 GHz, 533 FSB, 915GV,256 MB RAM, 80 

GB SATA HDD 

30 09-08-2005 

IBM 8123-LQ7 - A-51 Series 

PIV-2.93 GHz, 533 FSB, 915GV,256 MB RAM, 80 

GB SATA HDD 

7 20-12-2005 
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IBM Think centre A52 Series 8296-41Q 

PIV-2.8GHz, 533 FSB, 915GV, 256 MB, 80 GB 

SATA 

20 31-07-2006 

HP Proliant ML-150G2 Xn3.0/2 m Server 

HP 512 MB PC2700 DDR RAM,HP 36 GB, 

15 K Plug SCSI HDD, HP CarePaq for Server 

2 26-09-2006 

HP  Dx2280 Batch - SINI63907VC 

Dual core D820, 1GB DDR Ram, 200GB HDD, 

1.44 FDD , Key Bord ,Mouse, Combo Drive, 

1 28-10-2006 

Dell Optiplex 740n Desktop,AMD Athlon 64X2 Dual 

core 3800 2.0 GHz, Nvidia quadro chipset, 512 MB 

DDR 

2 667 MHz  sd Ram 80 GB Serial AtA  

Nvidia Quadro graphics card, 17" flat LCD, Lan 

10/100/1000 48x Cambo Drive, 

USBKeyboard,Optical Mouse. 

100 10-10-2007 

Lenovo N Series - 9439-D5Q - E7300 

Intel core2duo E7300, 2.66 ,1 GB Ram DDR2, HDD 

250 , 

DVD writer  with TFT 

30 13-05-2009 

Lenovo 4089-A15L -M70e Intel core2duo E7500, 

2.66 ,2 GB Ram DDR3 , HDD 300 , DVD writer. 

15 23-08-2010 

Lenovo think center Desktop - Intel core I5 2400 3.4 

Ghz, 6 MB L3 Cache 4 GB DDR3 1333 MHz 

memory, 500 GB 7200 RPM SATA HDD 

10/100/1000 Ethernet, Integrated Graphics, 

Keyboard, Optical Scroll Mouse, 18.5" widescreen 

TFT, 3-3-3 

140 24-08-2012 

Dell Power Edge T110 Tower Server – Intel Xeon 

Quad Core E3-1220 (3.1 GHz, 8MB Cache, 8 GB 

DDR3 RAM, 500 GB Hard disk, DVD ROM, 

Keyboard, Mouse, No TFT / Monitor 

01 17-10-2012 

Total 346  

Computer-student ratio 

1:1 

Stand alone facility 

Printout, CD/DVD Writing, Scanner. 

LAN facility 

Computer Lab, Faculty Room, Office, Library, Sports Office, Principal Office. 

Wi-Fi facility 
MITSOM College is having Wi-Fi facility on campus for student and staff 

Licensed software 
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Oracle 9i/10g Standard-A-E for Single Processor 

Windows 2003 Server Standard A.E. 

Visual Studio Pro 2005 A.E. 

Microsoft office 2003 Pro A.E. 

Red hat Linux Enterprise Server Basic 

Shree - Lipi Devrathn Universal 

Symantec Endpoint Protection 

Microsoft Campus License Agreement 

Tally (Proposed) 

Number of nodes/ computers with Internet facility 

Computers 330 Nos. with Internet facility (Leased Line) 

Any other 

In addition, we have 17 Projectors and 20 printers. From the academic year 

2012- 2013 we have installed a Smart Board in the seminar hall. 

4.3.2 Detail on the computer and internet facility made available to the 

faculty and students on the campus and off-campus?  

Following facilities are made available to faculty and students : 

Faculty 
College is providing computer system to all faculty members with LAN and 

free internet facilities. Department Heads are also provided with internet data 

card and multimedia speaker 

Students 

Computer Lab with Internet facility is provided to the students. Practical 

Timetable is made separately to ensure optimum utilization of the Computer 

labs.  

4.3.3 What are the institutional plans and strategies for deploying and 

upgrading the IT infrastructure and associated facilities? 

Faculties from BCA and MCA departments and lab in-charge review the 

condition of the computers in the institute and decide the type of up gradation 

required. The technical staff in the lab is instructed accordingly to implement 

the same. Institution purchases new versions of computers as and when 

required. In the annual budget adequate provisions are made for the same. 

Certain jobs like repairs are outsourced time to time. 

4.3.4  Provide details on the provision made in the annual budget for 

procurement, up gradation, deployment and maintenance of the 

computers and their accessories in the institution (Year wise for last four 

years)  

Facility Amount Spend (Rs) 

2009-10 2010-11 2011-12 2012-13 

Computers 

procurement 

35,00,000/- 30,00,000/- 50,00,000/- 80,00,00

0/- 

Repair & 

Maintenance 

50,000/- 2,00,000/- 2,00,000/- 4,00,000

/- 
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4.3.5 How does the institution facilitate extensive use of ICT resources 

including development and use of computer-aided teaching/ learning 

materials by its staff and students? 

College is having Projector in each class Room. College is providing   

individual computer system for all faculty members with LAN and internet 

facility. The college library is equipped with CDs and DVDs which are 

effectively used by the teachers to make learning an enriching experience. 

Library has separate computer systems to access online databases and e-

resources. Teachers and students are encouraged to use these facilities. 

Webinars are used as an effective teaching tool especially for the post graduate 

students. These webinars are arranged in the lab itself. In addition, expert 

lectures are arranged for teachers on the use of ICT resources in teaching. 

Online resources like NPTEL are frequently used by the teachers to make 

learning interesting. Training programs for teachers in the areas of audio-

visual aids/Multimedia, ICT enabled teaching are organized from time to time 

to make them understand the importance of ICT resources. 

 

4.3.6  Elaborate giving suitable examples on how the learning activities 

and technologies deployed (access to on-line teaching - learning resources, 

independent learning, ICT enabled classrooms/learning spaces etc.) by the 

institution place the student at the centre of teaching-learning process and 

render the role of a facilitator for the teacher. 

At MITSOM College the best infrastructure is offered to the students and 

accordingly, all the classrooms are fitted with projector. Teachers often use 

MS Power Point presentation to make learning an interesting experience. 

Students are also encouraged to give presentations in the class by using the 

latest technology. Library is equipped with CDs and DVDs on topic such as 

system programming and management studies. E-learning, e-library, webinars 

etc are also used at MITSOM College rendering the role of a facilitator for the 

teacher. 

 

4.3.7 Does the Institution avail of the National Knowledge Network 

connectivity directly or through the affiliating university? If so, what are 

the services availed of? 

MITSOM College had applied for access to National Knowledge Network. 

However, the reply received is that MITSOM College is permanently non-

granted college and we are not eligible for National Knowledge Network. 

 

4.4Maintenance of Campus Facilities 

4.4.1 How does the institution ensure optimal allocation and utilization of 

the available financial resources for maintenance and upkeep of the 

following facilities (substantiate your statements by providing details of 

budget allocated during last four years)? 
For various activities college has formed different committees such as 

Infrastructure, Library advisory, L.M.C., etc. All these separate committees 
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plan and monitor the optimal utilization of allocated budget. Experts from the 

committees along with principal and Asst. registrar supervise the quality of the 

work. 

Budget Allocation : 

Sr. 

No. 

Facility Amount In Rs (Lakhs) 

2009-2010 2010-2011 2011-2012 2012-2013 

1 Building 10,00,000/- 50,00,000/- 50,00,000/- 70,00,000/- 

2 Furniture 15,00,000/- 15,00,000/- 20,00,000/- 45,00,000/- 

3 Equipment and 

Computers 

35,00,000/- 30,00,000/- 50,00,000/- 80,00,000/- 

5 Library Books 10,00,000/- 10,00,000/- 10,00,000/- 20,00,000/- 

6 Vehicles 10,00,000/- 0 0 12,00,000/- 

 

4.4.2 What are the institutional mechanisms for maintenance and upkeep 

of the infrastructure, facilities and equipment of the college? 

College has appointed separate in house staff to clean the buildings. Care is 

taken while appointing class IV employees, the persons with skills such as 

carpentry, electrician, plumbing, masonry work etc. are preferentially 

appointed. Most of the day to day problems are rectified through these skilled 

employees and if the major problem arises, help is sought from professionals‟ 

from outside. We also have our own security service staff. 

 

4.4.3 How and with what frequency does the institute take up calibration 

and other precision measures for the equipment/instruments? 

MITSOM College has a team of technical people who look after the precision 

measures for the equipment such as Computer, Computer Anti-Virus, 

Projector Display, Elevators and Photocopier Machine etc. Team checks all 

equipment before commencement of every semester as well as regularly 

during the semester. 

 

4.4.4 What are the major steps taken for location, upkeep and 

maintenance of sensitive equipment (voltage fluctuations, constant supply 

of water etc.)? 

The computers and their accessories are maintained through our own in House 

technical non- teaching staff and if required servicing agencies are called. 

Separate staff is appointed to take care of sensitive equipment. Constant 

supply of water is ensured through adequate availability either via Municipal 

Corporation water supply or through water tankers. 

 

Any Other: 

 MITSOM College campus is “Tobacco Free”, “Alcohol Free”, and 

consumption of non vegetarian food is prohibited on campus which promotes 

holistic development of students. 
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 The College gives complimentary books every semester to all the 

students. 

 Separate elevator facility for the differently-abled staff and students is 

provided. All elevator systems are provided with Generator Backup. 

 Public address system is installed in all class rooms and common areas 

for announcements and daily World Peace Prayer. 

 Fire Extinguishers are installed on every floor as safety measure. 

 College has made provision to charge Cell phones and laptops and has 

provided seating arrangements in the corridors for the benefit of students and 

visitors. 

 Biometric system is used for daily attendance of the staff. 

Security of the campus is maintained by specially appointed security staff. 

One of the highlights includes providing separate vehicle passes to staff and 

students. 
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Introduction: 

MITSOM College essentially follows an ideal blend of academics and 

extracurricular activities in its functioning. With a pan India student 

population, it has students from foreign countries too. The college has a broad 

outlook towards its student support and progression policies. Scores of social, 

cultural, sports and other voluntary events are organized by the college thus 

ensuring an overall development of the students. The academic system is 

strong and efficient and the extracurricular events go hand in hand with the 

academics. Plenty of college level and intercollegiate events see an 

enthusiastic participation by students from all cross sections. The main focus 

of the institution is to impart value based education to its students. This 

purpose is served with the help of facilities like a good infrastructure, 

competitive staff and faculty members, a well developed computer lab and 

library. The lab and library are updated and maintained as per the need of the 

day. Books are made available to students every semester as per the syllabus. 

A students‟ feedback system is followed at MITSOM College where the 

students give a feedback about the faculty member‟sperformance. Based on 

this feedback, necessary improvements and changes are made as required. An 

overall feedback of the institution is taken from the students at the time of 

their passing out. The institution also has a specially dedicated and efficient 

Placement Cell which provides placement assistance for the interested 

students. The Cell not only connects the students to the industry but grooms 

and trains them for competitive activities like GDPI, CV writing etc. This is a 

major step in helping the students‟ progress. The Institution also provides 

various scholarships and free ships to the students who are eligible for it. The 

college has a canteen which provides food round the clock. Medical facilities 

are provided to the students on campus free of cost whenever required and a 

qualified doctor is available on the campus. Special care is taken of physically 

handicapped students. The institution is also responsible for social enrichment 

of the students via activities like NSS, arranging rallies, blood donation camps 

and various social awareness programmes for the students and the society at 

large. With a huge number of foreign students in the college, a special 

International Students Cell is operational at MITSOM College which is 

responsible for dealing with their problems. Also, there is a Grievance 

Redressal Cell meant for all students in the college that tackles the grievances 

voiced by students. There is a Counselor appointed by the institution who is 

responsible to deal with issues like career planning and psychological 

problems of the students. The institution has an active Alumni Association. 

The alumni support the college for various activities like arranging industry 

visits, for placements, internships and may other things. A healthy and 

hygienic environment is maintained throughout the campus. There is a team of 
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janitors, responsible for keeping the campus clean and hygienic throughout the 

day. The campus is free from smoking and drinking. 

 

5.1 Student Mentoring and Support 

5.1.1 Does the institution publish its updated prospectus/handbook 

annually? If „yes‟, what is the information provided to students through 

these documents and how does the institution ensure its commitment and 

accountability?   

To ensure commitment towards the student community, following measures 

are taken: 

 College Brochure  - MITSOM College publishes its Brochure annually 

which contains information about history of the College, details of the courses 

along with course outline, faculties,  VAP programme, Placements, university 

rank holders, student‟s achievements, cultural activities, Bharat Asmita 

National Awards, Bharatiya Chhatra Sansad and other activities of the college. 

Two fold College Brochure is also published yearly which contains details of 

the courses and highlights of MITSOM College. 

 Institutional Website is www.mitsomcollege.comwhich contains all the 

information about the college, its activities and other details needed by the 

students. The website is updated regularly.  

 Academic Planner - At the onset of every semester, the Academic 

Committee of the college prepares an Academic Planner for the entire 

academic year, which contains all the major activities planned for the year 

including commencement dates, examination schedule, seminars and guest 

lectures planned, sports events, cultural activities and many more. This 

planner is distributed among the students and staff.  

 Notices are regularly displayed on the visible notice boards. 

To ensure accountability of the above steps, following measures are taken: 

Principal takes overview in weekly faculty meetings about activities planned 

and covered in that particular week. To ensure proper planning of Teaching 

methods, at the beginning of every semester, all the subject teachers have to 

submit a Teaching Plan which includes schedule of conduct of the lectures. 

The Teaching Plan is reviewed by the faculty at regular interval which helps to 

cover the syllabus smoothly. Also at the end of every semester, all the 

faculties have to submit Teaching Completion Report. 

The Academic Planning Committee also prepares a list of Committees for 

various activities planned for the Academic Year. Every Committee has a 

convener and members which ensure effective implementation of the activities 

planned during the year. 

Monthly report is sent to the Executive Director about the activities during that 

month. 

Every semester feedback from students is taken about the curriculum, 

infrastructure, teaching, extracurricular events as well as co-curricular 

activities which is an instrument of accountability for the college. 
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5.1.2 Specify the type, number and amount of institutional scholarships / 

freeships given to the students during the last four years and whether the 

financial aid was available and disbursed on time?  

 The College provides assistance to needy and deserving students.  

 Students are allowed to pay fees in installment if requested by parents. 

 MITSOM College is having tie up with Cosmos Bank which is offering 

education loan scheme for needy and deserving students. 

 We also have “Earn while learn scheme” for the benefit of students. 

 50% off is given on the total fees for the economical backward students. 

 If children of employees are admitted to any institution of MAEER they 

get 50% off on the tuition fees. 

 Since academic year 2013-14 the institution is launching a new 

scholarship scheme which is as follows: 

o 50% off on Tuition Fees for 1
st
 ranker of all four courses. 

o 20% off on Tuition Fees for 2
nd

and 3
rd

 rankers of all four courses. 

 

5.1.3 What percentage of students receive financial assistance from state 

government, central government and other national agencies? 

Free ships are given to SC, ST students whose family income is above Rs. 2 

lakhs. Also scholarships are given to those SC, ST students whose family 

income is below Rs. 2 lakhs. Since academic year 2010-2011 the process of 

the appeal has become online. Following are the details of these free ships and 

scholarships. 

 

Details of Free ships: 

Academic Year No of Students 

2009-10 07 

2010-11 14 

2011-12 11 

2012-13 18 

 

Details of Scholarships: 

Academic Year No  Of Students 

2009-10 02 

2010-11 06 

2011-12 19 

2012-13 24 

 

5.1.4 What are the specific support services/facilities available for  

 Students from SC/ST, OBC and economically weaker sections 

 Students with physical disabilities 

 Overseas students 

 Students to participate in various competitions/National and 

International 



 

 144 

 Medical assistance to students: health centre, health insurance etc. 

 Organizing coaching classes for competitive exams 

 Skill development (spoken English, computer literacy, etc.,) 

 Support for “slow learners” 

 Exposures of students to other institution of  higher learning/ 

corporate/business house etc. 

 Publication of student magazines 

 

Details of the support services/facilities are as follows: 

 Students from SC/ST, OBC and economically weaker sections 

a) As per the guidelines of University of Pune there is a Reservation Cell 

for the development of the students.  

b) Faculties are involved in counseling of these students in case they have 

any problems. 

c) Other than distribution books a separate book bank is made available to 

these students in the Library.  

d) As per Government norms special reservation is given to SC, ST and 

other backward class students in NSS. For a unit of 100 students 17% is 

reserved for SC and 8 % for ST students.  

e) Scholarships are given to the SC/ST, OBC students as per guidelines of  

Social Welfare Office, Pune 

f) The economically backward students are allowed to pay their fees in 

installments. Initiative is also taken by staff to provide them with monetary 

help through charitable trusts that they are members of. In exceptional cases, 

certain amounts of fees may be waived off in consultation with the 

management of the college.  

 Students with physical disabilities  

a) Ramps, elevators are available in the college campus for easy entry in 

the classrooms and computer labs. First row in lab and classroom in reserved 

for them. 

b) Special seating arrangement is made in the classroom, especially for 

partially blind students 

c) Provision is made for a writer for visually impaired students during 

examinations.  

d) These students are also informed of scholarships, free-ships or any other 

special facilities offered by organizations such as the Government of India, the 

State Government, University, Charitable Trusts and so on. 

e) All the necessary help is given by all the teaching and non-teaching staff 

to such students to make their college life memorable. 

 Overseas students  
The admissions of the foreign students are done through the International 

Education Center of University of Pune. MAEER‟s is having a separate 

International Education Center which is a centralized cell for the foreign 

students studying in MIT group of Institutions. The cell looks after the 

admissions of all the foreign students. MITSOM College is also having an 
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International Students Cell which is responsible for looking into the matters of 

international students. Some of the activities initiated by the cell are: 

a) Remedial coaching classes are conducted for students who come from 

non commerce background where in a sizable number of foreign students is 

covered. 

b) From the Academic Year 2012-13, the College has a Memorandum of 

Understanding with ACE Corporation under which MITSOM College is the 

study center for the Business English Certificate (BEC) program. The BEC 

program is designed so as to enrich the skills such as Reading, Writing, 

Speaking and Listening of the students and to make them fit to appear in 

foreign universities. There is enrollment of the foreign students for this 

programme 

c) The First year students are given a student mentor (usually from Second 

Year or Third Year) from their respective country to help him/her in getting 

acclimatized to Indian conditions.  

 Students to participate in various competitions/National and 

International 

MITSOM College motivates the students to participate in various 

competitions. A separate teacher looks into all the invitations which the 

college receives for the extracurricular events. The same is handed over to the 

Cultural Secretary of the Student Council. In addition, the College has a 

Physical Education Director and Student Sports Representative who look into 

participation of students in the sports events. The students who participate in 

these competitions are given special consideration with reference to 

attendance, examinations and submissions. The enrollment fees of these 

competitions are borne by the college. Separate monetary allowances are 

given to the students who participate in these competitions. MITSOM College 

also provides the students with musical instruments, mike system, ground, 

sports equipments etc. 

 Medical assistance to students: health centre, health insurance etc. 

a) Medical assistance in the form of full time doctor is available to all the 

students on campus. 

b) Medical checkup is organized for the First year students as per 

University of Pune norms every year. 

c) First aid kit is also available for the students in administrative office and 

all the departments of MITSOM College. 

d) Medical insurance of Rs 10 per head is collected from each student at the 

time of admission which is submitted to University of Pune. 

 Organizing coaching classes for competitive exams. 

a) Awareness about the competitive exams is created among the students 

through various guest lectures. 

b) We invite institutions like IMS, T.I.M.E etc to brief our students about 

opportunities after graduation. 

c) A series of guest lectures is organized for the students to make them 

aware about professional courses like CS, CA, UPSC/ MPSC etc. 
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 Skill development (spoken English, computer literacy, etc.,)  

Various training programmes are organized for the students to enhance skill 

development   

a) English: MoU with ACE Corp. for providing Business English 

Certificate Programme as detailed above. 

b) Soft Skills: 

 Every year MITSOM College organizes Graduate Grooming Programme 

in collaboration with MITSOB 

 Soft skills programs are organized every year which help in developing 

the overall personality, decision making skills as well as language proficiency 

of the students. 

c) Computer Literacy:  

 Keeping in mind the need of the hour to train computer literate students, 

appropriate training is imparted to all the students of the college. 

 At the time of commencement of the first year questionnaire is 

administered to all the students. This helps the institution to identify the weak 

areas of the students. The data is analyzed and as per the findings basic 

Computer Training is give to the students.  

 The college has a MoU with institutions such as SEED, FANDS, 

TechRel to update the teachers and the students with recent developments in 

the I.T. sector  

 Extra lab sessions are arranged for the BCA and MCA students with an 

intention to improve their technical knowledge.  

 24 hours free internet facility is available to the students in MITSOM 

College. 

 Students are required to give PowerPoint presentations in the class which 

enhances their knowledge of e-resources.  

 Support for “slow learners” 

a) Remedial classes are conducted for identified weak students.  

b) A scheme of mentoring is implemented by the college to concentrate on 

gradual development of slow learners and paving challenging tasks for 

advanced learners.  

 Exposures of students to other institution of higher learning/ 

corporate/business house etc. 

 Students are taken for industry visits for which no extra fees are levied. 

Every industry visit has a specific focus area such as Marketing, Supply Chain 

Logistics etc. These visits help the students in understanding the practical 

concepts of management in a better manner.  

 The college also organizes educational tours to organizations like 

Bombay Stock Exchange, World Trade Centre, various industrial 

organizations, and so on. Such tours play an important role in the all-round 

development of students and also help them to acquire additional subject 

knowledge. 
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 To give our students exposure to the international teaching and learning 

methods and to develop global competencies among them, the College 

organizesInternational Study Tours and guest lectures by Foreign Faculties for 

the students.  

 A number of guest lectures and workshops are organized for the 

students. Experts from respective fields are invited on the occasion. These 

sessions have proved useful in updating the knowledge of the students. 

 MITSOM College also has Academic Association with sister concern 

MIT School of Business (MITSOB) for National Stock Exchange (NSE) 

Certificate Course, to help students understand the functioning of capital 

market. The course is conducted by MITSOB in collaboration with NSE, 

which includes structure, functions, and types of different financial analysis in 

capital market.  

 During the Indian Student Parliament, students get opportunity to listen 

to speakers from the corporate world and various authorities from Higher 

education such as Shri Rajesh Tope, Minister of Higher Education, 

Maharashtra.  

 Every year, MIT Group of Institutions organizes “Bharat Asmita 

National Awards Ceremony”. Our students actively participate as volunteers 

for the same and thus get an opportunity to listen and interact with their role 

models from industry. 

 MITSOM College is having MOUs with many universities and 

institutions which give an exposure to our students. 

 The college also conducts short term courses on areas covering recent 

trends in higher education such as Android Technology and Ethical Hacking. 

 Projects: Students are encouraged to take over many projects which give 

them exposure to other institution of higher learning/ corporate/business 

house. 

 MCA students undergo industrial training for the entire sixth semester on 

completion of their industrial training they have to submit a project regarding 

the same. 

 Publication of student magazines :Students use the library facility and 

computer labs extensively to publish their work in the following: 

 College Magazine “Jagruti”  

 Research Journals - Business Explorer and Avani 

 Wall magazines are published by the students. 

 

5.1.5 Describe the efforts made by the institution to facilitate 

entrepreneurial skills, among the students and the impact of the efforts. 

College has started Entrepreneurial club wherein various guest lectures and 

competitions are organized for students. Mr. Vaibhav Joshi, Asst Prof, BBA is 

the Faculty in-charge of the club. Students arrange many events and successful 

entrepreneurs are invited as a judge for these competitions. For example, "Idea 

In The Socket, Profit In The Pocket" (a practical business management 
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competition), “Business Plan” Competition among students was organized in 

the Academic Year 2011-12 and 2012-13. Also lectures are arranged for the 

students wherein entrepreneurs share their success stories with the students. 

Our alumni who have become entrepreneurs are also invited to interact with 

our students about their experiences. The BBA course has the subject 

“Entrepreneurship Development” as a part of the curriculum. The college has 

appointed an entrepreneur to teach the same and share his real life experiences 

with the students.  

The efforts of the college towards promoting entrepreneurial skills among 

students have resulted in many students becoming self employed after 

completion of graduation from our college. Some of the success stories are: 

1. Mr. Shashank Mengade- Chain of “Durga Café” outlets in and around 

Pune 

2. Mr. Sameer Joshi  - Construction business 

3. Mr. Dhruv Ruparel-  Automobile Showroom- Suzuki Motors. 

 

5.1.6 Enumerate the policies and strategies of the institution which 

promote participation of students in extracurricular and co-curricular 

activities such as sports, games, Quiz competitions, debate and 

discussions, cultural activities etc. 

 additional academic support, flexibility in examinations 

 special dietary requirements, sports uniform and materials 

 any other 

Extracurricular and co-curricular 

Notices of the extracurricular and co-curricular activities are displayed on the 

notice boards and announcements are made in all classes. A faculty is 

nominated for the same. After the notices are displayed, registration of the 

students is taken by the Faculty In Chargefor the same. Faculties decide which 

students to be sent for the final events so that all registered students get equal 

chance to participate. We have Student‟s Cultural Coordinator, Clubs 

Coordinator and Presidents of all the clubs who are responsible for 

coordinating all the extracurricular activities. 

Sports 

We have Director, Physical Education and Sports Students‟ Representative for 

the college who is responsible for coordinating the sports events of the 

students. 

Following things are done by the college for the students who participate in 

these activities: 

 If these participants miss on their lectures and exams because of their 

participation in these additional activities, academic support is provided to 

them. If they miss the internal exams due to the participation their re-

examinations are conducted. University of Pune also conducts exams of such 

students as per their schedule. 

 Special dietary requirements, sports uniform and materials: 

Sports kit (t-shirt and short) are provided to the students for intercollegiate 
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tournaments. Rs 200 per student are given by college to all the participants at 

the time of the matches. Rs 60 daily allowances per match is also given to the 

participants when they represent college for the matches. 

 Every year sports equipments are purchased by college as per the 

requirement. 

 

5.1.7 Enumerating  on the support and guidance provided to the students 

in preparing for the competitive exams, give details on the number of 

students appeared and qualified in various competitive exams such as 

UGC-CSIR- NET, UGC-NET, SLET, ATE / CAT / GRE / TOEFL / 

GMAT /  Central /State services, Defense, Civil Services, etc.  

Following efforts are taken by the institution to help students in preparing for 

various competitive exams. 

 Awareness about the competitive exams is created among the students 

through various guest lectures. 

 We invite institutions like IMS, T.I.M.E etc to brief our students about 

opportunities after graduation. 

 A series of guest lectures is organized for the students to make them 

aware about professional courses like CS, CA, UPSC/ MPSC etc. 

As majority of the courses offered are undergraduate courses, students are not 

eligible to appear for exams such as NET or SET. As the courses focus on 

careers in commerce and management, students rarely opt for career in public 

services and hence the number of students appearing for Central/State services 

examination is negligible.  

 

5.1.8 What type of counseling services are made available to the students 

(academic, personal, career, psycho-social etc.) 

The details of the counseling services available to students have been 

elaborately described in the point no. 2.3.7. In addition, faculties take a lot of 

efforts to counsel the students on various fronts such as academic, personal, 

social and on various career options available. A full time trained counselor is 

available on campus and students can consult her with prior appointment for 

psychological counseling. The principal of the college also takes special 

efforts and counsels the students referred to him by the Course-In-Charge.  

 

5.1.9 Does the institution have a structured mechanism for career 

guidance and placement of its students? If „yes‟, detail on the services 

provided to help students identify job opportunities and prepare 

themselves for interview and the percentage of students selected during 

campus interviews by different employers (list the employers and the 

programmes).  

The College has in place a well defined Placement Committee which looks 

into career guidance and placement of the students. Also, individual faculties 

as well as counselor help the students in choosing the right career path. 

MITSOM College being under graduate college majority of the students optfor 
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post graduation. Placement Cell has been established since 2010 which is 

responsible for the placements of the interested students.  MITSOM College is 

also working in coordination with MIT Central Placement Cell for Placements 

of MCA students. There is a large participation of the students in conducting 

various placement activities. The following activities are initiated by the 

Placement Cell: 

 In the initial meetings, placement head briefs the students on the various 

career opportunities available after completion of their course.  

 A form is given to all students at the beginning of the academic year to 

know what number of student are interested in taking jobs after graduation and 

in taking assistance from the college Placement Cell. 

 Database of companies is created. 

 E mail about MITSOM College is sent to various companies. 

 Various companies are invited for campus interviews.  

 Communication of the requirement is done to students through notices. 

Students have to do company wise registration with the Placement Cell if they 

are interested in the job opening.  

 Training programs are organized to develop interview techniques and 

skills. 

 Summer and winter internships are also provided to the students as a part 

of the Placement Cell activity. Reports are taken from the students on the 

completion of the internship. 

List of companies who visit the campus every year are:  

1. Dynamic Logistic, Maersk Global 

2. IT firms like – Cognizant, Infosys, I-Gate Patni, Wipro, Tech Mahindra 

3. KPOs like - E-Clerx, Syntel etc.  

4. Banking and Finance - HDFC Standard Life, Deutsche Bank, Metro 

Services etc. 

Details of Under Graduate Placements: 

As majority of the students opt for Post graduation after completion of the 

degree selected number of students opt for Placements. 

Academic Year No of students who applied % of placed students 

2010-11 80 28% 

2011-12 110 34% 

2012-13 200 40% 

Details of Post Graduate Placements: 

Our first Batch of MCA was eligible for placements in the Academic Year 

2012-13.  42.85 % were placed through campus recruitment till date. 

 

5.1.10 Does the institution have a student grievance redressal cell?  If yes, 

list (if any) the grievances reported and redressed during the last four 

years.  

Yes. The institution has a Grievance Redressal Cell. The Principal, Course In 

charge and the Class In charge are the members of the cell. Students report 
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their grievance to the class in charge who in turn discusses it with the course 

in charge and then an appropriate solution is found out. If not solved at this 

level the grievance is taken up to the Principal. Complaint boxes are placed at 

various locations for the students. But we are happy to note that there is no 

such grievances occurred right from the inception of the college due to 

conducive environment. 

 

5.1.11 What are the institutional provisions for resolving issues pertaining 

to sexual harassment?   

The institution has an Anti Sexual Harassment Cell which functions under 

Discipline Committee. For the A.Y. 2012-13 the Committee is as follows: 

1. Mr. Hemant Bhise,  

2. Mrs. Anjali Sane 

3. Mrs. Vinaya Nimbolkar 

4. Mrs. Sudeepta Banerjee 

But we are happy to note that there is no such grievances occurred right from 

the inception of the college due to helpful environment. Guest lectures are 

organized for students on topics pertaining to gender sensitivity, respect for 

women etc. which promotes culture of peace and tolerance on our campus.  

 

5.1.12 Is there an anti-ragging committee? How many instances (if any) 

have been reported during the last four years and what action has been 

taken on these? 

Yes,MITSOM College is having an Anti Ragging Committee. 

 The rules laid down by University and Government are strictly followed 

by the college. 

 Notices and posters against ragging are displayed at various locations on 

the campus. 

 The committee submits report to the management annually. 

 MITSOM College also takes an undertaking from the all students on Rs. 

100/- Stamp paper on anti ragging.  

 Since inception, not a single incidence of ragging has taken place. Credit 

for this goes to the favorable environment created by our teachers and 

students.  

 

5.1.13 Enumerate the welfare schemes made available to students by the 

institution. 

Our parent body MAEER provides many facilities for the welfare of students. 

And college also provides the students with its own set of welfare facilities. 

The details are as follows: 

 Canteen facility: Common Canteen for MAEER is available on the 

campus where students can avail the mess facility also on monthly basis. 

 Earn while learn facility is given to the students.  
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 Accommodation at hostel is provided for girls at the MAEER hostel. We 

provide assistance in getting hostel accommodationto boys. 

 A Doctor is available at the campus for medical treatment. Even 

medicines required in case of emergencies are made available for students. 

First aid box containing basic required medicines is maintained in the office 

and each department of the Institution. 

 Gymnasium, World Peace and Meditation centre of MAEER can be 

utilized by the students. 

 Free Counseling with prior appointment is available for staff and 

students. 

 In addition to Library facility, every semester, the college distributes 

complimentary books to every student.  

 Every year student council is formed by college as per university 

guidelines and they are a part of the activities like Annual Social, Cultural and 

Sports etc. 

 The College has a separate cell to look into the welfare of the Girl 

students called as the Women Development Cell (WDC). Several gender 

specific courses and seminars for the staff and students are frequently 

organized at the college that sensitizes the students towards gender issues. 

 

5.1.14 Does the institution have a registered Alumni Association? If 

„yes‟, what are its activities and major contributions for institutional, 

academic and infrastructure development?   

Yes. An Alumni Association has been founded by the parent body MAEER‟s 

where the alumni of MITSOM College is also included. 

Alumni Meet is arranged on 25
th

 January every year. 

Alumni of MITSOM College are on a wider scale engaged in several Business 

activities. The alumni come and share their experiences with the existing 

students about career options, educational opportunities and general guidance. 

Some of our Alumni also come as visiting lecturers to conduct the VAP 

lectures. The alumni also are helping the Institution by giving Industry 

contacts for Internships, Placement and Industry visits. Few of the examples as 

below 

 Mr. Ishan Pithadiya is working as a visiting lecturer with MITSOM 

College  

 Ms. Seema Rawat is working as Asst. Prof. with MITSOM College 

 

5.2  Student Progression  

5.2.1 Providing the percentage of students progressing to higher 

education or employment (for the last four batches) highlight the trends 

observed.  

Student progression 2009-10 2010-11 2011-12 2012-13 

UG to PG 78.43 79.16 79.23 81.6 

PG to M. Phil. - - - - 
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PG to Ph.D. - - - - 

Employed 

 Campus selection 

 

 Other than campus 

recruitment (including self 

employed) 

3.17 7.29 6.69 42.85 (MCA) 

11.87 (UG) 

7.82 8.33 11.97 39.28 (MCA) 

5.93 (UG) 

From the above table, it is observed that the percentage of students 

progressing to Post graduation has increased. This is indicative of the efforts 

taken by teachers and career counseling sessions organized for the Third year 

students of Undergraduate courses. For the undergraduate courses, number of 

students opting for placement is relatively low. As the first batch of MCA has 

passed in 2012-13, progression to M. Phil or Ph.D. is awaited.  

 

5.2.2 Provide details of the programme wise pass percentage and 

completion rate for the last four years (cohort wise/batch wise as 

stipulated by the university)? Furnish programme-wise details in 

comparison with that of the previous performance of the same institution 

and that of the Colleges of the affiliating university within the city/district.   

The programme wise pass percentage for the courses offered in MITSOM 

College for the past four years is as follows: 

 

 

Year BBA (%) BBM (IB) (%) 

Uni. MITSOM 

College 

BMC

C 

GCC Uni. MITSO

M 

College 

BMC

C 

GCC 

2010 73.25 90.76 89 95 -- 95.23 99 NA 

2011 80.82 94.21 98 86 82.43 80.26 97 NA 

2012 86.69 97.93 98 92 85.57 92.35 95 NA 

2013 81.22 91.6 99 87 74.71 70.40 86 NA 

 

Year BCA (%) MCA (%) 

Uni. MITSO

M 

College 

BMC

C 

GCC Uni. MITSO

M 

College 

BMC

C 

GCC 

2010 71.44 73.07 74 -- -- -- -- -- 

2011 85.38 92.47 88 -- -- -- -- -- 

2012 66.17 80.12 88 85 -- -- -- -- 

2013 57.91 72 62 81 86.63 96.42 -- -- 

 

* Uni. = University of Pune; BMCC = Brihan Maharashtra College of 

Commerce; GCC = Garware College of Commerce  
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The above comparison indicates that the overall results of MITSOM College 

have been consistently excellent since its inception except a marginal decline 

in the result in the year 2007-10 for the under graduate courses. Specially to 

note here that in year 2013 result of post graduate course MCA (Commerce) is 

significantly even more than the University of Pune‟s result, indicative of 

good quality of students in the college.  

 

5.2.3 How does the institution facilitate student progression to higher level 

of education and/or towards employment?  

Efforts are taken by College to encourage students to complete their further 

education and also placement support is provided to the students who wish to 

work after graduation. In addition to educational, psycho social counseling, 

faculties take active interest in personal counseling of students. The need of 

the society in today‟s modern and complex world is that of skilled managers 

wherein minimum educational qualification required is a post graduate degree. 

Hence students are encouraged to pursue further studies. Opportunities in the 

form of tie ups with foreign universities are made available to the students. 

The college also organizes lectures by our sister institutes such as MIT School 

of Business and MIT School of Management to imbibe the importance of Post 

Graduation among the BBA,BCA and BBM(IB) students. MCA students are 

encouraged to pursue certificate programs to enhance their technical skills. 

Placement Cell also takes active interest in student progression details of 

which have been described earlier.  

 

5.2.4   Enumerate the special support provided to students who are at risk 

of failure and drop out?  

The dropout rate is not much.  The institution has a systematic procedure in 

case of handling dropouts. As majority of the students come from urban areas 

economic factor is not responsible for dropouts. In case of any economic 

problems faced by the students necessary financial aid is provided to that 

student. The institution checks the reason for dropout and necessary action is 

taken. Any student who wants to cancel the admission has to fill a form to get 

the Transfer Certificate (TC) from the college. On this form the student has to 

take signatures of the admin staff and the Course In Charge. The course in 

charge calls up the parents of the students who wish to cancel the admission 

and they confirm the reason for leaving the college. Counseling is done by the 

staff members to the students and even the parents so that they can continue 

with the course instead of cancelling the admission. Even discussions are 

made with the parents of the students by the faculty members. Following are 

the efforts taken by the college to support students who are at risk of failure 

and dropout: 

 Individual counseling is done by faculties to understand the problems 

face by such students. 

 Remedial classes for weak students are held to help them overcome their 

difficulties. 
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 Assignments, question banks and practice sessions are conducted for 

such students. 

 A dialogue is maintained with parents of such students by Class In 

Charge and Course In Charge. 

 The subject teachers also give such students additional help to 

understand the subject as per the requirement of the students.  

 

5.3  Student Participation and Activities   

5.3.1. List the range of sports, games, cultural and other extracurricular 

activities available to students. Provide details of participation and 

program calendar. 

Extracurricular Activities: 

College is having many clubs formed by the students. Many activities are 

arranged by theses clubs throughout the year. Common Club opening is 

organized at the beginning of the Academic year where all the clubs give their 

introductions and later the club memberships are made open to the students. 

Some of our clubs are: 

Adventure & Trekking Club: Visits to various forts and historical places, 

lectures, seminars etc are the events organized by the club. 

CASAC (Cultural and Social Activities Club): Many activities such as visit 

to orphanage, helmet drive, organizing various lectures and events on burning 

issues like save a girl child, global warming etc, best from waste, e-waste 

Management, mad ads, quiz, etc are organized by the club 

Photography Club: Under the club we conduct workshops, exhibitions, 

photography excursion to improve photography skills of the students.  

Members of the club get opportunity to cover all events and activities that are 

organized in our college through which they also get to interact with 

celebrities, politicians and well known personalities.  

Enthusia Club: Valentine‟s Day Celebration As Grandparent‟s Day , Guru 

Pournima celebration, workshop to make Eco friendly Ganpati, Intercollegiate 

Competition “Enthusia” etc are some of the activities organized by the club 

Dance, Music, Drama Club: Various workshops are arranged by the club to 

enhance their acting, dancing and singing skills. Every year “Synergy” the 

annual function of MITSOM College is also organized by the students of this 

club. 

BITS (Bridge Between IT and Students) Club: This club bridges the gap 

between Industry and academics. Top level IT professional are invited by this 

club to expose students to practical knowledge which prepares them for 

further placements and to achieve their future goals. Gaming competitions, 

seminars, guest lectures etc are few activities of this club. 

Patriotic Film Club: This club is formed with an intension to inculcate the 

Spirit of Patriotism among the students. Under this club screening of Patriotic 

movies is done followed by further discussion by the students. 

Business Ethics Club: This club is responsible to expose students to moral 

values and motivate students for Nation Development. Environment 



 

 156 

Protection Drive, visit to Tilak School, Chikhalgoan, Dapoli, visit to historical 

monuments (forts) etc are few events organized by this club. 

Entrepreneurship Club: Various lectures and events are arranged by the 

club. Our Alumni who have become entrepreneurs are helping the present 

students in developing spirit of Entrepreneurship. “Idea in the socket, profit in 

the pocket” (a practical business management competition), “Business Plan” 

Competition etc are few events organized by the club 

SYNERGY: This is the annual social gathering of College.  There are various 

competitions arranged for the students. Days like twin day, traditional day etc. 

are also celebrated. Also the rank holders and winners of the competitions are 

awarded prizes in the formal function. There is a cultural show by the students 

every year as a major activity of Synergy. College authorities offer a 

traditional Maharashtrian lunch to all the students and staff. 

National Service Scheme (NSS): Various activities are organized by the NSS 

unit every year. 7 days residential camp, lectures on social issues, tree 

plantation, building bunds etc are few activities under NSS. 

Sports: The students are promoted to participate in sports activities held at 

college level, intercollegiate level, state level etc by the college. There is a 

large participation by the students in the various activities. There is also a huge 

participation by the foreign student in the various activities. Any notification 

which comes to the sports department is conveyed to the students by putting 

notices. Then registration is taken by Director Physical Education and his 

team. After registration, the most eligible candidates are selected by the 

Director Physical Education. College has a ground, various courts and indoor 

games facilities which are utilized by the students. Every year college 

organizes Inter Class tournaments and also encourages the students to 

participate in various Inter Collegiate, State and National Level Events. Every 

year an inter-collegiate event Sports Fiesta is organized by MITSOM College 

since 2010. In association with Pune City Zonal Sports Committee college has 

organized intercollegiate Volleyball competition in the year 2013-14. 

Enthusia: Since 2011 MITSOM College is organizing an intercollegiate event 

for Junior College and Senior College students. Various events like quiz, T-

Shirt painting, treasure hunt, solo singing, solo dance, group dance etc are 

organized under it. There is an overwhelming response for the event from by 

various colleges from all over Maharashtra State. 

 

5.3.2 Furnish the details of major student achievements in co-curricular, 

extracurricular and cultural activities at different levels: University / 

State / Zonal / National / International, etc. for the previous four years. 
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Report on Intercollegiate Events - 2009-2010 

Name of the 

Competition 

Organized By Prizes Won 

Beyond Horizon BMCC Overall College Championship  

Business Talent 

Hunt 

BMCC Manohar  Chug  Runner‟s up 

Group Discussion. 

Echnotainment BMCC Overall College Championship  

Infinity Ness Wadia College 

Of Commerce 

Overall Championship  

Comcon MACS College Winners for QUIZ and 

PRESENTATION. 

Management Fest “University Of 

Pune.” 

MITSOM College Team 

Runner‟s up for Poster 

Presentation and Presentation on 

Entrepreneur. 

Wallstreet “Fergusson College.” Archit Bhardiya first in Mock-

Stock. 

Pratap Kachare 1
st
 prize for 

Marathi Creative Writing. 

 

Report on Intercollegiate Events - 2010-2011 

Name of the 

Competition 

Organized By Prizes Won 

Gusto Indira College of 

Commerce 

Overall Championship 

Astitva BMCC Won Conciliation Prize in 

Dristikon 

Graffiti SCIT 3
rd

  in – Arthashastra 

Troika BMCC Overall Championship 

Infinity Wadia College 1
st
  in – Treasure Hunt,Dumb 

Charades, 

2
nd

  in – Mad Ads,Group 

Debate,Street dance,Group dance 

3
rd

 in – Taboo, Overall Champion 

Amity Conclave Amity  Global 

Business School 

1
st
 in Table Tennis 

Wallstreet Fergusson College 3
rd

 in – Bhangarwale 

 

 

Report on Intercollegiate Events - 2011-2012 

Name of the 

Competition 

Organized By Prizes Won 

Power Tech MITSOM 1st in – Virtual IT City and Project 
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Mania. 

„Aamaze‟ IIPM College Overall „TOP‟ College Award. 

Inter College 

Elocution 

Competition 

MMCC 7th in - Inter College Elocution 

Competition. 

Infinity Ness Wadia College 

 Of Commerce 
Overall „TOP‟  College Trophy 

Troika BMCC 1st in – What Next, Just-In-Time,  

2nd in – MAD-ADS 

 

Gusto 

 

Indira College 1st in Case Study, Mock Stock, 

Web Designing, Bollywood Quiz, 

Code Wizard, Make Ur Own 

Superhero, Fashion Show. 

2nd in – For „N‟ Against, Group 

Discussion, Web Designing, Code 

Wizard  

 

 

Report on Intercollegiate Events - 2012-2013 

Name of the 

Competition 

Organized By Prizes Won 

Troika BMCC 1
st
 prize in Photography, I prize in 

Treasure Raid 

Infinity Ness Wadia College 

Of Commerce 

1
st
 prize in Dumb C , First runner 

up  in Street dance & Bollywood 

dance 

Gusto 

 

Indira College 1
st
 prize in Mantle – dismantle, 

Rumour rights, Mad ads, Web 

designing 

2
nd

 prize in Poster Presentation, 

Business Quiz, IT quiz, Bollywood 

quiz,Management Games 

Tech Spark Sinhgad School Of 

Computers 

1
st
 prize in C,C++ Project 

1
st
 prize in Web Designing  

Reverb Symbiosis Institute 

Of Technology 

1
st
 Prize in Solo Dance  

Sinhagad Karandak Sinhgad Institutes 1
st
 Prize in Solo Dance 

Melange VIT 2
nd

 Prize in Solo Dance 

 

5.3.3. How does the college seek and use data and feedback from its 

graduates and employers, to improve the performance and quality of the 

institutional provisions? 

Various types of feedback are taken by the Institution with an intention of 

growth and development.  
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 Every semester a feedback about the faculties is taken from the students 

regarding their teaching. 

 Feedback about the entire college is taken from the batches at the time 

they pass out. 

 A feedback is taken from recruiters to gain knowledge about the quality 

of the students. 

 A feedback is also taken from the students about the curriculum with an 

intension to make necessary improvements. 

 Analysis of the feedbacks so obtained is discussed in the academic 

planning committee meetings along with the placement cell members to 

improve the institutions provisions. 

 

 

5.3.4 How does the college involve and encourage students to publish 

materials like catalogues, wall magazines, college magazine, and other 

material? List the publications/ materials brought out by the students 

during the previous four academic sessions. 

The College encourages the creativity of the students in various manners and 

to effectively enhance such skills, we encourage students to publish following 

materials: 

Wall magazine: Students have a dedicated wall magazine for NSS activity as 

well as in their respective class rooms. This serves as the first publication for 

students as all the students right from First Year to Third Year of all courses 

are encouraged by teachers to contribute towards the different wall magazines. 

College Magazine:“Jagruti” is published annually by the college. There is 

representation by the students on the Editorial Board of the magazine as well. 

Students contribute to the magazine in the form of articles, short stories, 

photos, sketches and various other mediums. The cover page of the magazine 

is the prize winning entry for the Annual Photography Competition organized 

by the Photography Club of the college.  

Business Explorer and Avani: College publishes Annual Research Journals, 

Business Explorer and Avani having ISSN numbers. We motivate students to 

contribute for the same and a Book Review by the students is always a part of 

the research journals. Alumni also contribute in the form of research articles 

which helps them in staying in touch with their alma mater.  

 

5.3.5Does the college have a Student Council or any similar body? Give 

details on its selection, constitution, activities and funding.  
The institution has a student‟s council. It is established as per the relevant 

format framed under section 40 of the Maharashtra University Act 1994 (M.U. 

act 1994) 

College Committee: 

1) Chairman- Principal. 

2) Lecturer Nominee 

3) NCC Officer. 
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4) NSS Officer. 

5) Director of Physical Education. 

6) One students representative of all the course all the years and all 

divisions. 

7) Selection of representative in according to merit. 

8) One student representative from NSS. 

9) One student representative from NCC. 

10) One student representative from cultural activity. 

11) One student representative from sports activity. 

12) Two ladies students appointed by principal. 

The principal and the faculty members select the student‟s representatives for 

the student‟s council.  General Secretary of the college is elected from among 

the members of the student council. The members of the student‟s council are 

involved in arranging various activities in the college. Event wise separate 

budget is provided by college for the activities arranged by the student 

council. 

 

5.3.6 Give details of various academic and administrative bodies that have 

student representatives on them.  

The committees of NSS, Students Council, Editorial Board of Jagruti college 

magazine, various clubs, Placement cell, have students representation. The 

students actively participate in organizing activities of the committees.  

 

5.3.7How does the institution network and collaborate with the Alumni 

and former    faculty of the Institution?  

Alumni: Since the first batch of graduates from our college has passed in the 

year 2007, the institution‟s alumni are still young and have not occupied 

prominent positions in the corporate world. Many of them are still pursuing 

their further studies. However, due to the excellent rapport shared by our 

teaching as well as non-teaching staff with our students, the alumni are in 

regular touch with the college through various social networking sites. In 

addition, during the Annual Alumni meet, the database of the alumni is 

updated. Alumni contribute in various ways as detailed in point number 5.1.14 

above; besides this, they are a constant source of bridge between present 

students and the corporate world.  

Former Faculties: As MITSOM College started in the year 2004 no faculties 

of MITSOM College have retired till date. The faculties who have left the 

college are invited at the time of the Alumni meet and farewell function to 

interact with the students. Our former faculties are sometimes called for 

conducting guest lectures. 
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Introduction: 

MITSOM College has stated its Vision and Mission which are in tune with the 

objectives of management education. The college is established and 

functioning under the leadership of the eminent visionary Prof. Dr. 

Vishwanath D. Karad, Founder President, MAEER‟s MIT Group of 

Institutions and Mr. Rahul Vishwanath Karad, Executive Director, MIT Group 

of Institutions. A Local Management Committee monitors the academic and 

administrative operations of the college. Academics and Administrative 

authorities are well defined and powers and duties are delegated to each 

authority appeared in the organization chart. Various committees are formed 

to execute functions of the organization. Faculty recruitment is carried out 

through advertisement in newspapers and also through Selection Committee 

constituted as per the norms of University of Pune. Feedback obtained from 

the stakeholders is scrutinized by the Principal and further communicated to 

the Management, Course In charge and Faculties. Efforts are taken by the 

college to enhance the professional development of teaching staff through 

Faculty Development Programs. The College is self financed and has effective 

mechanism to monitor the effective and efficient use of financial resources. 

The college has Internal Quality Assurance Cell which ensures the effective 

teaching learning process and overall development of the organization. 

 

Criterion VI: Governance, Leadership And Management 

6.1 Institutional Vision And Leadership 

6.1.1      State the vision and mission of the Institution and enumerate on 

how the mission statement defines the institution‟s distinctive 

characteristics in terms of addressing the needs of the society, the students 

it seeks to serve, institution‟s traditions and value orientations, visions for 

the future, etc ? 

Vision 

 Enhancing knowledge of Business Management, International Business 

and Computer Technology together for the welfare of the society and striving 

continuously to provide the finest spiritual environment for learning, research, 

innovation and character building.  

 Stimulating the academic environment for promotion of quality of 

teaching - learning and research in Professional Education. 

 Undertaking qualitative research studies, consultancy and training 

programs by promoting the use of technology and following the quest for 

excellence with the best practices. 
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Mission: 

 Promoting the Culture of Peace through value based Universal Education 

System, with a firm belief that “Union of Science and Religion/Spirituality 

alone will bring peace to mankind”. 

 Harnessing the knowledge of Business, Computer Science and 

Technology for the welfare of the society. 

 Contributing to development of Indian economy by promoting equality 

and social justice and to reduce social and cultural differences through 

dissemination of education. 

Our Parent Body, MAEER Pune under the banner of World Peace Centre is 

championing the cause of promoting the Value Based Universal Education 

System for spreading the message of peace in the society, based on the 

appropriate blending of science, technology and spirituality. UNESCO, Paris 

bestowed the World Peace Centre, MAEER's MIT, Pune, India with an 

UNESCO Chair for Human Rights, Democracy, Peace and Tolerance. 

MITSOM College believes in developing the overall personality of its students 

in order to create future responsible global citizens. Hence, training is 

imparted based on the five principles of the MAEER‟s holistic development 

policy: 

 To develop a spirit of inquiry and achieve Academic Excellence. 

 To inculcate a sense of discipline and character. 

 To develop a spirit of Social Commitment. 

 To promote a Culture of Peace in the society. 

 To build a strong Industry – Institute Interface.  

 

6.1.2 What is the role of top management, Principal, and Faculty in design 

and implementation of its quality policy and plans? 

Top management, Principal and faculty play an active role in ensuring the 

implementation of its quality policy and plans described as follows: 

Role of Top management: 

a. Provision for quality infrastructure – The top management provides 

excellent infrastructure like computer lab, well developed library, audio visual 

teaching aids, digital enabled classrooms, auditoriums, resting rooms, 

cafeteria, sports ground etc. 

b. Introducing organizational hierarchy – Organisation is working in 3 

tiers like Principal as a head of institution followed by Course In charge, 

Placement Co-ordinator, Assistant Registrar, Director of Physical Education 

and Librarian. Faculties report to respective Course-In-charges. Account 

Section, Establishment section and Student Co-ordinator report to Assistant 

Registrar. 

c. Provision for financial support- Top management provides the 

adequate amount for the various activities conducted by the college. 
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d. Provision for full time and adequate staff- College has eligible full 

time faculties as per the UGC norms, visiting faculties with industrial 

experience and administration staff. 

e. Review  progress of the college- 

Top management ensures the progress of the college by following the 

governance policy mentioned as below: 

 All Directors / Principals / Course-In charge meet at Director 

(SPandD) office on 1
st
 and 3

rd
  Thursday of every month - During these 

meetings current status and any specific activity / events conducted in last 15 

days are discussed. Directors / Principals submit the information in point 

format. 

 All Directors / Principals / HODs individually meet Executive 

Director during 2
nd

 week of the month as per the convenient time and date 

after taking appointment from Executive Director. During this meeting 

directors / Principals  inform / update Executive Director on following: 

o Current status 

o Important events of previous month 

o Important events of next month 

o KRA‟s of Institute   

Principal submits the Monthly Review Report of the College to Executive 

Director.  

 Every Thursday of 4
th

 week of month a joint meeting of all Directors 

/ Principals / HODs is conducted at the office of Executive Director- 
During this meeting important activities of common interest and innovative 

practices / initiatives are discussed. 

 Decisions on policy matters – Top management takes decisions through 

different committees such as Local Managing Committee, governing body and 

general body of institutions. 

Role of Principal 

a. To ensure Sustenance and development of quality of teaching-learning 

and evaluation. 

b. To delegate the authorities in the organizational hierarchy. 

c. To assure the Execution of duties and responsibilities led down by 

University Act and government regulations. 

d. To motivate the faculties for quality improvement of the college through 

research, guest lectures, seminars. 

e. To assure regular maintenance of infrastructure, equipment and creating 

conducive environment. 

f. To emphasize on technology and values. 

g. To ensure conductive atmosphere of freedom of quality, experiment and 

creativity. 

h. To lead as a chief Facilitator and revolutionary. 

i. To define and delegate responsibilities to the staff depending on their 

capabilities. 
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Role of Faculties: 

a. To complete the syllabus in a stipulated time as per the university norms. 

b. To observe  and follow the rules and regulations regarding service and 

duties led down by University Act 

c. To help in designing of curriculum, continuous assessment of conduct of 

the curriculum and development of the same in view of the relevant needs. 

d. To communicate with students for their personality development and 

academic pursuits.  

e.  To perform Administrative duties related to examinations, admissions, 

discipline etc. 

f. To participate in research activities. 

g.  To work as a mentor and counsellor for the students in their curricular 

and extra-curricular development 

The top management, Principal and faculties play a role in the design, 

implementation of plan through various committees mentioned below: 

1. Administrative Bodies 

2. Academic Committee 

3. Examination Committee 

4. Admission Committee 

5. Discipline Committee 

6. Library Committee 

7. Maintenance and supervision Committee 

8. Grievance Redressal Committee 

9. IQAC 

10. Anti-Ragging Committee 

11. National Service Scheme Committee 

 

6.1.3   What is the involvement of the leadership in ensuring the policy 

statements and action plans for fulfilment of the stated mission? 

 The policy statements and action plans for fulfilment of the stated 

mission 

 Formulation of action  plans  for  all  operations  and incorporation 

of the same into the institutional strategic plan 

 Interaction with stakeholders 

 Proper support for policy and planning   through need analysis, 

research inputs and consultations with the stakeholders 

 Reinforcing the culture of excellence 

 Champion organizational change 

It is ensured that the teaching-learning process of the college involves the 

elements of quality improvement and participation of all stakeholders. The 

direction and guidance of the parent institution and Principal always leads to 

the translation of vision and mission in the action. In view of this, the activities 

undertaken may be stated as follows: 
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The policy statements and action plans for fulfilment of the stated mission 

“Ensuring the knowledge of Management, International Business and 

Technology” 

1. Quality education in each stream with expert faculty knowledge on 

subjects is provided. 

2. Different seminars are held like seminar on „Fostering Global 

Competencies‟, „Entrepreneurship Development‟, „Contribution to National 

Development‟, „Global Economic Crisis‟ etc. 

3. Different competitions like Business Start-up plans, Management of 

Business. 

“Stimulating the academic environment for promotion of research quality in 

Professional Education and teaching – learning” 

Although ours is primarily an Undergraduate College, MITSOM College has 

Research centre named as “Centre for Research and Human Development 

(CRHD). We have two Research Journals „Avani‟ and „Business Explorer‟ 

with ISSN Number. Institution assigns the projects to the students so that they 

get conversant with practical working in industry. With the assistance of 

students, various researches are conducted by the faculties. So teaching –

learning with practical life situations is available to students to increase their 

competence in outside world. Research is currently being undertaken on the 

subjects like:- 

a. Stress management  

b. Absenteeism among students 

c. Anti-smoking and anti-liquor 

d. Career counselling 

Currently, we are working on the projects from Babasaheb Ambedkar 

Research and Training Institute (BARTI), Tata Institute of Social Science 

(TISS), National Institute of Business Management (NIBM), Board of 

College and University Development (BCUD) – University of Pune, Karve 

Institute of Social Science, International Universities and Institutions like 

University of South Florida (USF), Edith Cowan University, La Trobe 

University, Australia to name a few. Besides that various faculties and 

students are engaged in monographs, paper presentation, and minor and major 

research projects. Top management encourages faculties to participate in 

research activities. The institution also arranges industrial visits to the 

prominent industries. 

“Undertaking qualitative research studies, consultancy and training programs 

by promoting the use of technology and following the quest for excellence with 

the best practices” 

Providing encouragement to teachers for undertaking research, paper 

presentation and research publications, conducting seminars such as recent 

trends in Technology by faculty of Edith Cowan University, Providing 

coaching to CA Inter and Final students (General Management and 

Communication Skills, Orientation Programme) Lecture on Career guidance 
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to HSC students, Consulting to ICAI are some of the activities conducted to 

support the vision statement.  

“Promoting the Culture of Peace through value based Universal Education 

System, with a firm belief that “Union of Science and Religion/Spirituality 

alone will bring peace to mankind””. 

The stated objectives are inculcated through various curricular and 

extracurricular activities like: 

a) Activities of World Peace Centre like Endowment lecture series, Yoga 

sessions etc.  

b) NSS activities such as Tree plantation, visit to orphanage for donation of 

notebooks etc. 

c) Lecture series on „Role of students in social service‟, AIDS - awareness  

and  control 

d) Peace Rally on Gandhi Jayanti and Blood Donation camps  

e) Visit to Ralegan Siddhi, Hivare Bazaar to study rural development  

f) Through the programs conducted by sister concerns like MIT - School of 

Government  

“Contributing to development of Indian economy by promoting equality and 

social justice and to reduce social and cultural differences through 

dissemination of education” 

a. Bharatiya Chhatra Sansad is organised to sensitize the participants to think 

on regional, national and global issues. 

b. Business Ethics and Moral Club Activities like screening of the movie Ten 

commandments, poster display indicating „Use of Non-conventional source of 

energy‟, and conservation of historical monuments, visit to remote area school 

in Dapoli. 

c. Activities of Placement Cell 

d. International Study Tours 

e. Various short term courses 

f. Value additional programs  

g. Graduate Grooming Program 

h. Industry Visits, Guest lectures, Seminars, Conferences 

i. Counselling  

The above mentioned activities help the students to enhance their 

competencies required at global level. 

Formulation of action plans for all operations and incorporation of the 

same into the institutional strategic plan 

The incorporation of the action plans is made into the institutional strategic 

plans through the meetings of Local Managing Committee and governing 

body/council including the academic as well as the financial aspects for the 

decision-making by the management. MIT Group of Institutions has 

Governance Policy for monitoring the implementation of action plans as 

detailed above. 

Interaction with stakeholders 
MITSOM College has various stakeholders like: 



 

 168 

Student Council: Various Welfare schemes from University are 

communicated to the students and displayed on the notice board. Meeting with 

student council on various issues concerned with the students are scheduled 

from time to time. 

Teachers:Weekly faculty meeting of the staff is conducted by Principal on 

every Saturday. 

Parent-Teachers Meeting: Parent meeting is held at least once in a year as 

well as on need basis. 

Alumni Meet: Reunion ofstudents is organized every year on 25
th

 January. 

Management: Local Managing Committee meetings are held twice in a year. 

The members are Management Representative, Principal, Teaching and Non-

Teaching Staff Representatives. 

Industry Peers: Placement cell actively interacts with industry peers. 

Proper support for policy and planning through need analysis, research 

inputs and Consultations with the stakeholders 

The management of the college provides proper support through the 

provisions like finance, technology, infrastructure, manpower and 

administrative machinery. The need is analyzed through the discussions with 

staff members. Similarly, needs are analyzed with reference to the 

developmental measures to be adopted by the college. In respect of research 

inputs, the support is ensured by getting the facilities available such as 

Information and Communication Technology, library, visits to external centres 

etc. For the exposure of faculties to educational developments and for 

excellence, faculties are encouraged and motivated to attend various 

conferences, seminars, paper presentations, research activities. Various 

seminars are also held in the college premises. In respect to consultation with 

the stakeholders meetings of stakeholders are frequently held as mentioned 

above. 

Reinforcing the culture of excellence 

MITSOM College follows various broad based staff development initiatives 

like: 

a. Seminars 

b. Workshops 

c. Orientations 

d. Faculty Development Programme 

e. Involvement of all staff in Research activities. 

It ensures non-discrimination among the staff and fosters team-spirit and leads 

to healthy, cordial effective interpersonal and interdepartmental relations. We 

are following code of conduct in form of: 

a. Regular prayer at 10.45 am, 

b. No smoking and  no alcohol in college premises, 

c. Uniform on every Monday and Thursday for all staff and students, dress 

code for rest of the days. 
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Champion organizational change 

College provides number of activities to the students apart from excellent 

education and that is the reason MITSOM College stands No.1 in Pune and 

ranked 13
th

 in India in the survey conducted by www.mbauniverse.com 

This is due to: 

a. Excellence in education 

b. Value based education system 

c. Excellent infrastructure 

d. Experienced in-house and visiting faculty 

e. Well equipped and automated library with linkage to online journals 

f. Ongoing interaction with industry 

g. Value Addition Programs (VAP) 

h. Bridging the gap courses in Accounting, Economics for non-Commerce 

students and Mathematics for non-Science students. 

i. Technical and profession-oriented courses. 

j. Various students clubs to nurture the talent of our young students. 

k. Collaborations with National and International organisations. 

l. International exposure through study tours. 

m. Students trained for employment. 

n. Personal counselling for students. 

o. Guest Lectures, Seminars by eminent speakers from various sectors of 

industry. 

 

6.1.4 What are the procedures adopted by the institution to monitor and 

evaluate policies and plans of the institution for effective implementation 

and improvement from time to time? 

College has various bodies and committees such as those mentioned below: 

1. Local Managing Committee 

2. Academic Committee 

3. Examination Committee 

4. Admission Committee 

5. Discipline Committee 

6. Library Committee 

7. Maintenance and supervision Committee 

8. IQAC 

9. Anti-Ragging Committee 

10. National Service Scheme Committee 

The minutes of the meeting of the above committees are put forth to the 

Principal /Management and decisions are taken for effective implementation 

and improvement. (Refer to Governance policy 6.1.2) 

 

6.1.5 Give details of the academic leadership provided to the faculty by 

the top management? 

The Principal involves the entire staff in planning, implementation and 

evaluation of the plans. Proper hierarchy is followed and resources are made 
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available. The various responsibilities are delegated to the staff according to 

their choices and capabilities. The top management of the college has adopted 

a liberal system for the development of academics. The mechanism for 

decentralization of academic activities and Interaction among the functional 

units is as follows: 

 The Principal monitors academic activities in consultation with Course-

in-Charge which is communicated to Class-in-Charge. 

 The Course-in-Charge assists the Principal by co-coordinating and 

monitoring all the activities of respective departments. 

 In the absence of Principal, the respective Course-in-Charge takes the 

responsibilities and accomplishes the work. 

 As per University of Pune rules, College Examination Officer is 

appointed and University Examinations are conducted and monitored with the 

help of all faculty member. 

 Central Assessment Program (CAP) for the First year of BBA/BBM-

IB/BCA is conducted under the leadership of CAP Director and CAP In-

Charge. 

 

6.1.6 How does the college groom leadership at various levels? 

The Principal plays the role of mentor, coordinator and motivator in various 

decisions. Opportunities are provided to motivate the staff to acquire 

professional growth and engage in research work. Principal creates 

opportunities for faculty and students to interact with eminent persons, 

Economists, social workers, learned foreign faculties. Principal firmly protects 

the interest of college and undertakes liaison work with the stakeholders. 

Academic functions are monitored in collaboration with Course-in-Charge and 

Class-in-charge. The Course-in-Charge assists the Principal by co-

coordinating and supervising all the activities of respective departments. To 

develop the leadership at various levels, Principal delegates the authority and 

responsibility to the Course In charges. Course In-Charge further delegates the 

authority to Class-In-Charge as required. 

 

6.1.7 How does the college delegate authority and provide operational 

autonomy to the departments/units of the institution and work towards 

decentralized governance system? 

Course-in-charges are given sufficient liberty and authority to make and 

implement decisions for the betterment of departmental performance. The 

same is communicated to the Principal for information and approval. 

MITSOM College has formed various committees for carrying out the regular 

activities. The Course-in-charge in consultation with teaching staff enjoys 

autonomy of the following:  

a) Departmental Meetings, Subject wise faculty allocation and Time Table 

Finalization  

b) Appointment of Visiting Faculties as required. 

c) Inviting experts for guest lectures 
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d) Organizing seminars for student 

e) Making adequate changes in teaching methodology 

f) Providing proposals to management for expansion. 

g) Assessing Casual Leave or Duty leaves applications. 

h) College conducts curricular activities as stated by University and various 

other co-curricular activities which help the students for their overall 

development. 

The Delegation of authority to the various units of the institutions is described 

in the following figure. 

 
 

6.1.8 Does the college promote a culture of participative management? If 

„yes‟, indicate the levels of participative management? 
Yes. MITSOM College promotes a culture of participative management. Staff 

faculty meeting is conducted by the Principal on every Saturday. Agenda is 

provided for the meeting and staff discusses on the agenda and decision is 

taken by the Principal after the discussion. Principal delegates various 

responsibilities to the staff as detailed above. Principal involves the entire staff 

in planning, decision-making, implementation and evaluation of the decisions 

in which participatory and transparent approach is followed. As an extension 

of participatory management, some students, alumni and parents are also co-

opted into the functioning of various bodies of the college. The levels of 

participative management may be indicated as: 

Executive Director

Principal

Course In Charge

BBA

BCA

BBM(IB)

MCA

Asst. Registrar

Student Section

Establishment

Accounts
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a) Representation of teachers and academic staff on Local Managing 

Committee. 

b) Frequent meetings of management and faculty where the plans of 

expansion are discussed and suggestions are invited. 

c) Different committees as stated earlier are also the sources of 

participatory management. 

d) Levels of management have also participation of stakeholders like 

parents, alumni, employers and students. 

 

 

6.2  Strategy Development and Deployment  

6.2.1  Does the Institution have a formally stated quality policy? How is 

it developed, driven, deployed and reviewed?  

The institution has a formally stated quality policy. The quality policy of the 

Institution is aligned in its Vision. Additionally, the various bodies and 

committees formed for internal implementation of various programmes and 

activities are the means of putting the vision into practice. The IQAC and the 

LMC are mainly responsible for planning and monitoring the quality policies. 

IQAC has representation of all stakeholders contributing to quality creation, 

review and enhancement. Some of the modalities are as follows: 

 

Quality Policy 

MITSOM College endeavours to pursue global standards of excellence in 

academic, administration, teaching, learning, research, innovation and 

consultancy in order to create future responsible global citizens.  

The College believes in imparting training based on the following principles 

of holistic development – 

1. To develop a spirit of research in communication and information 

technology and modern trends in administration and management through 

curriculum and development of personality. 

2. To inculcate a sense of discipline and character by developing: 

 Respect towards elders 

 Spirit of patriotism  

 Social awareness  

 Sense of equity 

3. To promote a Culture of Peace, through access to education for all, in the 

society by way of understanding universal spirit and promoting sense of 

brotherhood at the international level. 

4. To build a strong Industry – Institute Interface to create employment 

opportunities, to inculcate entrepreneurial abilities and to develop manpower 

in view of requirements of industry. 

5. To provide training to the students to be physically fit, mentally alert, 

intellectually sharp and spiritually elevated.  

6. To acquaint the students with appropriate skills that will make them 

globally competent and provide them self employment. 



 

 173 

7. To provide adequate and modern infrastructure in order to create 

excellent education environment. 

8. To enhance administrative skills and train the administrative staff in the 

context of recent developments. 

To empower the student as a global citizen with intellectual, material and 

moral development. 

 

Quality Policy was developed considering the Vision and Mission of the 

college. Different Committees like IQAC, Academic Committee, Discipline 

Committee, Library Committee, Anti-Ragging Committee support the 

development of quality policy. Quality Policy is driven through different 

activities of Students Clubs as well as various college committees for 

academic development as well as for personality development. The IQAC 

committee reviews the implementation of Quality Policy. 

 

6.2.2 Does the Institute have a perspective plan for development? If so, 

give the aspects considered for inclusion in the plan.     

Perspective plan of college is brought to the notice of faculty and management 

in order to assign responsibility for implementation. The Institution has 

planned for development phases in two steps. The first phase is marked up to 

2015 and the next one is marked up to 2020. It covers both the aspects of 

increase in the strength of divisions as well as increase in faculty members, the 

infrastructure required to meet the growth and its development. Following are 

the details proposed for increase in divisions. 

Strength of the Students 

Courses Existing 

strength 

(2012-13) 

Expected growth  

up to 2015 

Phase I 

Expected 

Growth up to 

2020 

Phase II 

BBA 3 div. 3 years 

with 5 

specializations. 

720 828 828 

BCA 3 Div. 3 years 720 828 828 

BBM-IB  3 Div. 3 

years 

720 828 828 

MCA   3 years 60 207 414 

Total  2220 2691 2998 

Faculty  

Existing strength 

(2012-13) 

Expected growth  up 

to 2015 

Phase I 

Expected Growth up to 

2020 

Phase II 

42 51 60 

Faculties are motivated for pursuing Ph.D. and further research. Faculty 

Development Programmes are organized timely to motivate and improve the 
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teaching skills of the faculty members. Every faculty is encouraged to publish 

research papers. Few of our faculties have already published books in their 

respective subjects. 

Infrastructure 

Particulars Existing 

strength 

(2012-13) 

Expected growth  up 

to 2015 

Phase I 

Expected Growth 

up to 2020 

Phase II 

Available Required Required 

Classrooms 13 + 1 

Seminar Hall 

32 35 

Computer 

Lab 

2 labs of 

capacity 60 

each. 

BCA – 2 labs of 100 

capacity each. MCA- 

1 lab of 60 capacity. 

BBA and BBM – 1 

lab of 100 capacity. 

BCA – 2 labs of 

100 capacity each. 

MCA- 2 labs of 60 

capacity. BBA and 

BBM – 1 lab of 100 

capacity. 

Financial Resources:  Fees received is the main source of financial resources. 

details as follows: (Rs. In crores) 

Particulars Existing 

strength 

(2012-13) 

Expected growth  up 

to 2015 

Phase I 

Expected Growth up 

to 2020 

Phase II 

Fees 11.72 14.64 17.29 

Existing fees are Rs. 49000/- approx. per student p.a. and Rs. 63300/-aprrox 

for outside Maharashtra Students. It is expected to be increased by 10% in 

every phase. 

 

6.2.3 Describe the internal organizational structure and decision making 

processes.  

The journey of Maharashtra Academy of Engineering and Educational 

Research (MAEER) began in 1983 with the establishment of Maharashtra 

Institute of Technology (MIT), one of the first private engineering colleges in 

Maharashtra. Under the aegis of MAEER, MITSOM College was established 

in the year 2004. The principle objective of this college is to provide 

undergraduate and post graduate education in professional courses like 

Business Administration, International Business and Computer Applications. 

All these courses are affiliated to University of Pune. 

The LMC is constituted as per Maharashtra University Act 1994. The 

committee decides strategies regarding academic issues, budget, infrastructure, 

etc. The committee meets at least two times in a year and minutes are 

maintained. Principal works as a secretary for this committee. Following are 

the details : 

Members Designation 

Prof. Dr. Vishwanath  D. Karad President/Chairman 

Dr. R. M. Chitnis Secretary 
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Prof. Dr. Mangesh Karad Member 

Prof. S. S. Darade (Patil) Member 

Mr. Rahul V. Karad Member 

Prof. (Gp.Capt.)D. P. Apte Member 

Mr. Hemant Bhise Teaching Representative Member 

Mrs. Anjali Sane Teaching Ladies Representative Member 

Mr. Prasad Pathak Teaching Representative Member 

Mrs. Sudeepta Banerjee Teaching Representative Member 

Mr. Laxman Badime Non-Teaching Representative Member 

 

The following chart describes internal organizational structure. 

For smooth functioning of the college committees are constituted. Some of 

them are as follows:  

Academic Committee: 

Committee comprises of:- 

 Principal as Chairman, Course-In-Charges and Assistant Registrar as 

members.  

Committee is responsible for:- 

 Plans of the Academic Year.  

 Commencement Date of Courses for the Academic year. 

Examination Committee: 

Committee comprises of:- 

Executive Director

Principal

Academics

Courses

Course-In-
Charge

Class In 
Charge

Faculty

Library

Library 
Staff

Placement

Placement 
Staff

Examination Laboratory

Lab. Staff

Sports CRHD

Administration

Asst. 
Registrar

Admin. 
Office

Centralized 
Services
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 The Principal as Chairman, College Examination Officer (CEO) as a 

Secretary, Course-in-charges and Assistant Registrar as members. 

Committee is responsible for matters related to:- 

 Exam  Calendar 

 Paper Setting 

 Paper Assessment 

 Conduct of Practical Exam  

 Declaration of results. 

Admission Committee: 

 Committee comprises of:- 

 Principal as chairman and all non-teaching staff and all Course In 

Charges as members. 

Committee is responsible for:- 

 Printing and distribution of admission forms 

 Display merit list considering reservation quota 

 Counselling students and parents for selection of courses 

 Monitoring admission process. 

 Redressal of grievances  

Discipline Committee: 

Committee comprises of:- 

 Teaching Staff, Administrative staff 

Committee is responsible for:- 

 Monitoring overall discipline  

 Dress Code of student (uniform is compulsory) on campus  

 Recommending disciplinary action based on evidence to the Principal. 

Library Committee: 

Committee which comprises of:- 

 Principal as Chairman, Secretary and Librarian and some faculty 

members.      

Committee is responsible for:- 

 They follow library statutory to supervise automation.  

 Bar coding of books. 

 Stock taking 

 Recommending books and journals, CD etc 

Grievance Committee 

Committee comprises of:- 

 Principal as Chairman  

 Course In charge and Senior Faculties 

Committee is responsible for:- 

 Handling of the Grievances, Counselling the concern and resolving the 

grievance. 

IQAC 

Committee comprises of:- 
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 Principal as Chairman  

 Course In charge and Senior Faculties 

  Committee is responsible for:- 

 Establishing Internal Quality Assurance policy 

 Implementation of the decisions taken under quality improvement 

Anti-Ragging Committee 

The Anti Ragging Committee is established in the college as per the guidelines 

and norms prescribed by the University of Pune. As of now, we have not 

received a single case for ragging. For that, the committee observes following 

disciplinary guidelines for avoiding Ragging. 

 In the information brochure of the college, university guidelines 

regarding anti - ragging are given. 

 In the induction programme also, we instruct the students about Anti 

ragging Movement. 

 College organizes various co-curricular and extra-curricular activities for 

students for keeping students engaged with their studies. 

 We are having Mentor System in the college which helps the faculties to 

guide the students on correct pathway. 

 We are having a student‟s counsellor for giving very valuable support to 

our students as well as their parents for the bright future of the candidate. 

 

It will be noted that the details above show that the decision making process is 

transparent and democratic. At the grass root level, the individual teachers 

report to the respective Course-in-charges who in turn report to the Principal. 

Issues demanding change in policies are put in the LMC meetings and the 

IQAC for approvals, modifications if any. 

 

6.2.4 Give a broad description of the quality improvement strategies of 

the institution for each of the following 

 Teaching & Learning 

 Research & Development 

 Community engagement 

 Human resource management 

 Industry interaction 

 

Teaching and Learning 

Feedback is taken from students for each faculty in every semester. After the 

analysis of the feedback one to one counselling for faculties is done by 

Principal to enhance the teaching skills and promote use of current teaching 

methodology. For keeping up with the current trends in industry we conduct 

Seminars, organise FDP, QIP, Guest Lecture for faculties. Our library is well 

equipped with books of renowned authors. Classrooms are well equipped with 

state of the art infrastructure. 

Research and Development 

Faculty members from all departments are involved in various activities like: 
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 Publishing Articles 

 Research Projects 

 Online Journals 

 Paper Presentation 

 Monographs 

The expenses involved in research and development of teachers are borne by 

the institution. The college also has various collaborations and tie-ups to 

promote research and development. 

Community engagement 

The college has well developed NSS unit as well as many independent student 

clubs working towards community engagement, as detailed in extension 

activities of the college. These activities are well supported by the 

management.  

Human resource management 

Following initiatives have been taken. 

 Biometric attendance for all staff members. 

 Casual Leaves for all staff members after 6 months. 

 Medical leave after 2 years 

 Earned leave for non-teaching staff 

 Marriage leave  

 Maternity Leave after two years. 

 Study leave 

The total Staff is evaluated through confidential reports (C.R.). After 

evaluations of self appraisal report and feedback, management appreciates the 

innovative work of faculty and motivates other staff to perform such type of 

work. College gives proper facilities for individual development by providing 

sitting arrangement and computer with internet facilities which encourages the 

faculties to have up to date information. Leave facilities are given to the staff 

as per the rules. Canteen facility, Gymnasium facilities of the college are 

available to the staff members. Recruitment of teaching and non teaching staff 

is done according to University and Govt. rules. 

The working conditions are also laid down according to the norms of 

University and Govt. which are strictly followed by the college. While 

allotting other activities to various teachers, their liking and passion for work 

is considered. In deserving cases additional increments can also be 

permissible. Under faculty improvement program, faculty members are 

motivated for advanced study. Adequate stationary for the same is provided to 

the faculty members. Institute encourages the faculty for participation in 

seminars, conferences, workshops etc. by providing financial assistance and 

duty leave. Institution is also conducting various national and international 

seminars, work-shops, conferences regularly and teachers are attending the 

same with zeal and enthusiasm. The circulars and notifications received from 

the UGC are notified to the faculty and the faculty is motivated for their 

professional development. 
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After revision of syllabi, college organizes workshops in various subjects for 

effective implementation of theory and practical syllabi. Our institution 

inspires non-teaching staff to attend training programs. 

Industry interaction 

A special department called “Institutional Relation” has been set up in 

centralised support services which facilitates continuous industry interaction. 

An active placement cell ensures appropriate industry institute interaction. To 

acquaint the faculty with modern teaching techniques, experts from various 

industries are invited for their valuable inputs. As an outcome of this 

interaction many short duration courses, value addition programs etc. have 

evolved. 

 

6.2.5 How does the Head of the institution ensure that adequate 

information (from feedback and personal contacts etc.) is available for the 

top management and the stakeholders, to review the activities of the 

institution? 

We follow the New Governance Policy (Refer 6.1.2). Two Members from 

management are also members of IQAC and therefore, efforts of quality 

improvement are updated.Weekly report of the college is submitted to the 

Executive Director through Principal. L.M.C meetings are also conducted at 

regular intervals. The management also interacts with teachers to know them 

well. The college also undergoes an internal audit. The organization has a 

daily attendance reporting practice. 

Concerned information regarding various activities is communicated to the 

students through notice boards and oral instructions in class rooms by 

respective class in charges. Concerned information like absenteeism and 

progress of the ward or annual prize distribution etc is communicated to the 

parents by letter and orally through telephone. In addition to above website of 

the college is updated on regular basis which gives access to all stakeholder to 

review the activities of the institution. 

 

6.2.6 How does the management encourage and support involvement of 

the staff in improving the effectiveness and efficiency of the institutional 

processes? 

To encourage the faculty members, management supports college authorities 

to conduct various Faculty Development and training programs. 

In our institute, management has cordial relations with students and faculty. 

The institutional processes like examination, academic enhancement, student 

performance improvement etc. are the major responsibilities assigned by the 

management. 

Every Saturday staff faculty meeting is conducted by the Principal. Decisions 

are shared by the Principal with staff transparently. Also achievements of the 

Teaching and Non Teaching staff are appreciated during the meeting by the 

Principal. For motivating the staff, following awards are given by the parent 

body MAEER. 
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1. Best Faculty Award 

2. MAEER Foundation Day Award 

 

6.2.7 Enumerate the resolutions made by the Management Council in the 

last year and the status of implementation of such resolutions. 

Some of the resolutions made in the year 2012-2013 as follows: 

Resolution: LMC members congratulated 8 university rank holders. It was 

resolved to initiate freeship from the A.Y. 2013-14 for the meritorious 

students of First Year and Second Year for admission in Second Year and 

Third Year respectively. 

Status: Policy regarding freeship for meritorious students has been designed 

and has been sent to Management for Approval.  

Resolution: Review of short term courses was taken and it was resolved to 

commence additional Short term courses in association with sister concerns of 

MAEER. 

Status: S.T. course on “Port Logistics and Shipping Management” in 

association with MAEER‟s MANET has commenced w.e.f. Academic year 

2013-14. 

Resolution: Visit to NAAC Bangalore by NAAC Coordinator and three 

faculties was discussed and it was resolved to schedule Seminar on NAAC and 

to invite Director, NAAC. 

Status: 2 days National Seminar on “NAAC as a tool for Quality 

Improvement” was held on 30
th

 November and 1
st
 December 2012 in which 

more than 75 Principals from various colleges affiliated to University of Pune 

participated; followed by a Workshop on the same topic in association with 

CEDA in the month of February 2013. Director of NAAC, Bangalore – Dr. 

Ranganath and the Advisors – Dr. B. S. Madhukar, Dr. Jagannath Patil and Dr. 

Ganesh Hegde were guests of honour for the same.  

Resolution: Intercollegiate event Sports Fiesta 2013 was approved and it was 

resolved to apply for Zonal Volleyball tournament in the next Academic Year. 

Status: MITSOM College has been given permission to conduct Zonal 

Volleyball matches in the month of August 2013.  

 

6.2.8 Does the affiliating university make a provision for according the 

status of autonomy to an affiliated institution? If „yes‟, what are the 

efforts made by the institution in obtaining autonomy? 
University of Pune has a provision for according the status of autonomy to an 

affiliated institution. However, College being young (8 yrs) we do not propose 

to apply for autonomy in near future. However, we do have a plan to explore 

the possibility of getting autonomous status for college around phase II of 

“Perspective Development Plan”. 

 

6.2.9 How does the Institution ensure that grievances / complaints are 

promptly attended to and resolved effectively? Is there a mechanism to 
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analyze the nature of grievances for promoting better stakeholder 

relationship?  

The following details of the mechanism to analyse a grievance and find a 

solution are in place:  

 Grievance Redressal Cell 

o Student Grievances 

o Staff Grievances 

 Anti-Ragging Committee 

 Women Welfare Cell 

 Admission Committee 

The above committees addresses if any grievance is reported. The decision is 

communicated to the class-in-charge who handles the issue as per his/her 

control or communicates the same to the course-in-charge. The Course-In-

Charge looks into the matter and tries to solve the matter. If the matter is still 

not resolved then it is handled by the Principal. 

 

6.2.10 During the last four years, had there been any instances of court 

cases filed by and against the institute? Provide details on the issues and 

decisions of the courts on these? 

We are happy to note that as a result of just and sound management of the 

college, there has been no instance of litigation.  

 

6.2.11 Does the Institution have a mechanism for analyzing student 

feedback on institutional performance? If „yes‟, what was the outcome 

and response of the institution to such an effort? 

Student feedback is taken on following parameters: 

1. Faculty 

2. Curriculum 

3. Infrastructure 

4. College Activities 

5. Industry Visits / Seminars / Guest Lectures / Workshops/ VAP 

6. Counselling and Placement Cell 

The feedback so obtained is analysed and presented before concerned 

committees for further action. Faculties are counselled by the Principal to 

improve their skills. This has resulted in excellent feedback of our faculties. 

Suggestions for the changes in the curriculum are communicated to Board of 

Studies at the time of Syllabus revision as detailed before. Lacunae in 

infrastructure are overcome by making appropriate changes for example; 

computer labs with state of the art infrastructure dedicated for our students 

were constructed. College activities are designed keeping in mind constructive 

feedback suggestions from the students. 

 

6.3  Faculty Empowerment Strategies 

6.3.1 What are the efforts made by the institution to enhance the 

professional development of its teaching and non teaching staff? 
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Faculties are encouraged to pursue further education and leaves are sanctioned 

during their examination. Faculties are given opportunities to interact with 

experts from industries thus promoting exchange of knowledge. Development 

activities include FDP, Seminars, International Tours, participation in training 

programs etc. Expenditure for the same is borne by the college. 

 

6.3.2 What are the strategies adopted by the institution for faculty 

empowerment through training, retraining and motivating the employees 

for the roles and responsibility they perform? 

At the Micro Level, faculty empowerment is conceptualized as investing in 

faculty the right to exercise professional judgment about the content of the 

curriculum and means of instruction, i.e. the right to make decisions on 

classroom-related issues on a daily basis. Accordingly freedom is given to the 

faculties to choose appropriate teaching methodology, assessment parameters 

formative as well as summative as detailed in 2.5.4 above. Faculties are 

encouraged to attend appropriate training programs related to teaching leaning 

methods, audio visual aids and teaching learning material development. 

At the Macro Level, faculty empowerment is conceptualized as investing in 

faculty the right to participate in the determination of college goals and 

policies. College believes in democratic methods of decision making involving 

faculty contribution as stated in point 6.2.3 above. 

 

6.3.3 Provide details on the performance appraisal system of the staff to 

evaluate and ensure that information on multiple activities is 

appropriately captured and considered for better appraisal. 
Performance of the faculty is assessed through the student‟s feedback, each 

semester. It is also evaluated by the Course-In-charge throughout the year and 

the same is conveyed to the Principal. Performance of the faculty is assessed 

by Principal through self appraisal report. As per the directives of UGC self 

appraisal report is mandatory. The total Staff is evaluated through confidential 

reports. After evaluations of self appraisal report, management appreciates the 

innovative work of faculty and motivates other staff to perform such type of 

work. 

 

6.3.4 What is the outcome of the review of the performance appraisal 

reports by the management and the major decisions taken? How are they 

communicated to the appropriate stakeholders? 

Principal reviews the performance feedbacks and results of the faculties. 

Individual counselling is done by the Principal to all the faculty members. It is 

then communicated to the management and decisions are further taken jointly 

about their appraisal. This is communicated to the respective staff members by 

the Principal. Due and deserving cases are given: 

 Promotion. 

 Increment in salary. 

 Additional Responsibilities based on their interest. 
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 Appreciation letters to the faculties for outstanding feedback. 

 

6.3.5 What are the welfare schemes available for teaching and non 

teaching staff? What percentage of staff have availed the benefit of such 

schemes in the last four years? 

Following are the Welfare Schemes: 

 Hasya (laughter) club for Stress Management 

 Tie up with Aircel for free inter-calling facility 

 Credit Society(for non-teaching) 

 Loan facility of Bank Of India and Cosmos Bank 

 Fee concessions for wards of the staff 

 Reservations of seats for wards of the Faculty 

 Travel grants for attending academic programmes 

These concessions are available to all teaching and non teaching staff. They do 

take benefit of these initiatives as per their requirement. 

 

6.3.6 What are the measures taken by the Institution for attracting and 

retaining eminent faculty? 

Following are the measurestaken by the Institution for attracting and retaining 

eminent faculty:- 

 Regular payment and attractive packages 

 Annual Increment in salary. 

 Faculties are permitted to pursue further education and leaves are 

sanctioned during their examination 

 Appreciation certificates for exceptional performances. 

 Train the trainer Program. 

 Staff is involved in decision making for any kind of educational activity. 

 Opportunity for Development of leadership qualities among the staff    

members by assigning headships of clubs of the college. 

 In this way conducive atmosphere is created by the institution to retain 

and enrich the staff. The institution is a preferred college by the students for its 

quality of the staff, the infrastructure, the various facilities and support 

services like placement, field visits, extension activities, etc. These aspects 

have helped to retain the faculty and attract the students.  

 

6.4  Financial Management and Resource Mobilization  

6.4.1 What is the institutional mechanism to monitor effective and 

efficient use of available financial resources? 

Our college is self financing institution affiliated to Pune University. The 

college has generated the resources and revenue by running BBA/BCA/BBM-

IB/MCA courses. We have mechanism to monitor effective and efficient use 

of available financial resources as follows: 

All the revenue is to be deposited to our parent body i.e. MAEER. Budgets for 

various heads of expenditure is prepared and sent to the parent body. Monthly 



 

 184 

requirement of funds needs to be given to parent body in advance. 

Accordingly funds are sanctioned and received. Vouchers for expenses are 

routed through Asst. Registrar and Principal for necessary control. We have 

Internal Audit process to monitor the use of funds. 

 

6.4.2 What are the institutional mechanisms for internal and external 

audit?  When was the last audit done and what are the major audit 

objections? Provide the details on compliance.  

We have Internal and External Audit mechanism. Internal Audit is done 

quarterly by Pradeep Lodha and Company, Chartered Accountants Pune. They 

submit quarterly Internal Audit Report and necessary compliance is done 

accordingly. External Audit / Statutory Audit is done by Joshi and Company, 

Chartered Accountants, Pune every year. They submit Audit Report and 

Audited Financial Statements to the college authorities. Necessary compliance 

is done by the college management. Copy of Audit Reports of last audit done 

by Internal and External Auditor and copy of compliance report given by the 

college is enclosed herewith. 

 

6.4.3 What are the major sources of institutional receipts/funding and 

how is the deficit managed? Provide audited income and expenditure 

statement of academic and administrative activities of the previous four 

years and the reserve fund/corpus available with Institutions, if any. 

The major sources of institutional receipt/ funding are Fees received from the 

students. 

Year Revenue (Rs.) 

BBA BCA BBMIB MCA TOTAL 

2009-10 3,12,96,600 2,48,06,000 2,17,13,000 NA 7,78,15,600 

2010-11 3,48,00,500 2,51,12,800 2,66,34,800 26,85,000 8,92,33,100 

2011-12 3,79,48,500 2,83,85,500 3,02,05,500 58,37,000 10,23,77,100 

2012-13 4,05,19,600 3,27,57,300 3,50,40,000 88,97,600 11,72,14,500 

All the receipts are required to be deposited with the parent body. Monthly 

requirement of cash is given in advance every month and accordingly funds 

are sanctioned. Funds are received from parent body to manage the deficit if 

any. 

 

6.4.4   Give details on the efforts made by the institution in securing 

additional funding and the utilization of the same (if any). 

Necessary efforts for obtaining additional funding are taken by the faculties 

for  

 Research: Applications to funding agencies like BCUD UoP, NIBM etc. 

are routed through CRHD. 

 Consultancy: through MDC information of the services and offerings is 

communicated to industry by various modes of communication, additional 

funding so obtained is shared as per “Consultancy Policy & Procedures” 
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 Extra-Curricular activities and Sports: Additional Funding is obtained 

through various means such as sponsorships for events in cash as well as kind 

by the efforts of the staff and students. 

 

6.5 Internal Quality Assurance System (IQAS) 

6.5.1 Internal Quality Assurance Cell (IQAC) 
 

a. Has the institution established an Internal Quality Assurance Cell 

(IQAC)? If „yes‟, what is the institutional policy with regard to quality 

assurance and how has it contributed in institutionalizing the quality 

assurance processes? 

b. How many decisions of the IQAC have been approved by the 

management / authorities for implementation and how many of them 

were actually implemented? 

c. Does the IQAC have external members on its committee? 

If so, mention any significant contribution made by them. 

d. How do students and alumni contribute to the effective functioning of 

the IQAC? 

e. How does the IQAC communicate and engage staff from different 

constituents of the institution? 

 

a.] We have established Internal Quality Assurance Cell in the year 2011. 

College has a well defined Quality Policy in place. (Refer to 6.2.1). Principal 

the de facto Head of IQAC meticulously looks into institutionalizing the 

quality assurance processes. The Quality Policy serves as the standard 

document according to which the policies and their implementations are 

executed by various committees of the college. 

 

b] We have one management representative on IQAC. Activities which are 

concerned with Capital Investments and Policy decisions are approved by 

Management and are implemented by the college.  Other routine activities are 

approved by the Principal of the college in the IQAC meeting and are 

implemented accordingly.  

 

c] IQAC has external members in its committee that include Alumni and 

parents of our existing students. Suggestions given by them are considered by 

IQAC during the decision making process. Significant contribution include, 

initiative taken by parents in designing and executing short term course like 

“Conservation of Historical Monuments” 

 

d] Feedback is taken from students on different parameters in every semester, 

the analysis of which leads to quality improvement in various activities of the 

college. Alumni give suggestions and feedbacks on various activities of the 

college during the Alumni meet as well as interactions with the teachers as and 
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when they come to the campus. These suggestions and feedback are put 

forward in the IQAC meetings. 

 

e] Principal has delegated the authority to the Course In charge who is 

responsible for carrying out the routine academic activities for their respective 

courses through Class In charge appointed for every class. College has 

appointed Director Physical Education, Librarian and Assistant Registrar to 

ensure proper functioning of Sports, Library and Administrative Activities 

respectively. In addition, guest lectures by faculty from sister concerns are 

organized by IQAC from time to time for staff and students. 

 

6.5.2 Does the institution have an integrated framework for Quality 

assurance of the academic and administrative activities? If „yes‟, give 

details on its operationalisation. 

 

College designs Academic Planner for every year which lists all the 

Academic, Extra Curricular and Co-curricular activities to be conducted by the 

college throughout the year. Faculties also maintain Teachers‟ Handbook that 

records their respective Teaching Plans, Unit Plans, and sessions taken in 

every semester. College maintains daily course wise, semester wise and class 

wise attendance. The same is communicated daily to the Principal and the 

teachers. IQAC assists the administrative staff during the various committee 

visits from UoP, such as Local Inquiry Committee, Selection Committee etc. It 

also helps in effective implementation of the various GR‟s and Circulars 

issued by the affiliating body. 

 

6.5.3 Does the institution provide training to its staff for effective 

implementation of the Quality assurance procedures? If „yes‟, give details 

enumerating its impact. 

College is conducting Quality Improvement Programme (QIP) in affiliation 

with University of Pune. This includes National, State and Local level 

Seminars and lectures series. These programs are open to faculty as well as 

students.  Apart from this, college also conducts lot of Guest Lectures for 

faculties and students. College encourages faculty members as well as the 

administrative staff to take various certification courses. Regular Faculty 

Development Programs (FDP‟s) are conducted by the college covering wide 

range of areas for overall development of the faculties.  

 

6.5.4 Does the institution undertake Academic Audit or other external 

review of the academic provisions? If „yes‟, how are the outcomes used to 

improve the institutional activities? 

College appears before Local Inquiry Committee (LIC) Audit every year and 

also implements all the changes suggested by the committee. College also 

sends a Compliance report every year after the LIC visit stating the changes 

implemented by the college. IQAC monitors all the overall activities of the 
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college and makes regular checks to ensure quality. 

 

6.5.5 How are the internal quality assurance mechanisms aligned with the 

requirements of the relevant external quality assurance 

agencies/regulatory authorities? 

College is affiliated to University of Pune and follows all the quality 

procedures as suggested by the University. College appears before Local 

Inquiry Committee (LIC) every year that assures that the college is following 

the relevant quality assurance mechanisms.  

 

6.5.6    What institutional mechanisms are in place to continuously review 

the teaching learning process? Give details of its structure, methodologies 

of operations and outcome? 

The following mechanisms are adopted by the college to continuously review 

the teaching learning process: 

 Faculty feedback is taken from students in every semester. Counselling 

of faculty is then conducted suggesting further improvements in the teaching 

methodologies which ultimately lead to quality improvement in teaching.  

 The appropriate training in new methods of teaching and learning is 

given to teachers through various training programs which ultimately leads to 

an improvement in the teaching methodology reflected in the excellent 

feedback of our teachers.  

 

6.5.7 How does the institution communicate its quality assurance policies, 

mechanisms and outcomes to the various internal and external 

stakeholders? 

College communicates its quality assurance policies, mechanisms and 

outcomes through the following: 

 College website is the main source of information pertaining to various 

policies, mechanisms and outcomes of the college. 

 Academic Planner is designed stating the activities planned by the 

college all around the year which is distributed to the management, staff and 

students. 

 Weekly Report and Monthly Review Report stating all the activities 

conducted in the college is sent to the Executive Director. 

 Weekly staff meeting is conducted and the minutes of the meetings are 

recorded. 

 All important decisions, activities, plans are communicated to the entire 

faculty and students through regular Circulars/Notices put up on the Notice 

Board.  

Teachers maintain communication with parents, alumni, visiting faculties, 

peers from Academia and Industry through mails and phone calls at regular 

intervals. 
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Introduction: 

Innovations and Best Practices of the College focus on quality management 

strategies in academic and administrative aspects. We promote value based 

education to inculcate social responsibilities, environmental awareness and 

good citizenship. MITSOM College continuously strives to promote an 

excellent and exceptional learning environment that motivates each and every 

student to make effective contributions towards personal and national 

development. We endeavor to instruct young students to become dynamic, 

pioneering, committed and responsible professionals. MITSOM College 

envisages the creation of a skilled workforce enriched with values, dynamism, 

entrepreneurial skills and professional excellence. 

 

7.1 Environment Consciousness 

7.1.1 Does the Institute conduct a Green Audit of its campus and 

facilities?    

Yes, Green Audit and Energy Audit is conducted in college with the help of 

professional organization, Enrich Consultants, Pune. Recommendations of the 

same are considered for the betterment of the Green initiatives of the College. 

 

7.1.2  What are the initiatives taken by the college to make the campus 

eco-friendly? 

 Energy conservation 

 Use of renewable energy 

 Water harvesting 

 Check dam construction 

 Efforts for Carbon neutrality 

 Plantation 

 Hazardous waste management 

 e-waste management 

Training has been conducted for faculties and students on Energy Audit and 

Green Audit. Students are made aware about environment consciousness, 

waste management, recycling of waste etc. 

Energy Conservation: 

Energy audit was conducted in college and the recommendations were 

communicated to all the staff and students, and awareness was created about 

the importance of energy conservation. Various initiatives such as „No vehicle 

day‟ and „No Lift Day‟ were observed. Boards regarding conservation of 

energy are displayed in visible areas. 
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Use of renewable energy:  

As per the recommendations of the energy audit it has been decided to use a 

Solar PV based LED lighting system at the basement, Bay area reducing the 

dependency on the energy purchase from the supply board and CO2 emissions. 

 

 

Water Harvesting:  

In 2010-12, the N.S.S. Unit had conducted a survey in an N.S.S. Camp Village 

Sathesai, Taluka Mulashi District Pune. Students assisted in bringing water 

from the mountains to the local villagers and submitted six different plans to 

the N.G.O „Gomukh‟ for different ways of bringing the water down in each 

house without using electricity. Rain water harvesting is done by the college. 

Check Dam Construction: 

Every year, College NSS Unit conducts a residential camp in a nearby village 

in which many activities including Check Dam Construction are conducted. 

This activity has been successfully put into practice for the past five years. 

Efforts for Carbon neutrality: 

PUC check-up facility is made available at low cost on campus. Students are 

given a guest lecture on the importance of maintaining carbon neutrality or 

having a net zero carbon footprint as topics on carbon credits are included in 

the curriculum of BBA and BBM (IB). Our faculty Ms. Amruta Dixit has 

published a paper on “Carbon Credit Trading” and explained the concept in 

our weekly faculty meeting. 

Plantation 
100 saplings were planted to make the college environment greener. „Vana 

Mahotsava‟ is observed every year. Activities such as „Green Day‟, „Tree 

Plantation‟, and poster making competition on „Our Forest: Our Need‟ were 

conducted. Every year, the N.S.S. unit conducts tree plantation in the college 

campus as well as in the camp villages. In the year 2011-2012, N.S.S. 

volunteers prepared 13 „Paras Baug‟ comprising of various plant species. 

College takes a unique initiative every year of presenting a sapling to the 

guests visiting College. 

Hazardous waste management 

Not Applicable 

e-waste management 
To avoid the build-up of electronic waste in the college campus, the N.S.S. 

unit of MITSOM College has established an electronic waste dust bin. The 

primary aim of this eco-friendly initiative is to collect electronic waste from 

the entire campus and send it for proper disposal. College is currently in talks 

with „EcoReco‟, an electronic waste management company, for appropriate 

and feasible electronic waste disposal.  

 

7.2 Innovations 

7.2.1 Give details of innovations introduced during the last four years 

which have created a positive impact on the functioning of the college. 



 

 191 

Innovations in various aspects of academics are encouraged and supported, as 

a result of which several new methods are incorporated in the system. Every 

class has one teacher appointed as a class teacher, who develops a rapport with 

the students, maintains necessary records of students, guides in their personal 

problems and contacts parents if needed. Apart from this Mentoring is also 

part of the system. Some of the innovations include: 

Curricular Aspects 
The Curricular aspect is considered a core part of teaching and therefore the 

college has developed best practices which is „Learner Centric‟. Students 

taking admission to BBA,BCA, BBM(IB),MCA courses may be from non-

commerce background therefore a Foundation Program is conducted  in the 

first year for the following subjects - 

1. Fundamentals of Accountancy 

2. Fundamentals of Economics  

3. Fundamentals of Mathematics and Statistics and 

4. Foundation program in English 

5. For the BCA programa foundation course in Basics of Computers is 

conducted.  

6. For the MCA program, a foundation course in Computer fundamental 

and basics of English is conducted. 

The syllabus for these courses has been drafted by the internal faculty. 

 

 Through questionnaires, students from rural areas, vernacular medium, 

students from other states as well as the foreign students are identified and are 

encouraged to enrich their linguistic competence. 

 Guest lectures are organized to give students information about 

professional courses such as CA, CS and so on. 

 Aptitude Test is conducted for the second year BBA students to help 

them choose their specialization subject as well as identifying their strengths 

and weaknesses. 

Value Added Programs 

In the second year of BBM (IB) and BBA, students are offered French and 

German. This helps in cultivating global linguistic competency among the 

students. In the third year, students are given training in Soft skills, Group 

Discussion and Personal Interview (GD and PI). Seminars, guest lectures and 

workshops (under VAP) give an overview of the latest technologies. 

Counseling 

A trained psychological counselor has been appointed by the college for the 

students free of charge. Guidance is given by teachers to the SYBBA students 

in choosing specialization subjects. 

 

Students Drives 

Club activities, study tours, Industrial visits and so on of the college encourage 

the overall development of the student through its various activities and 

augments Management concepts. 
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Teaching-Learning Evaluation 

Teachers at college use innovative teaching methods to make learning an 

interesting and enriching experience. Innovations include preparation of 

“Teachers Handbook”, Academic Planner, use of ICT resources such as 

NPTEL, TED, Smart Boards etc. which has improved the quality of teaching 

learning process. College has also introduced formative and summative 

evaluation for internal assessment of the students. As far as the physically 

challenged students are concerned, care is taken that the student does not feel 

alienated. If required, coaching is provided by teachers on a one-to-one basis. 

Research, Consultancy and Extension 
„Centre for Research and Human Development‟ (C.R.H.D.) which is 

established in the college, coordinates research activities and provides 

expertise in commerce, IT and management areas.  

Collaborations: 
In the past four years College has established collaborations at the local, state, 

national as well as international level which has promoted many activities in 

the college. 

Consultancy 

The College has a well defined “Consultancy Policy and Procedures” 

stimulating the consultancy activities by the teachers and students. 

Extension 

The NSS program officer as well as the principal of the college received an 

award from UoP for Innovative and Beat Activities under NSS (2012-13) 

Infrastructure and Learning Resources 

Innovative teaching methods have been supported by upgraded infrastructural 

facilities such as Smart Boards, ICT enabled classrooms, use of e-learning and 

e-resources. In addition, campus has been made environment friendly as 

detailed above.  

Student Support and Progression 
For a student, College experience goes beyond merely academic studies. 

Students get an opportunity to participate in activities outside classes which 

helps them in developing life skills, effective leadership, teamwork and 

commitment. Student life at our college is an enriching experience as the 

theoretical learning is supported by practical training in the form of industry 

visits, study tours, guest lectures etc. Various clubs are run by students 

themselves and faculty plays the role of mere facilitators.  

 

7.3 Best Practices 

7.3.1 Elaborate on any two best practices in the given format at page no. 

98, which have contributed to the achievement of the Institutional 

Objectives and/or contributed to the Quality improvement of the core 

activities of the college. 
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1. Title of the Practice: 

A]International Study Tours 

2. Goals:  

 To enable students to understand and work in a global environment 

 To visit businesses and universities in other countries 

 To personally experience the business and educational culture of a 

particular country or region 

 To develop global competencies 

 To lay the groundwork for future international internships and jobs 

3. The Context 

Designed to enhance classroom curriculum, study tours offer students and 

their faculty an intense, firsthand experience of the business and professional 

culture of their chosen country or region. Visiting different locations and 

countries provides an incentive to a student that goes beyond textbooks and 

other references. It enables students to learn about a particular field of study 

by exploration of a destination with experts on hand to guide and to answer 

questions. International study tours provide a dynamic resource for conveying 

information those students may not have had ready access to. In addition, the 

world itself proves to be a very effective classroom. The experience of 

travelling to new places and being exposed to new ideas and ways of life can, 

in itself, be of immense benefit to students.  

4. The Practice: 

MITSOM College has participated in the following international study tours: 

 

Singapore and Malaysia: 

In the year 2009, 18 students along with Ex- Principal Brig. (Dr.) R. K. Bhatia, 

visited Singapore and Malaysia. They visited the University of Singapore to 

understand the educational programs offered by them. They also visited the 

Singapore Port where they could observe the working of one of the busiest 

ports in Asian sub continent. Further, they visited various sites in Malaysia as 

well. 

 

Edith Cowan University, Perth, Australia: 

From 15
th

 August 2011 to 19
th

 August 2011, Principal Dr. R. M. Chitnis 

participated and presented a paper in the Research Week at Edith Cowan 

University, Perth, Australia. 

 

Tour to University of South Florida, Tampa, Florida 

 

I] From 24
th

 November to 6
th

 December 2011 

MITSOM College had organized an International Study Tour to the University 

of South Florida [USF], Tampa, Florida. The invitation for the said visit was 

extended by USF. 16 students and 2 faculty members [Mrs. Pallavi Adya, 

BBM-IB and Ms. Sumita Joshi, BBA] participated in this campus visit. 

Students were given a unique Modular Program in this visit.  



 

 194 

 

II] 25
th

 November to 30
th

 November 2012 

Mrs. Sudeepta Banerjee and Mr. Gautam Bapat accompanied 19 students for 

this tour. Students were able to experience the rich campus life and got an 

exclusive opportunity to attend many informative lectures delivered at the 

USF campus. Students also toured the Nielsen local facility. It was mutually 

decided to collaborate in research and other extension activities and also to 

facilitate student exchange programmes between MITSOM College and 

University of South Florida. 

 

III] 12
th

 May to 19
th

 May 2013 

Mrs. Vinaya Nimbolkar and Mr. Vaibhav Joshi accompanied the students and 

this time we also took one alumni for the said tour.  The program provided a 

taste of the USF campus experience. In addition to regular Modular course and 

industry visit, they all enjoyed popular tourist attractions such as Kennedy Space 

Center (NASA), The Florida Aquarium, and an IMAX movie experience at the 

Museum of Science and Industry.   

 

5. Evidence of success: 

The aforementioned study tours have facilitated student exchange 

programmes, knowledge transfers and understanding of diverse business, 

educational and cultural areas. We are in process of discussion with USF 

forestablishing a collaborative program. 

 

6. Problems Encountered and Resources Required  

Active support of the management has facilitated the activity. Foreign 

Nationality Students faced problems in getting American VISA due to 

legislative problems, other than this no significant problems were encountered. 

 

*************************************************************** 

 

1. Title of the Practice: 

B]Preeminent Activities in Curriculum and Research 

 

2. Goal: 

To design a rich curriculum that integrates lectures, project based learning, 

industry-institution integration, educational tours, case methods, problem 

solving techniques, interactive sessions, computer assisted learning and 

experiential learning 

College founded the Centre for Research and Human Development [C.R.H.D.] 

with the primary objective of promoting research amongst the faculty and 

students. It promotes emerging research opportunities in various areas. It also 

aims to maximize the benefits of research by advancing fundamental 

knowledge and contributing to better public policy, economic prosperity, 

social cohesion, human development and improving the quality of life. 
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3. The Context: 

MITSOM College curriculum is designed to teach fundamental management 

and life skills to its students in a rich context. Students learn to draw on a wide 

range of skills and resources in problem solving. Similarly, ethical and moral 

considerations are factored into every situation, and not relegated to a separate 

course. Undergraduate, Postgraduate and other elective courses enable 

students to pursue their areas of professional interest. College classes aim to 

look at its subject matter in a realistic context through its use of case methods 

and problem solving techniques. College faculty works together cohesively to 

deliver a flawless educational experience. 

The mission of C.R.H.D. is to encourage and support research, scholarship and 

creative activities at College. C.R.H.D. is committed towards forging solid and 

lasting relationships with other esteemed institutes, universities, organizations, 

and public and private partnerships in order to enhance the wellbeing of 

society. The primary mission of C.R.H.D is to facilitate research and 

discovery at the cutting edge of Education, Economy, Banking, Market 

Research, Infrastructure and Technology, Business Ethics and Ecology to 

address societal needs. The main concentration of C.R.H.D research activities 

has been on social research and industry research. 

 

4. The Practice: 

Prescribed textbooks and Reference books: 

Textbooks play a pivotal role in the classrooms of all educational institutions. 

They provide a basic guideline for instructing students on particular subjects. 

With the help of textbooks, the MITSOM College faculty enunciates the skills, 

concepts, content and knowledge required by the curriculum. Textbooks and 

instruction materials have a direct impact on what is taught in management 

schools and provides a basic framework for instruction and pedagogy. 

MITSOM College also provides a list of reference books to its students to be 

borrowed from the library. Reference books are not circulated and are kept in 

the library for all students to use at any time they need it.  

 

Industry visits: 

Industry visits play an important role in MITSOM College curriculum. 

Students are taken for industry visits in and around Pune where they interact 

with the company staff and have a first-hand experience of how a corporate 

entity actually works. The crucial purpose behind this programme is to 

accustom students to the industrial practices and the workings of the corporate 

world. Students are exposed to practical situations and events in companies 

thereby honing their corporate skills and industry understanding.   

 

Seminars/Guest Lectures: 

MITSOM College organizes seminars and guest lectures as value additions to 

the curricular aspect. They provide an opportunity to explore topics by 
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discussion, and to identify and sort out any problems. Some seminars also use 

the opportunity to introduce new topics related to the curriculum. Seminars 

and guest lectures provide the opportunity to explore topics in more depth; 

Share ideas in a way that advances the thinking of students; Learn from other 

people's experiences and background knowledge; Gain perspectives and points 

of view that students might not have otherwise considered; Identify and sort 

out any misunderstandings of the subject area. 

College adheres to the following four basic principles with reference to 

curriculum 

 Teaching a balanced curriculum,  

 Teaching an integrated curriculum, 

 Differentiating instruction to meet individual student need 

 Providing active learning opportunities for students to internalize 

learning. 

 

The research practice followed by C.R.H.D. is as under: 

 The members of C.R.H.D. have a comprehensive meeting with the 

organization heads to discuss regarding the type and nature of research 

projects to be undertaken. 

 A brainstorming session comprising of various research strategies, ideas 

etc is conducted wherein the faculty members and members of C.R.H.D. come 

up with possible research proposals and suggestions. 

 Organizations which are suitable for supporting individual research 

projects for undergraduate students and M.C.A. [Commerce] students are 

shortlisted and contacted through the members of C.R.H.D.  

 The available dates, duration of the research project, type of tasks 

assigned, and the respective deadlines for each project are defined by the 

organization and C.R.H.D. 

 C.R.H.D. gives primary assurance that all the research is conducted with 

the highest level of ethics, integrity and dignity. C.R.H.D. is committed 

towards focusing on social and industry related research. The research projects 

are either education or community oriented. After completion of the projects, 

the results are published in a printed booklet form. The research outcome is 

strictly used for academic purposes only. 

 

5. Evidence of success: 

MITSOM College has successfully conducted, participated and completed 

guest lectures/seminars/VAP, International tours with a view to build an 

integrated curriculum. Faculty members of the college are recognised as the 

Members of the Board of Studies. 
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The activities of CRHD have resulted in the successful collaborations, some 

are listed below: 

Sr. 

No. 

Name Benefit 

National Collaborations 

1 Tribal Research and Training Institute of 

India (TRTI) 

Collaborative research 

2 Dr. Babasaheb Ambedkar Research and 

Training Institute (BARTI) 

Collaborative research 

3 National Institute of Bank Management 

(NIBM) 

Sharing facilities and 

equipment, Faculty 

training  

4 Gokhale Institute of Politics and Economics 

(GIPE) 

Faculty training 

5 Institute of Chartered Accountants of India 

(ICAI) 

Consultancy 

6 Mahatma Phule Krishi Vidyapeeth, Rahuri Research in Agri 

Business Management 

and Resource Sharing 

International Collaborations 

1 University of South Florida, USA (USF) Knowledge sharing, 

research, modular course 

2 La Trobe, Australia Knowledge sharing, 

research, modular course 

3 Edith Cowan University, Australia (ECU) Knowledge sharing, 

research, modular course 

 

6. Problems Encountered and Resources Required 

The basic challenges faced by curriculum planners are responding to the 

process of globalization, accelerated pace of scientific and technological 

progress, radical transformation in the work field, increasing social 

inequalities etc. The new jobs available in teaching require not only a higher 

level of knowledge and a better training compared to the past, but also some 

new skills such as the capacity to adjust to new circumstances, problem-

solving skills, creativity, etc. Therefore teachers have to adapt their teaching 

approaches according to this new scenario. Moreover, students also need to 

evolve the capacity to develop the right attitudes and behaviors, a sense of 

responsibility and communication skills in relation to teachers and senior 

faculty. 

 

Research funding basically refers to the cost which may be incurred for 

materials and equipment in addition to the research personnel who undertake 

the project. Funding comes from agencies such as non- profit organizations, 

research centers, collaborative agencies, etc. The largest research funding 



 

 198 

comes from private companies. The main problem faced in research is non co-

operation with the funding agencies. Also, private companies do not appear 

inclined to accept undergraduate students for assisting in research projects. 

 

Conclusion 

It is an endeavor at educational excellence derived by a distinctive identity of 

the institute.  And thereby MITSOM COLLEGE would like to promote an 

embedded relationship with the society and stakeholder. 
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1. Name of the department: Department of Bachelor of Business 

Administration (B.B.A.) 

2. Year of Establishment :2004 

3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.):  

UG - Bachelor of Business Administration (B.B.A.) 

4. Names of Interdisciplinary courses and the departments/units  

involved 

N.A. 

5. Annual/ semester/choice based credit system (programme wise) : 

Semester System 

BBA is a 3 year degree programme divided in six semesters 

6. Participation of the department in the courses offered by other 

departments 

Short Term Certification Courses offered by any department are open for all 

the students of MITSOM College e.g. Short Term Certificate Course in Media 

Management, Short Term Certificate Course in Android Technology 

conducted by BCA Department, Short Term Certificate course in Port 

Logistics conductedetc. 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc.   

Sr. 

No. 

Name of the Course Department/ Organization involved 

1 Business English Certificate  ACE Corporation in association with 

University of Cambridge (UK) 

2 International Certificate 

Course 

College of Business, University of 

South Florida 

3 Certificate Course in Port 

Logistics Management 

MANET 

4 Certificate Course in Media 

Management 

MIT ISBJ 

5 NSE Certified Capital 

Market Programme 

MITSOB and National Stock Exchange 

6 Graduate Grooming 

Programming  

MIT SOB 

 

8. Details of courses/programmes  discontinued (if any) with reasons :  

No such programmes were discontinued.  

9. Number of Teaching posts  

 Sanctioned  Filled 

Professors -- -- 

Associate Professors -- -- 

Asst. Professors 12 11 



 

 201 

 

10. Faculty profile with name, qualification, designation, specialization, 

(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,): Nil 

 

11. List of senior visiting faculty 
Sr. 

No. 

Name of the 

faculty 

Qualification Industry 

experience(No. of 

years ) 

Teaching 

experience(No. of 

years ) 

1 Mr. Sandeep 

Sahasrabuddhe 

 CFPcm, 

CPFA, 

M.Com, 

Accounting 

Technician,  

NCFM, 

AMFI, IRDA 

11 3.5 years 

2 Mrs. Sonal 

Parmar 

B.E. (Instru), 

MBA (Mkt) 

9 9.5 

3 Ms. Shubhada 

Deshpande 

B.Com; LLM  23 7.5 

 

12. Percentage of lectures delivered and practical classes 

handled(programme wise) by temporary faculty 

N.A. 

13. Student -Teacher Ratio (programme wise): 43:1  

14. Number of academic support staff (technical) and administrative 

staff; sanctioned and filled 

Our college is having common Academic Support Staff (Technical) and 

Administrative Staff for all the Departments. Hence we do not have separate 

staff for our department. 

 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG. 

Name Qualification 

Mrs. Anjali Sane M.A.(Eco), NET, SET 

Ms. Sumita Joshi M.Com, B.Ed, SET, MBA 

Mrs. Dhanashree Ghate M.A. (Psy), PGDBM, MMS (HR) 

Mrs. Amruta Dixit B.Com, MBA 

Mrs. Pradnya Gaikwad B.Sc. (Chem), MBA, SET 

Mr. Vaibhav Joshi M.Sc.(Stats) 

Mr. Amol Deogadkar B.E.(Mech) , MBA Fin), PGDOM 

Mr. Sudheer Waje B.A. , LLB 

Mrs. Amruta Gujrati M.Com(Cost Accounting), C.A.(Inter.) 

Mrs. Sheetal Gaur BBA, MBA (Mkt and HR), NET 

Mrs. Anagha Sinnarkar B.Com, MPM 
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16. Number of faculty with ongoing  projects from  a) National b) 

International funding   agencies  and  grants received 

2 faculties are working on research projects, however, grant is awaited.  

17. Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc. 

and total grants received:  Nil. 

18. Research Centre /facility recognized by the University:N.A. 

19. Publications:  

a) Publication per faculty:  

 Number of papers published in peer reviewed journals (national / 

international) by faculty and students :04 

 Number of publications listed in International Database (For Eg: 

Web of Science, Scopus, Humanities International Complete, Dare 

Database -  International Social Sciences Directory, EBSCO host, etc.): 

Nil 

 Monographs: 02 

 Chapter in Books: Nil 

 Books Edited: Nil 

 Books with ISBN/ISSN numbers with details of publishers: 04 

Name  Book  Publishers ISBN No. 

Mrs. Anjali 

Sane: 

Business 

Economics 

Himalaya Publishers 

(co authored by Dr. D. 

M. Mithani) 

978-93-

5097-733-0 

Mrs. Anjali 

Sane: 

Business 

Economics 

Himalaya Publishers 

(co authored by Shanti) 

978-93-

5142-033-0 

Mrs. 

Dhanashree 

Ghate 

Personality 

Development 

 

for BBA Sem V by 

Vision Publication 

 

 

978-81-

89993-02-3  

 

 

 

Mrs. 

Dhanashree 

Ghate: 

Personality 

Development 

BBA Sem III by 

Vision Publication 

978-93-

80111-57-5 

 Citation Index : Nil 

 SNIP: Nil 

 SJR: Nil 

 Impact factor : Nil 

 h-index : Nil 
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20. Areas of consultancy and income generated : 

Sr. No. Area of consultancy Income Generated 

1 Business Environment   Personal 

2 CA – GMCS Programme and 

Orientation Programme 

Rs.78500/- 

3 Specialization Project Guidance  Free 

4 Placement  Rs. 8000/- 

5 Specialization Project Guidance  Free 

6 Research Methodology Rs. 1000/- 

7 Career Counseling  Free 

8 Lecture series in Education week 

organized by Maharashtra Times of 

India  for 12
th

 passed out students  

Free 

 

21. Faculty as members in  

 a) National committees b) International Committees c) Editorial 

Boards…. 

 Nil 

22. Student projects  

a) Percentage of students who have done in-house projects including 

inter departmental/programme 

TYBBA: 100 % 

b)  Percentage of students placed for projects in organizations outside 

the institution i.e.in Research laboratories/Industry/other agencies:  

100% of TYBBA HR Specialization students  

23. Awards/ Recognitions received by faculty and students 

1. Mrs. Anjali Sane –  

a. Ideal Teacher award for the Academic Year 2011-12 from World Peace 

Centre, MAEER‟s MIT, Pune 

b. Recognized as Member, BBA Ad-hoc Board of Studies, UoP 

2. Mr. Vaibhav Joshi –  

a. Innovative and Best Activities under NSS (2012-13) 

b. Recognized as NSS District Coordinator for Pune (Urban) District 

24. List of eminent academicians and scientists/ visitors to the 

department- A.Y. 2012-13 

a. Dr. Kiki Carousen from USF 

b. Prof. Peter Dell from Curtin University 

c. Prof. Biju Varkkey from IIM(A) 

d. Mr. Allan C. A. Pereira from NIBM, Pune 

e. Mr. Kalyan Swarup from NIBM, Pune 

f. Ms. Jhelum Choubal, Kesari Tours, Pune 
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25. Seminars/ Conferences/Workshops organized & the source of funding  

a) National  

Sr. No. Particulars Source of funding 2011-12 2012-13 

1 Seminar UoP and MAEER 01  Nil 

2 Conference UoP and MAEER Nil 02 

3 Workshop UoP and MAEER Nil 01 

 

b) International : 

Sr. No. Particulars Source of funding 2011-12 2012-13 

1 Conference  MAEER 01  Nil 

26. Student profile programme/course wise: 

N.A. 

27. Diversity of Students 

Name of the 

Course 

% of students from 

the same state 

% of students from other 

States 

% of 

students 

from 

abroad 

BBA 58.7 % 30% 11.3% 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defense services, 

etc.  ?  

As the course offered by our department is UG Course under Faculty of 

Commerce, our students are not eligible for the above competitive 

examinations.  

29. Student progression 

Student progression Against %  enrolled 

UG to PG 82.12 

PG to M.Phil.  - 

PG to Ph.D.   - 

Ph.D. to Post-Doctoral   - 

               Employed  

 Campus selection  

 Other than campus recruitment 
 

 

9.5 

4.5 

Entrepreneurship/Self-employment  3.8 

30. Details of  Infrastructural facilities  

 

a) Library:Central library of MITSOM College and shared libraries of sister 

concerns of MAEER. 

b) Internet facilities for Staff &Students: College provides computer 

system with internal LAN and internet facility to all the staff. For students, 

computer lab is available with free internet access. 
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c) Class rooms with ICT facility: All classrooms are well equipped with 

upgraded computer system and LCD projector. 

d) Laboratories: Adequate lab facility is available for all the students. 

31. Number of students receiving financial assistance from college, 

university, government or other agencies:  

Scholarship 3 

Freeship 8 

 

32. Details on student enrichment programmes (special lectures /  

workshops / seminar) with external experts 

 

Particulars 2011-12 2012-13 

Number of Enrichment 

programmes 

20 23 

 

33. Teaching methods adopted to improve student learning 

a. Lecture Method 

b. Interactive Learning 

c. Independent Learning 

d. Collaborative Learning 

e. Problem method 

f. Case Method 

g. Role Play 

h. Various multimedia tools 

i. Innovative methods such as Cross word, Activity books, HR Magazine etc 

34. Participation in Institutional Social Responsibility (ISR) and 

Extension activities 

Students and Staff actively participate in NSS Activity of the college in 

addition to various Clubs run independently by the students themselves.. All 

the faculties contributed voluntarily one day salary for the Uttarakhand Relief 

fund in the year 2013-14.  

35. SWOC analysis of the department and Future plans 

Strengths: 

 Ranked 13
th

 at all India level by www.mbauniverse.com and number 1 in 

Pune for the A.Y. 2012-13 

 High Demand Ratio  

 Majority faculty are qualified as per norms and are approved by 

University of Pune  

 Consistently good feedback of all teachers is an indicator of the excellent 

teacher quality 

 Students have featured in the merit list of UoP consecutively for last four 

years 

 Consistent performance of students in University examinations  

 Students complete Live projects for specialization subjects  
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Weakness: 

 Dependence on visiting faculties for conducing lectures 

 Lack of classrooms for future expansion 

 Low faculty student ratio 

 Inadequate number of teachers with Ph.D. or M.Phil as highest 

qualification 

Opportunities: 

 Collaboration with Foreign Universities for 2+2, 3+1 programmes 

 Professional  and Academic development of faculties 

 Strategic alliance and academic collaboration with international institutes 

for professional courses 

 Use of distance education, e-learning and adoption of new technology 

Challenges: 

 To bring about changes in curriculum as per needs of Industry 

 Tough competition in education industry 

 Reducing employee turnover 

 Faculties to be upgraded with latest information and technology 

 Research and Publications 

Future Plans –  

 Planned tie ups with foreign universities for Post graduate courses such 

as MS (Entrepreneurship). 

 Collaborations with Industry for providing summer and winter 

internships and projects for students.   
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Evaluative Report of the Departments 

Department of Bachelor of Computer Applications 

 

The Self-evaluation of every department may be provided separately in about 

3-4 pages, avoiding the repetition of the data.  

1. Name of the department : Department Of  Bachelor of Computer 

Applications, 

2. Year of Establishment : 2004 

3. Names of Programmes / Courses offered (UG, PG, M. Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.): 

UG - Bachelor of Computer Applications. 

4. Names of Interdisciplinary courses and the departments/units  

involved: NA 

5. Annual/ semester/choice based credit system (programme wise):  

  BCA is a 3 year programme divided in six semesters 

6. Participation of the department in the courses offered by other 

departments:- 

Short Term Certification Courses offered by any department are open for all 

the students of MITSOM College e.g. Short Term Certificate Course in Media 

Management, Short Term Certificate course in Port Logistics conducted etc 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc.:- 

Sr. 

No. 

Name of the Course Department/ Organization involved 

1 Business English Certificate  ACE Corporation in association with 

University of Cambridge (UK) 

2 International Certificate 

Course 

College of Business, University of 

South Florida 

3 Certificate Course in Port 

Logistics Management 

MANET 

4 Certificate Course in Media 

Management 

MIT ISBJ 

5 Graduate Grooming 

Programming  

MIT SOB 

8. Details of courses/programmes discontinued (if any) with reasons:-No 

such programmes were discontinued. 

9. Number of Teaching posts  

 Sanctioned Filled 

Professors - - 

Associate Professors - - 

Asst. Professors 15 11 
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10. Faculty profile with name, qualification, designation, specialization, 

(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,) 

Nil 

11. List of senior visiting faculty  

Name of the 

faculty 

Qualification Years of 

experience 

Mr. Deepak  

Vakrani 

M.Com, 

MBA(Finance) 

9 

Mrs. Manisha 

Sathe  

MPM   NET 15 

12. Percentage of lectures delivered and practical classes 

handled(programme wise) by temporary faculty For BCA/MCA :- Nil  

13. Student -Teacher Ratio (programme wise):-32:1 

14. Number of academic support staff (technical) and administrative 

staff; sanctioned and filled:- Our  College is having Common academic 

support staff (technical) and administrative staff for all department 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.:- 

Name Qualification 

Mrs. Vinaya Nimbolkar B.E(Elect &Telecomm) 

Mr.Gautam Bapat MCA 

Mr. Sadanand Borse MCA 

Mrs. Shalaka Ghodke  MCA 

Mrs. Geetika Parmar MCA 

Mrs. Kalyani Belsare MCA 

Mrs. Vrushali Kulkarni MCA 

Mrs. Priyanaka Pinglikar  MCA 

Mrs. Snehal Pawar MBA(IT) 

Mr. Sudarshan Munde  MBA(Finance) 

Miss. Pranoti  Joshi MCA 

 

16. Number of faculty with ongoing  projects from  a) National b) 

International funding   agencies  and  grants received :-Nil  

17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, 

etc. and total grants received:- Nil 

18. Research Centre /facility  recognized by the University:-N.A. 

19. Publications:  

 a)Publication per faculty  

 Number of papers published in peer reviewed journals (national / 

international) by faculty and students: 03 

 Number of publications listed in International Database (For Eg: 

Web of Science, Scopus, Humanities International Complete, Dare 

Database -  International Social Sciences Directory, EBSCO host, etc.): 

Nil 
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 Monographs :Nil 

 Chapter in Books: Nil 

 Books Edited : 

 Books with ISBN/ISSN numbers with details of publishers 
Name of the faculty  Title Publisher ISBN No. 

Mr. Gautam 

Bapat 

1. C Programming 

 

2.Computer Fundamentals 

 

3. Modern Operating 

Environment and  

MS Office 

 

4. E- Commerce 

 

 

5. Database Management 

System 

Nirali Publication 978-93-82448-06-

8 

 

978-93-83073-39-

9 

 

978-93-83073-40-

5 

 

 

978-93-80725-67-

3 

 

 

978-93-82448-68-

8 

 

 Citation Index: Nil 

 SNIP: Nil 

 SJR: Nil 

 Impact factor:Nil 

 h-index : Nil 

20. Areas of consultancy and income generated  

Sr. No. Area of consultancy 
Income Generated 

(Rs.) 

1 

Lecture series in Education week 

organized by Maharashtra Times of 

India  for 12
th

 passed out students  

Free 

2 
CA – GMCS Programme and 

Orientation Programme  
16,200/- 

3 Career Counseling   Free 

21. Faculty as members in  

 a) National committees b) International Committees c) Editorial 

Boards: NA 

22. Student projects  

a) Percentage of students who have done in-house projects including 

inter departmental/programme: All students (100%) in semester V and 

Semester VI complete their project as a part of the programme. 

b) Percentage of students placed for projects in organizations outside 

the institution i.e.in Research laboratories/Industry/other agencies :-Nil 
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23. Awards/ Recognitions received by faculty and students 

Some of the students‟ awards are as follows: 

a) Master Kaushik  Jaiswal  Blackberry  competition  

b) Ms. Prerna Kothari awarded by UoP for project work    

 

24. List of eminent academicians and scientists/ visitors to the 

department 

a. Prof. Nigel Bussy from Curtin University 

b. Dr. David Jones from Sheffield Hallum University, UK 

c. Prof. Dr. Sushil Sharma from Ball State University, USA 

d. Mr. Prashant Dhonde, SEED Infotech 

e. Mr. Bipin Kulkarni, SEED Infotech 

25. Seminars/ Conferences/Workshops organized & the source of funding  

       a) National:  

Sr. No. Particulars Source of funding 2011-12 2012-13 

1 Seminar UoP and MAEER Nil 01 

 

       b)International: Nil 

 

26. Student profile programme/course wise: 

 N.A. 

27. Diversity of Students 

Name of the 

Course 

 

 

% of students from 

the same state 

% of students 

from other States 

% of students 

from abroad 

BCA 72.6 21.63 5.59 

 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defense services, 

etc.  ? :- As the course offered by our department is UG Course, our students 

are not eligible for the above competitive examinations 

29. Student progression 

Student progression Against %  enrolled 

UG to PG 72.34 

PG to M.Phil.  NA 

PG to Ph.D.   NA 

Ph.D. to Post-Doctoral   NA 

               Employed  

 Campus selection  

 Other than campus recruitment 

 

 

16.48 

6.382 

 

Entrepreneurship/Self-employment  5.319 
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30. Details of  Infrastructural facilities  

a) Library:-Central library of MITSOM College, share library with sister 

concerns of MAAER 

b) Internet facilities for Staff &Students: - Separate computer systems with 

internal LAN and internet facility to all staff and students. 

c) Class rooms with ICT facility:-All classrooms are well equipped with 

upgraded computer system and LCD projector. 

d) Laboratories:-Adequate number of computer laboratories  are available for 

the conduct of Practical for BCA students.  

31. Number of students receiving financial assistance from college, 

university, government or other agencies 

Scholarship 10  

Freeship 6  

Along with this one student got financial assistance from Bapat Parivar 

Charitable trust 

32. Details on student enrichment programmes (special lectures /  

workshops / seminar) with external experts 

Particulars 2011-12 2012-13 

Number of Enrichment 

programmes 

11 12 

 

33. Teaching methods adopted to improve student learning:-Presentations, 

Case studies, students seminars, guest lectures, GDs, Assignments, value 

added programs are adopted in addition to traditional lecture method of 

teaching. 

34. Participation in Institutional Social Responsibility (ISR) and 

Extension activities:Students and Staff actively participate in NSS Activity of 

the college in addition to various Clubs run independently by the students 

themselves. Students also visit orphanage and old age home. All the faculties 

contributed voluntarily one day salary for the Uttarakhand Relief fund in the 

year 2013-14. 

35. SWOC analysis of the department and Future plans 

Strengths: 

 Strong commitment to establish international collaborations 

 Majority faculty is qualified and experienced.  

 Consistently good feedback of all teachers is an indicator of the excellent 

teacher quality 

 Students have featured in the merit list and have also received Gold 

Medal twice since 2007 

 Strong commitment to provide specialized and practical education. 

Weakness: 

 Dependence on visiting faculties for conducing lectures 

 Lack of classrooms for future expansion 

 Faculty student ratio 
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 Inadequate number of faculties with M Phil, Ph.D., etc. 

Opportunities: 

 Collaboration with Foreign Universities 

 Professional  development of faculties 

 Live projects  from industries 

 Use of distance education, e-learning and adoption of new technology 

Challenges: 

 Tough competition in education industry 

 Reducing employee turnover 

 Faculties to be upgraded with latest information and technology. 

 Research and Publications 

Future Plans –  

Academic Collaborations with Industry leaders in IT and telecommunications 

for live Projects and Short Term courses to overcome the lacuna of rigid 

curriculum of UoP.  

Collaborations with Foreign universities for further studies. 
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Evaluation Report of the Department 

Bachelor of Business Management 

(International Business) 

 

 1. Name of the department:  Department of Business Management – 

International Business BBM (IB) 

 2. Year of Establishment: 2004. 

3. Names of Programme:UG - Bachelor of Business Management – 

International Business. 

4. Names of Interdisciplinary courses and the department/unit involved: 
NA 

5. Annual/semester/Choice based credit system (programme wise): 
BBM(IB)  is  3 years degree programme divided in six semesters. 

6. Participation of the department in the course offered by other 

departments: 

Short Term Certification Courses offered by any department are open for all 

the students of MITSOM College . 

Sr.No. Name of Certificate Course Conducted by 

1 Android Technology BCA 

7. Course in collaboration with other universities, industries, foreign 

institution, etc. 

Sr. 

No. 

Name of the Course Department involved 

1 Business English 

Certificate  

ACE Corporation in association with 

University of Cambridge (UK) 

2 International Certificate 

Course 

College of Business, University of 

South Florida 

3 Certificate Course in Port 

Logistics Management 

MANET 

4 Certificate Course in Media 

Management 

MIT ISBJ 

5 NSE Certified Capital 

market Programme 

MITSOB and National Stock 

Exchange 

6 Graduate Grooming 

Programming  

MIT SOB 

8. Details of course/programmes discontinued (if any) with reasons: 
No such Programs were discontinued. 

9. Number of teaching posts: 

 Sanctioned Filled 

Professors - - 

Associate Professors - - 

Asst. Professors 13 11 
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10. Faculty profile with name, qualification, designation, specialization, 

(D.Sc/D.Litt. /Ph.D/ M.Phil etc.): 

Name Qualification Designation Specialization No. of 

years 

experience 

No. of 

Ph.D. 

student

s 

guided 

for the 

last 4 

year 

Dr. 

Pratibha 

Upadhye 

M.Com, Ph. D  Asst. 

Professor 

Banking and 

Finance 

12 - 

Ms. 

Saroja 

Abbigeri 

M.A.(Eco), 

M.Phil (Eco) 

Asst. 

Professor 

Economics 24 - 

Mrs. 

Pallavi 

Adya 

M.Sc., B.Ed, 

M.Phil 

Asst. 

Professor 

Economic 

Geography 

8 - 

 

11. List of senior visiting faculty 

Name Qualification Industrial 

Experience 

Teaching  

Experience 

Mrs. Pournima Inamdar LLM 4 yrs 10 yrs 

Mrs. Shalaka Deshpande B.Com, LLM, 

French 

certification 

4 yrs 18 yrs 

Mrs. Gauri Brahme M.A. German - 13 yrs 

Mrs. Sumana 

Chakraborty 

M.Phil (Eng) - 8 yrs 

Mr. N.G.Kshirsagar MMS, MBS 32 yrs 8 yrs 

 

12. Percentage of lectures delivered and practical classes handled 

(programme wise) by temporary faculty 

NA 

13. Student-Teacher ratio (Programme wise):38:1 

14. Number of academic support staff (technical) and administrative 

staff; sanctioned and filled. 

Our college is having common Academic Support Staff (Technical) and 

Administrative Staff for all the Departments. Hence we don‟t have separate 

staff for our department. 

 

15. Qualification of teaching faculty with D. Sc/ D.Litt/Ph.D/M.Phil/PG.  
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Sr.No. Name of the Faculty P.G. 

01. Mr. Hemant Bhise M.M.S, M.Com. 

02. Mr. Prasad Pathak M.B.S, M.Com. 

03. Ms. Saroja Abbigeri M.A.(Economics), M.Phil 

04. Mrs. Pallavi Adya M.Sc.(EcoGeography), M.Phil  

05. Mrs. Diksha Bedekar  M.B.A. (Marketing) 

06. Dr. Pratibha Upadhye M.Com. Ph.D.  

07. Mrs. Shreeya Rajpurohit M.Com. ICWA (Inter)  

08. Ms. Mrudul Vaidya M.B.A. (HR), NET 

09. Mr. Rajeev Bhalerao MA(Eco) 

10 Mr. S. Vaidyanathan M.Com, LLB, CAIIB 

11 Mr. Shrinivas Kulkarni B.E(Elec), MMS 

 

16. Number of faculty with ongoing project from a) National b) 

International funding agencies and grants received. 

a) National: Dr. Pratibha Upadhye‟s research project is selected for 

research grant of Rs. 50,000 under BCUD.  

b) International:Nil 

 17 Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc. 

and total grant received.Nil 

 18 Research Centre/Facility recognized by the University: N.A. 

19. Publications:  

 a) Publication per faculty  

 Number of papers published in peer reviewed journals (national / 

international) by faculty and students :04 

 Number of publications listed in International Database (For Eg: 

Web of Science, Scopus, Humanities International Complete, Dare 

Database - International Social Sciences Directory, EBSCO host, etc.):  

Nil 

 Monographs: 07 

 Chapter in Books: Nil 

 Books Edited: Nil 

 Books with ISBN/ISSN numbers with details of publishers: 01 

 Citation Index : Nil 

 SNIP: Nil 

 SJR: Nil 

 Impact factor : Nil 

 h-index : Nil 

20. Areas of consultancy and income generated: 

Sr. 

No. 

Area of consultancy Income Generated 

(Rs.)  

1 Placement Grading of MBA students  Free 

2 Faculty evaluation of Junior College Free 



 

 216 

Faculties  

3 Career Counseling  Free 

4 CA – GMCS Programme and Orientation 

Programme 

96,900 

 

21. Faculty as member in  

a) National Committees: 

1. Mr. Hemant Bhise 

a) Member of BBA and BBM(IB) Course Restructuring Committee  

2. Prof. Pallavi Adya 

a) Member with Pune Management Association since 2011. 

3. International Committee: NIL 

22. Student projects  

b) Percentage of students who have done in-house projects including 

inter departmental/programme 

TYBBM (IB): 100 % 

c) Percentage of students placed for projects in organizations outside 

the institution i.e.in Research laboratories/Industry/other agencies:- 

Nil 

 23 Award/Recognitions received by faculty and students 

Nil 

24. List of eminent academicians and scientists/visitors to the department.   

MITSOM College organizes common seminars, workshops where the eminent 

speakers interact with students and faculty. To name a few, the list of guests  

a. Dr. Suzanne Zyngier from La Trobe University 

b. Dr. S.G. Bapat, Founder, Business Ethics Foundation 

c. Mr. Rahalkar, Head, Training and Development, Cosmos Bank 

d. Mr. Ganesh Nijampurkar, Asst. Gen. Manager, PRO-3 from Cosmos 

Bank, Pune 

e. Dr. Neha Dixit from Singhgad College of Arts, Commerce, Science 

Collge,Pune 

f. Dr. Roger Brindley, USF 

g. Dr. Bhushan Patwardhan, UoP 

h. Dr. Ranjekar, WIPRO Foundation 

 

25. Seminars/Conferences/Workshops organized and the source of 

funding 

a) National  

Sr. 

No. 

Particulars Source of funding 2011-12 2012-13 

1 Seminars UoP and MAEER 01  01 

 

b) International: Nil 
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 26 Student profile programme/coursewise: N.A.  

27. Diversity of Students: 

Name of the 

Course 

% of students 

from the same 

State 

% of students 

from other 

States 

%of students 

from Abroad 

BBM-IB 72.79% 25.66% 01.54% 

 

 28 How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defense services 

etc. 

No.As the course offered by our department is UG Course, our students are 

not eligible for the above competitive examinations.  

29. Student Progression:  

Student progression Against %  enrolled 

UG to PG 80.72 

PG to M.Phil.  - 

PG to Ph.D.   - 

Ph.D. to Post-Doctoral   - 

               Employed  

 Campus selection  

 Other than campus recruitment 
 

 

11.21 

4.48 

Entrepreneurship/Self-employment  3.59 

 

30. Details of Infrastructural facilities: 

a) Library :Central library of MITSOM College and shared libraries of 

sister concerns of MAEERs. 

b) Internet facilities for Staff &Students : College provides computer 

system with internal LAN and internet facility to all the staff. For students, 

computer lab is available with internet access. 

c) Class rooms with ICT facility: all classrooms are well equipped with 

upgraded computer system and LCD projector. 

d) Laboratories:Adequate number of computers are available to all the 

students. 

31. Number of students receiving financial assistance from college, 

university, government or other agencies.  

Particulars Number of 

Students 

Free ship 03 

Scholarship 05 

 

32. Details on students enrichment programmes (special lecture/ 

workshop/ seminar) with external experts: 07 
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33. Teaching methods adopted to improve student learning. 

Apart from regular Interactive Class Room Sessions following activities are 

conducted to improve students‟ learning –  

a. Interactive Learning 

b. Power Point Presentations by students. 

c. Charts and Models prepared by students on different topics from the 

syllabus 

d. Independent Learning 

e. Collaborative Learning 

f. Case studies 

g. Role Play 

h. Various multimedia tools 

i. Group discussion 

j. Innovative methods like Marketing Quiz, Essay Writing Competition, 

Projection of Educational Movies, etc. 

 

34. Participation in Institutional Social Responsibility (ISR) and 

Extension activities. 

There is active participation of department in all NSS and students club 

activities. All the faculties contributed voluntarily one day salary for the 

Uttarakhand Relief fund in the year 2013-14. 

 

 35 SWOC analysis of the Department and future plans.    

Strengths 

1. International business oriented course 

2. Focus on International Agri Business 

3. Collaborations with International 

Universities 

4. Guest lectures, Seminars from Eminent 

speakers of International Business. 

5. Consistently good feedback of all teachers 

is an indicator of the excellent teacher quality. 

6. Students have featured in the merit list of 

UoP consecutively for last four years 

including Gold Medals twice since 2007. 

7. Expertise, efficient and experienced faculty 

members. 

8. Healthy and cordial interaction between 

student and faculties resulting in overall 

development of a student. 

9. Assignments on current issues of 

International trade 

Weaknesses 

1. Rigidity in University 

curriculum 

2. Relatively young alumni 

3. Student- Teacher ratio 

 

 

Opportunities Challenges 
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1. Collaboration with Foreign Universities 

(2+2, 3+1) 

2. Professional  development of faculties 

3. Academic collaboration with 

international institutes for professional course 

4. Exposure to MNCs 

 

1. Retention of faculties 

2. Faculties to be upgraded 

with latest ICT facility  

3. Strengthen the 

placement 

4. Developing interest 

among students and faculties 

for Research 

 

 

Future Plans –  

 Providing summer/ winter internships to students 

 Academic Collaborations, especially with industries from sectors like 

Shipping, Logistics etc. for Placements, guest lectures etc.  
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Evaluative Report of the Departments 

Master of Computer Application 

 

1. Name of the department :- Master of Computer Application (M.C.A - 

Commerce) 

2. Year of Establishment :- 2010 

3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.) : - 

PG  -  Master of Computer Application (M.C.A - Commerce) 

4. Names of Interdisciplinary courses and the departments/units  

involved:-NA 

5. Annual/ semester/choice based credit system (program me wise) :- 

 MCA Semester I and II Credit based, 

 MCA Semester III to Semester VI Semester based till date . 

6. Participation of the department in the courses offered by other 

departments:- 

Short Term Certification Courses offered by any department are open for all 

the students of MITSOM College  

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc.:- 

Sr. 

No. 

Name of the Course Department involved 

1 Business English Certificate  ACE Corporation in association 

with University of Cambridge 

(UK) 

2 International Certificate Course College of Business, University of 

South Florida 

3 Post-Graduate grooming 

Programming  

APART Institute 

 

8. Details of courses/programmes  discontinued (if any) with reasons :-

NA 

9. Number of Teaching posts  

 sanctioned Filled 

Professors -- -- 

Associate 

Professors 

-- -- 

Asst. Professors 10 7 

 

10. Faculty profile with name, qualification, designation, specialization, 
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(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,) 

 

Name Qualification Designation Specialization No. of 

years 

experience 

No. of 

Ph.D 

stude

nts 

guide

d for 

the 

last 4 

year 

Dr. 

Harshada 

Joshi 

M. Sc. 

(Statistics), 

Ph. D 

(Statistics)  

Asst. 

Professor 

Statistics 3 - 

Ms. 

Leena 

Gokhle 

MCM/M Phil Asst. 

Professor 

Computer 

Application 

3  -- 

Brig. 

Harbinder 

Singh  

M.Sc. ,M.Phil Asst. 

Professor 

General 

Management 

29 -- 

 

11. List of senior visiting faculty  

a) Mrs. Madhumita Banerjee  

b) Mrs. Sarita Goenka  

c) Mr.Deepak Vakrani  

d)Mrs. Vaishali Choudhary 

 

12. Percentage of lectures delivered and practical classes 

handled(programme wise) by temporary faculty For BCA/MCA :- NA 

13. Student -Teacher Ratio (programme wise):-   15:1 

14. Number of academic support staff (technical) and administrative 

staff; sanctioned and filled 

Our college is having common Academic Support Staff (Technical) and 

Administrative Staff for all the Departments. Hence we don‟t have separate 

staff for our department. 

 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG. 

 

Sr 

No 

Name Qualification 

1 Mrs. Sudeepta Banerjee MCA 

2 Dr. Harshada Joshi M. Sc. (Statistics),Ph. D (Statistics)  

3 Mrs. Meghna Risbud MCM 

4 Mrs. Poonam Lalwani MCA 

5 Ms. Seema Rawat  MCA 
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6 Ms. Leena Gokhle MCM., M.Phil. 

7 Brig. Harbinder Singh  M.Sc/M.Phil 

 

16. Number of faculty with ongoing  projects from  a) National b) 

International funding   agencies  and  grants received :-NA 

17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, 

etc. and total grants received:- NA 

18. Research Centre /facility  recognized by the University:-NA 

19. Publications:  

Faculty 

Name 

Paper 

Published 

Papers with ISSN Citatio

n 

Index 

Impact 

Factor 

H Index 

Dr. Harshada 

Joshi 

4 1.‟ShrinkageTechnique‟ 

Metron International 

Journal of Statistics, 

ISSN: 1613-981X 

2. „Normal Parent‟ 

 The Philippine 

Statistician , 

ISSN: 2094-0343. 

3.„Weibull Distribution‟ 

Gujarat Statistical Review 

 ISSN: 0379-3419. 

4. „Corporate Brand‟ 

PUMBA 

ISSN: 

4 3 1 

 

20. Areas of consultancy and income generated - Nil 

21. Faculty as members in  

 a) National committees b) International Committees c) Editorial 

Boards:-NA 

22. Student projects  

Percentage of students who have done in-house projects including inter 

departmental/programme:MCA:- All students (100%) in semester IV ,Vand 

Semester VI complete their project as a part of the curriculum 

d) Percentage of students placed for projects in organizations outside 

the institution i.e.in Research laboratories/Industry/other agencies 

100% of students of TY MCA have done projects as part of their curriculum in 

Industry.  

 

23. Awards/ Recognitions received by faculty and students 

 NA  

24. List of eminent academicians and scientists/ visitors to the 

department 
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 Mr. Kiran Laturkar and Mr. Apte. 

 Mrs. Swati Malhortra- APART 

 Dr. V. H. Inamdar – Director, IMCC, Pune  

 Dr. Sushil Sharma – Ball State University, USA 

 Dr. Beatriz De La lglesia – Anglia Ruskin University, UK   

 Mr.H.M.Kamat 

 

25. Seminars/ Conferences/Workshops organized & the source of funding  

a)National 

 

Sr. No. Particulars Source of funding 2011-12 2012-13 

1 Seminars UoP and MAEER 01  Nil 

2 Conferences  UoP and MAEER Nil 02 

3 Workshops  UoP and MAEER Nil 01 

 

b)International: Nil 

 

26. Student profile program/course wise:N/A 

 

27. Diversity of Students 

Name of the 

Course 

 

 

% of 

students 

from the 

same state 

% of students 

from other 

States 

% of 

students 

from 

abroad 

MCA 65 35 0 

 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defense services, 

etc?   

As the First Batch of MCA has passed out in 2012-13, progression to further 

higher studies is awaited. 

29. Student progression 

 

Student progression Against %  enrolled 

UG to PG -- 

PG to M.Phil.  -- 

PG to Ph.D.   -- 

Ph.D. to Post-Doctoral   -- 

               Employed  

 Campus selection  

 Other than campus recruitment 

 

42.85%  

Entrepreneurship/Self-employment  1% 
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30. Details of  Infrastructural facilities  

a) Library - Central library of MITSOM College and shared libraries of sister 

concerns of MAEER 

b) Internet facilities for Staff &Students: - Separate computer system with 

internal LAN and internet facility to all staff. 

c) Class rooms with ICT facility:-All classrooms are well equipped with 

upgraded computer system and LCD projector. 

d) Laboratories:-adequate number of Computers are available for all students.   

 

31. Number of students receiving financial assistance from college, 

university, government or other agencies - 

Scholarship 6 

Freeship 1 

 

32. Details on student enrichment programmes (special lectures /  

workshops / seminar) with external experts. 

Particulars 2011-12 2012-13 

Number of Enrichment programmes 10 15 

 

33. Teaching methods adopted to improve student learning:- 

Lecture Method is supported by Innovative methods such as Interactive 

Learning, Independent Learning, Collaborative Learning, Problem method, 

Case Method, Role Play, Various multimedia tools,Presentation, students 

seminars ,guest lecture, GD, Assignment,  value added programs.  

34. Participation in Institutional Social Responsibility (ISR) and 

Extension activities: - Participation by staff in WPC activities like 

Endowment series, peace rallies, yoga sessions etc. Faculties have contributed 

one day salary towards Uttarakhand Relief fund.  

35. SWOC analysis of the department and Future plans 

Strengths: 

 Majority faculties are qualified and experienced.  

 Consistently good feedback of all teachers is an indicator of the excellent 

teacher quality 

 Good performance of students in University examinations  

 Students complete Live projects 

Weakness: 

 Dependence on visiting faculties for conducing lectures 

 Lack of classrooms for future expansion 

 Good Faculty student ratio 

Opportunities: 

 Collaboration with Foreign Universities 

 Professional  development of faculties 

 Use of distance education, e-learning and adoption of new technology 
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Challenges: 

 Tough competition in education industry 

 Reducing employee turnover 

 Faculties to be upgraded with latest information and technology. 

 To encourage Research and Publications 

 

Future Plans 

 To apply for Post Graduate Research Centre to UoP 

 To start and Entrepreneurship Incubation Cell in the College 
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